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ents

A
b

o
ut the co

ver
SC

E
 w

o
rks w

ith m
o

re than 800 d
iverse sup

p
liers, so

m
e o

f w
ho

m
  

are p
ictured

 o
n the co

ver and
 o

n the insid
e p

ag
es o

f this rep
o

rt. 
Fo

rm
er C

E
O

 H
o

w
ard

 A
llen and

 Sup
p

lier D
iversity M

anag
ers 

D
iane R

o
b

erso
n and

 W
illiam

 N
esb

it (seen clo
ckw

ise in the b
lack 

and
 w

hite p
ho

to
s) w

ere instrum
ental in shap

ing
 o

ur Sup
p

lier  
D

iversity Pro
g

ram
 into

 w
hat it is to

d
ay. 
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C
o

m
m

itm
ent to

 Sup
p

lier D
iversity

A
t So

uthern C
alifo

rnia E
d

iso
n (SC

E
), w

e b
elieve in co

ntinuo
us  

im
p

ro
vem

ent and
 aim

 to
 b

uild
 up

o
n o

ur lo
ng

-stand
ing

 co
m

m
itm

ent  
to

 sup
p

lier d
iversity. B

y b
uild

ing
 p

ro
g

ram
s to

 enhance o
ur to

o
ls,  

p
ro

cesses and
 co

m
m

unicatio
ns, w

e have m
ad

e sup
p

lier d
iversity  

integ
ral to

 the w
ay w

e d
o

 b
usiness. W

e are fo
cused

 o
n streng

thening
 

existing
 p

ro
g

ram
s and

 p
ro

cesses, as w
ell as seeking

 new
 w

ays to
  

help
 d

iverse sup
p

liers d
evelo

p
 the cap

ab
ilities to

 b
e successful.

It all started
 w

ith a p
led

g
e to

 g
ro

w
 sp

end
ing

 w
ith d

iverse  
b

usinesses – no
t o

nly b
ecause it w

as the rig
ht thing

 to
 d

o
, b

ut  
also

 b
ecause it m

ad
e g

o
o

d
 b

usiness sense. 

B
y having

 a b
ro

ad
 and

 d
iverse g

ro
up

 o
f sup

p
liers, w

e co
uld

 access  
a larg

er p
o

o
l  o

f q
ualified

 firm
s. A

nd
, d

ue to
 increased

 co
m

p
etitio

n,  
w

e co
uld

 enjo
y g

reater saving
s and

 hig
her q

uality g
o

o
d

s and
 services. 

It w
o

uld
 also

 g
ive us a sup

p
lier b

ase that m
o

re clo
sely m

irro
rs the  

d
iverse co

m
m

unities w
e serve.

That w
as the ratio

nale b
ehind

 SC
E

’s Sup
p

lier D
iversity and

  
D

evelo
p

m
ent Pro

g
ram

, w
hich b

eg
an 35 years ag

o
, and

 it is still  
relevant to

d
ay. O

ver the years, w
e’ve m

ad
e sig

nificant p
ro

g
ress  

in o
ur sp

end
ing

 w
ith w

o
m

an-, m
ino

rity-, and
 service d

isab
led

  
veteran-o

w
ned

 b
usiness enterp

rises (W
M

D
V

B
E

s). 

O
ur effo

rts have no
t o

nly resulted
 in increased

 p
artnership

s w
ith  

d
iverse sup

p
liers, b

ut also
 b

usiness and
 co

m
m

unity o
rg

anizatio
ns  

that p
ro

m
o

te the g
ro

w
th and

 d
evelo

p
m

ent o
f these firm

s. W
e’ve  

also
 includ

ed
 no

n-d
iverse p

rim
e sup

p
liers and

 o
thers in o

ur p
ro

g
ram

 
w

ho
 share o

ur co
m

m
itm

ent to
 w

o
rk w

ith m
o

re W
M

D
V

B
E

s. 

Such p
artnership

s have b
een vital to

 the success o
f o

ur p
ro

g
ram

  
and

 have led
 us to

 w
here w

e are to
d

ay – a reco
rd

 4
1

%
 o

f o
ur to

tal 
p

urchases w
as w

ith W
M

D
V

B
E

s in 2013.  

W
ith a leg

acy o
f co

m
m

itm
ent, p

artnership
 and

 inclusio
n serving

 as  
o

ur fo
und

atio
n, w

e w
ill b

uild
 o

n o
ur current successes in the future. 
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A
t So

uthern C
alifo

rnia E
d

iso
n (SC

E
), sup

p
lier d

iversity is m
o

re than an initiative  
o

r a p
ro

g
ram

. It is a p
hilo

so
p

hy that w
e em

b
race as a stand

ard
 b

usiness p
ractice.

Th
IR

Ty
-FIv

E
 y

E
A

R
S A

G
o

, SC
E’s lead

ership
 recog

nized
 the im

p
ortance and

 value of a d
iverse  

sup
p

lier b
ase and

 m
ad

e com
m

itm
ents to d

o m
ore b

usiness w
ith w

om
an, m

inority, and
 service 

d
isab

led
 veteran b

usiness enterp
rises (W

M
D

VB
Es). The executive team

 realized
 that w

hen a 
w

id
e variety of p

ersp
ectives, b

ackg
round

s and
 op

inions are consid
ered

, they could
 b

etter  
und

erstand
 and

 serve custom
ers and

 com
m

unities. Tod
ay, that b

elief continues and
 can b

e  
seen in our actions and

 p
erform

ance.

Fo
llo

w
IN

G
 IN

 Th
E

 TR
A

D
ITIo

N
 o

F b
o

lD
 Su

P
P

lIE
R

 D
Iv

E
R

SITy
 C

o
m

m
ITm

E
N

TS in the late 1990s, w
e 

set an asp
iratio

nal g
o

al o
f 40%

 sp
end

ing
 w

ith W
M

D
V

B
E

s b
y 2016. W

e are p
leased

 to
 rep

o
rt 

that this g
o

al has b
een achieved

 tw
o

 years ahead
 o

f sched
ule. In 2013, m

o
re than $1.4 b

illio
n, 

o
r 41%

, o
f o

ur to
tal co

rp
o

rate sp
end

 w
as w

ith 800-p
lus d

iverse firm
s.

w
h

IlE
 Th

E
 o

v
E

R
A

ll P
E

R
C

E
N

TA
G

E
 G

o
A

l h
A

S b
E

E
N

 R
E

A
C

h
E

D
, effo

rts have b
een launched

 to
  

sustain the p
ro

g
ress and

 co
ntinue o

ur leg
acy o

f co
m

m
itm

ent. O
ur 2014 sup

p
lier d

iversity fo
cus 

w
ill b

e b
alanced

 b
etw

een W
M

D
V

B
E

 sp
end

ing
 o

p
p

o
rtunities and

 refining
 p

o
licies, p

ro
cesses 

and
 p

ro
g

ram
s to

 m
eet o

ur o
b

jectives.

o
u

R
 SP

E
N

D
IN

G
 w

ITh
 SE

R
v

IC
E

 D
ISA

b
lE

D
 v

E
TE

R
A

N
 b

u
SIN

E
SS E

N
TE

R
P

R
ISE

S (SD
v

b
E

s) Fu
R

Th
E

R
  

IN
C

R
E

A
SE

D
 in 2013 and

 w
ill rem

ain a to
p

 p
rio

rity. M
o

re than 50 SD
V

B
E

s are eng
ag

ed
 w

ith  
o

ur V
eterans and

 E
d

iso
n Team

s Successfully (V
E

TS) o
utreach initiative, w

hich is sho
w

ing
  

early sig
ns o

f p
ro

g
ress.

IN
 A

D
D

ITIo
N

, SC
E

 w
Ill C

o
N

TIN
u

E
 To

 P
A

R
TN

E
R

 w
ITh

 P
R

Im
E

 Su
P

P
lIE

R
S to

 id
entify ad

d
itio

nal  
sub

co
ntracting

 o
p

p
o

rtunities w
ith W

M
D

V
B

E
s. O

ur sub
co

ntracting
 p

erfo
rm

ance is stro
ng

  
at 37.8%

 and
 w

ill b
e vital to

 o
ur co

ntinued
 success.

o
u

R
 P

R
o

G
R

E
SS o

v
E

R
 Th

E
 y

E
A

R
S co

uld
 no

t have b
een achieved

 w
itho

ut internal and
 external  

stakeho
ld

ers. They p
lay a key ro

le in help
ing

 to
 id

entify o
p

p
o

rtunities and
 d

evelo
p

 sup
p

liers 
acro

ss all sp
end

 categ
o

ries, d
elivering

 b
enefits to

 o
ur co

m
p

any, o
ur custo

m
ers, o

ur  
co

m
m

unities, and
 o

ur eco
no

m
y.

IN
 2

0
1
4
, SC

E
’S IN

TE
R

N
A

l o
R

G
A

N
Iz

A
TIo

N
A

l u
N

ITS
 have estab

lished
 ind

ivid
ual sup

p
lier d

iversity 
g

oals that w
ill b

e m
onitored

 b
y the executive team

. In ad
d

ition, relationship
s w

ith com
m

unity- 
b

ased
 o

rg
anizatio

ns w
ill b

e exp
and

ed
 to

 sup
p

o
rt o

ur sup
p

lier d
evelo

p
m

ent initiative,  

m
essag

e fro
m

 E
xecutives 

‘In the last 3
5

 years, w
e sp

ent $
1

3
 b

illio
n w

ith d
iverse fi

rm
s as p

art  
o

f o
u

r S
u

p
p

lie
r D

ive
rsity P

ro
g

ram
. O

u
r w

o
rk in

 2
0

1
3

 b
u

ild
s o

n  
th

at 
trad

itio
n

. 
T

h
e

 
last 

tw
o

 
ye

ars 
have 

d
em

o
nstrated

 
that 

it’s  
sustainab

le. W
e’ve reached

 o
ur asp

iratio
nal g

o
al o

f 4
0

%
 sp

end
ing

  
w

ith d
iverse sup

p
liers tw

o
 years ahead

 o
f sched

ule. W
e’re co

nfi
d

ent  
that w

e’re g
o

ing
 to

 co
ntinue to

 b
uild

 fro
m

 there.’ – R
o

n Litzing
er
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Seated
 l to

 r: R
o

n litzing
er, p

resid
ent; lind

a Sullivan, senio
r vice p

resid
ent  

and
 chief fi

nancial o
ffi

cer. Stand
ing

 l to
 r: Jo

e A
ld

erete, d
irecto

r,  
Sup

p
lier D

iversity and
 D

evelo
p

m
ent; D

o
ug

 b
aud

er, vice p
resid

ent  
and

 chief p
ro

curem
ent o

ffi
cer.

Lin
d

a Su
llivan

Se
n

io
r

 V
ic

e
 Pr

e
Sid

e
n

t a
n

d
c

h
ie

f fin
a

n
c

ia
l o

ffic
e

r
So

u
th

e
r

n
 c

a
lifo

r
n

ia
 e

d
iSo

n

Jo
e A

ld
erete

d
ir

e
c

to
r

Su
PPlie

r
 d

iV
e

r
Sity

 a
n

d
 d

e
V

e
lo

Pm
e

n
t

So
u

th
e

r
n

 c
a

lifo
r

n
ia

 e
d

iSo
n

R
o

n
 Litzin

g
er

Pr
e

Sid
e

n
t

So
u

th
e

r
n

 c
a

lifo
r

n
ia

 e
d

iSo
n

kno
w

n as E
ntrep

reneurial, D
evelo

p
m

ent, G
ro

w
th and

 E
d

ucatio
n (E

D
G

E
). Since its launch  

in 2010, E
D

G
E

 has served
 600-p

lus d
iverse firm

s w
ho

 have achieved
 o

ver $200 m
illio

n in  
co

ntract aw
ard

s.

o
v

E
R

 Th
E

 P
A

ST FE
w

 y
E

A
R

S, the d
iversity d

iscussio
n has b

een shifting
 fro

m
 ethnicity and

 g
end

er 
to

 the sub
ject o

f inclusio
n. A

t SC
E

, d
iversity and

 inclusio
n m

ean em
b

racing
 all co

m
m

unities 
and

 celeb
rating

 o
ur d

ifferences and
 sim

ilarities. In 2013, SC
E

 b
ecam

e a co
rp

o
rate m

em
b

er o
f 

the N
atio

nal G
ay &

 Lesb
ian C

ham
b

er o
f C

o
m

m
erce and

 sp
o

nso
red

 tw
o

 lesb
ian, g

ay, b
isexual 

and
/o

r transg
end

er-o
w

ned
 b

usiness enterp
rises’ (LG

B
TB

E
s) p

articip
atio

n in the o
rg

anizatio
n’s 

Strateg
ic G

ro
w

th and
 D

evelo
p

m
ent Institute. In 2014, w

e w
ill co

ntinue o
ur effo

rts to
 id

entify 
and

 exp
and

 o
ur fo

o
tp

rint w
ith o

ther d
iverse and

 und
erserved

 co
m

m
unities.

D
R

Iv
E

N
 b

y
 o

u
R

 FIv
E

 C
o

R
E

 C
o

m
P

A
N

y
 v

A
lu

E
S – team

w
o

rk, co
ntinuo

us im
p

ro
vem

ent, excellence,  
integ

rity and
 resp

ect – o
ur ultim

ate g
o

al is stro
ng

 sup
p

lier d
iversity p

erfo
rm

ance w
itho

ut the 
need

 fo
r targ

ets. O
ur leg

acy o
f co

m
m

itm
ent, p

artnership
 and

 inclusio
n w

ill co
ntinue to

 p
o

sitio
n 

us to
 achieve results w

ith far-reaching
 b

enefits.

D
o

u
g

 B
au

d
er

V
ic

e
 Pr

e
Sid

e
n

t
o

Pe
r

a
tio

n
a

l Se
r

V
ic

e
S &

c
h

ie
f Pr

o
c

u
r

e
m

e
n

t o
ffic

e
r
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u
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e
r
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a
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r
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   lo
o

king
 b

ack o
n o

ur h
isto

ry

The fo
rerunner to

 SC
E

’s Sup
p

lier D
iversity P

ro
g

ram
 w

as estab
lished

 long
 b

efore the C
alifornia  

Pub
lic U

tilities C
om

m
ission (C

PU
C

) d
irected

 utilities to d
evelop

 and
 im

p
lem

ent p
rog

ram
s to increase 

the use of d
iverse sup

p
liers. 

Then know
n as the M

inority and
 Sm

all B
usiness Prog

ram
, it evolved

 over the years – first w
ith  

m
inorities and

 later w
ith the inclusion of non-m

inority w
om

an- and
 service d

isab
led

 veteran-ow
ned

 
b

usinesses and
 d

iverse sub
contractors. Technical assistance and

 cap
acity b

uild
ing

 initiatives w
ere  

soon ad
d

ed
 to ensure W

M
D

V
B

Es w
ere eq

uip
p

ed
 to g

row
 and

 succeed
 to serve SC

E and
 others.

The program
 has com

e a long w
ay since its early beginnings. In 2013, SC

E spent m
ore than $1.4 billion, 

or 41%
 of total corp

orate p
urchases, w

ith d
iverse firm

s and
 p

artnered
 w

ith 810 W
M

D
V

B
Es. The  

com
p

any also offered
 technical assistance to over 600 d

iverse sup
p

liers throug
h its Entrep

reneurial  
D

evelop
m

ent, G
row

th and
 Ed

ucation (ED
G

E) p
rog

ram
, w

hich features m
entorship

 and
 read

iness  
p

rog
ram

s to help
 d

iverse firm
s succeed

.  

In total, m
ore than $13 b

illion has b
een sp

ent w
ith d

iverse b
usinesses since SC

E started
 its Sup

p
lier  

D
iversity Prog

ram
 in 1979. These p

rod
uctive relationship

s have created
 long

-lasting
 b

usiness  
op

p
ortunities as w

ell as m
ore job

s and
 econom

ic b
enefits in the reg

ion.

SC
E w

ill b
uild

 on its leg
acy of com

m
itm

ent, p
artnership

 and
 inclusion b

y continuing
 to collab

orate  
w

ith W
M

D
V

B
Es and

 others, id
entify op

p
ortunities for m

ore d
iverse firm

s to d
o b

usiness w
ith the  

com
p

any, and
 offer m

entoring
 and

 technical assistance to ensure future success. 

fo
r

m
e

r
 c

e
o

  

h
o

w
a

r
d

 a
lle

n

A
llen w

as the first 
co

m
p

any executive 
to

 fully em
b

race  
and

 cham
p

io
n  

sup
p

lier d
iversity. In 1990, he vo

luntarily 
co

m
m

itted
 to

 a 30%
 W

M
D

V
B

E
 g

o
al  

b
y 1998. U

nd
er his lead

ership
, SC

E
’s 

M
ino

rity and
 Sm

all B
usiness D

evelo
p

-
m

ent Pro
g

ram
 b

ecam
e a m

o
d

el fo
r 

o
thers to

 fo
llo

w
. 

d
ia

n
e

 r
o

b
e

r
so

n
 

R
o

b
erso

n b
uilt 

SC
E

’s Sup
p

lier  
D

iversity Pro
g

ram
 

fro
m

 the g
ro

und
  

up
. She launched

 
effo

rts to
 o

b
tain internal b

uy-in fo
r  

sup
p

lier d
iversity and

 led
 a team

 o
f  

fo
ur staff m

em
b

ers to
 achieve SC

E
’s 

30%
 W

M
D

V
B

E
 g

o
al. 

w
illia

m
 n

e
sb

it 

N
esb

it exp
and

ed
  

o
n R

o
b

erso
n’s  

successes b
y  

b
uild

ing
 and

  
g

ro
w

ing
 SC

E
’s  

relationship
s w

ith external org
anizations. 

H
e also

 transitio
ned

 sup
p

lier d
iversity 

fro
m

 a g
eneral p

ro
curem

ent m
o

d
el to

 
o

ne fo
cused

 o
n strateg

ic so
urcing

.

A
d

vancem
ents in Sup

p
lier D

iversity

1979
SC

E
 im

p
lem

ents M
ino

rity 
and

 Sm
all B

usiness  
D

evelo
p

m
ent Pro

g
ram

 

1983
SC

E
 ad

d
s no

n-m
ino

rity 
w

o
m

an-o
w

ned
 firm

s to
  

its p
ro

g
ram

 

1990
SC

E
 vo

luntarily co
m

m
its to

 a 
30%

 W
M

D
V

B
E

 g
o

al b
y 1998

1992
The W

o
m

en and
 M

ino
rity  

B
usiness E

nterp
rise Pro

g
ram

 
ad

d
s service d

isab
led

 veterans

 

1998
SC

E
 exceed

s its 30%
 W

M
D

V
B

E
 

p
ro

curem
ent g

o
al

2003
FO

R
TU

N
E

 ranks SC
E

 to
p

 five 
natio

nally in p
ercentag

es o
f 

p
urchasing

 fro
m

 m
ino

rity firm
s

 

2009
Sup

p
lier d

iversity b
eco

m
es  

a co
rp

o
rate g

o
al w

ith  
executive co

m
p

ensatio
n  

linked
 to

 p
erfo

rm
ance 

2010
SC

E
 surp

asses the $1 b
illio

n  
m

ark in W
M

D
V

B
E

 sp
end



E
D

G
E

  

 w
ith d

iverse firm
s

41 %

 

and
 

b
eyo

nd
...

p
articip

ants
received 75-plus 
contracts totaling

  

W
M

D
V

B
E

 
sp

end
 

               

E
FFO

R
TS TO

 H
E

LP
 d

iverse sup
p

liers  
                               

W
M

D
V

B
E

37.8
%40

%
W

M
D

V
B

E
 

S
P

E
N

D
 

               

$180 +
  M

ILLION

W
M

D
V

B
E

 
p

ow
er/natural 

g
as sp

end

over   $200 million

 $1.4
B

ILLIO
N

 
sp

ent

 d
evelop

 technical know
led

g
e,

exp
and

 cap
acity A

N
D

 increase
 co

ntract/sp
end

 op
p

ortunities

D
R

IV
E

sustainab
ility

800 +
 

W
M

D
V

B
E

s  w
orking

    w
ith  SC

E

o
f 

sp
end

 throug
h

sub
contracting
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 Fo

rw
ard

   h
o

w
 w

e lo
o

k To
d

ay
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2
0
1
3
 A

nnual R
ep

o
rt 

H
ig

hlig
hts

SC
E

 had
 several no

tew
o

rthy acco
m

p
lishm

ents in  
2013. To

tal p
ro

curem
ent w

ith W
M

D
V

B
E

s exceed
ed

  
$1.4 billion, or 41%

. Spending w
ith these firm

s has  
increased 97%

 since 2009 and
 co

ntinues to
 exceed

  
the C

PU
C

’s targ
et o

f 21.5%
.  

2
0
1
3
 A

C
C

o
m

P
lISh

m
E

N
TS IN

C
lu

D
E

D
:

n
 

 o
ver $180 m

illio
n sp

ent w
ith w

m
D

v
b

E
s in p

o
w

er 
and

 natural g
as p

ro
curem

ent, w
hich consisted

 of 
$29.5 m

illion in p
ow

er and
 $154 m

illion in natural g
as 

p
rocurem

ent. Includ
ed

 in this w
as SC

E’s first p
ow

er 
p

urchase contract w
ith a w

om
an-ow

ned
 firm

.

n
   Fo

r the third
 straig

ht year, SC
E

 ap
p

o
inted

  
d

iverse investm
ent b

anks as lead
 b

o
o

krunners 
and

/o
r co

-m
anag

ers o
n all its cap

ital m
arkets  

financing
 transactio

ns. 

n
 
 7
 w

m
D

v
b

E
s w

ere am
o

ng
 SC

E
’s to

p
 2

5
  

sup
p

liers, rep
resenting

 such areas as info
rm

atio
n 

techno
lo

g
y (IT), staffing

 and
 co

nstructio
n.

n
 

 For the first tim
e, tw

o d
iverse sup

p
liers w

ere 
nam

ed
 lead

 ad
vertising

 ag
encies. A

 w
om

an- 
ow

ned firm
 w

as aw
ard

ed
 a contract to m

anag
e  

strategic and creative efforts for SC
E’s ad

vertising
  

and
 m

arketing cam
p

aigns w
hile an A

sian A
m

erican- 
ow

ned ag
ency w

on a contract to assist SC
E w

ith  
m

ed
ia p

lanning and
 b

uying and m
ulticultural  

ad
vertising services. 

n
 
 P

urchases w
ith w

m
D

v
b

E
 sub

co
ntracto

rs  
g

rew
 to

 $
5
4
2
 m

illio
n, an 8.9%

 increase fro
m

  
2012. M

o
re than 100 p

rim
e sup

p
liers are  

p
articip

ating
 and

 reco
rd

ing
 sp

end
 w

ith SC
E

’s  
Tier 2 sub

co
ntracting

 p
ro

g
ram

. 

n
   led

 the fi
rst ever Jo

int u
tility P

o
w

er  
P

ro
curem

ent m
atchm

aking
 w

o
rksho

p
.  

The event attracted
 30 g

enerato
rs and

 m
o

re  
than 40 W

M
D

V
B

E
s.

n
   Several new

 d
iverse sup

p
liers received

  
SC

E
 co

ntracts, includ
ing

 three service d
isab

led
  

veteran b
usiness enterp

rises (SD
V

B
E

s) w
ith  

co
ntracts to

taling
 m

o
re than $13 m

illio
n and

  
a w

o
m

an-o
w

ned
 firm

 that received
 a m

ultim
illio

n 
d

o
llar co

ntract fo
r SA

P so
lutio

ns so
ftw

are. 

n
 
 E

D
G

E
 p

articip
ants received

 7
5

-p
lus co

ntracts  
to

taling
 o

ver $
2

0
0

 m
illio

n. O
ne o

f the m
any  

success sto
ries invo

lved
 an A

frican A
m

erican- 
o

w
ned

 co
nstructio

n firm
 that received

 its first  
co

ntract w
ith SC

E
.

n
 
 m

o
re than 2

0
0

 d
iverse fi

rm
s p

articip
ated

  
in SC

E
’s C

o
ntract R

ead
iness W

o
rksho

p
 series,  

enab
ling

 them
 to

 b
eco

m
e “co

ntract read
y”  

to
 take o

n larg
e co

rp
o

rate co
ntracts.

o
p

p
o

rtunities

SC
E

 also
 launched

 a num
b

er o
f initiatives to

 exp
and

 
p

ro
curem

ent and
 d

evelo
p

m
ent o

p
p

o
rtunities w

ith  
d

iverse sup
p

liers. A
ctivities includ

ed
: 

n
 

 Targ
eted

 o
utreach to

 W
M

D
V

B
E

s in all so
urce  

p
o

w
er p

ro
curem

ent, includ
ing

 natural g
as,  

co
nventio

nal, renew
ab

le and
 feed

-in-tariffs;  
energ

y efficiency; d
em

and
 resp

o
nse; and

  
d

istrib
uted

 g
eneratio

n. This includ
ed

 p
articip

atio
n  

in activities such as o
ne-o

n-o
ne m

eeting
s and

  
d

eb
riefing

s to
 eng

ag
e d

iverse p
o

w
er m

arket  
sup

p
liers. SC

E
 also

 p
artnered

 w
ith o

ther utilities  
in renew

ab
le and

 co
nventio

nal p
o

w
er and

  
natural g

as to
 share id

eas to
 increase  

W
M

D
V

B
E

 p
articip

atio
n.

n
 

 A
 fo

cus o
n increasing

 sp
end

ing
 w

ith SD
V

B
E

s.  
A

 p
artnership

 b
etw

een Sup
p

lier D
iversity and

  
D

evelo
p

m
ent and

 O
p

eratio
nal Services resulted

  
in three new

 co
ntracts fo

r SD
V

B
E

s, includ
ing

  
an $8 m

illio
n co

ntract fo
r rental eq

uip
m

ent, a  
$2.9 m

illio
n co

ntract fo
r rem

o
d

eling
 w

o
rk, and

  
a $2 m

illio
n-p

lus co
ntract fo

r co
nstructio

n. SC
E

  
also

 launched
 its new

 V
E

TS (V
eterans and

 E
d

iso
n 

Team
s Successfully) initiative to

 p
ro

vid
e SD

V
B

E
s 

w
ith technical assistance and

 o
n-b

o
ard

ing
.

n
 

 R
estructuring

 and
 re-b

rand
ing

 the SC
E

 Sup
p

lier 
U

niversity p
ro

g
ram

, no
w

 referred
 to

 as E
D

G
E

. The 
tw

o
 new

est p
ro

g
ram

 co
m

p
o

nents includ
e V

E
TS fo

r 
o

utreach to
 SD

V
B

E
s and

 C
B

O
 Partnership

s, w
hich 

leverag
e p

artnership
s w

ith co
m

m
unity-b

ased
 o

rg
a-

nizatio
ns (C

B
O

s) to
 b

ring
 technical assistance and

 
cap

acity b
uild

ing
 training

 w
o

rksho
p

s to
 W

M
D

V
B

E
s.
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0% 2% 4% 6% 8%

10%

12%

14%

16%
16.4%

14.3%
12.9%

12.9%

8.1%

$420M
$535M

$656M
$503M

$249M
to

tal
sp

end
to

tal
sp

end

year

to
tal

sp
end

0.2%

0.5%
0.5%

1.0%
1.2%

$21M
$20M

$41M
$41M

$6M

0%

0.1%

0.2%

0.3%

0.4%

0.5%
0.6%
0.7%
0.8%
0.9%
1.0%

518

773
809

794
810
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15%

20%

25%
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900

2009
2010

2011
2012

2013

$655M
$843M

$825M
$894M

$474M
to

tal
sp

end

2009
2010

2011
2012

2013

$1.10B
$1.39B

$1.52B
$1.43B

$730M

0% 5%

10%

15%

20%

25%

30%

35%

40%

2009
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2011
2012

2013
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2013

2009
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2
3
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%

2
7.1

%
15.4%

20.3%
20.3%

20.7%

25.5%

3
3

.7
%

3
8.2

%
4

1
%

w
m

D
v

b
E

 Sp
end

m
ino

rity b
usiness E

nterp
rise Sp

end

w
o

m
an b

usiness E
nterp

rise Sp
end

Service D
isab

led
 v

eteran
b

usiness E
nterp

rise Sp
end

w
m

D
v

b
E

s D
o

ing
 b

usiness w
ith SC

E
IN

TE
R

N
A

l/E
X

TE
R

N
A

l A
C

TIv
ITIE

S (9
.1

.1
) 

IN
TE

R
N

A
l A

C
TIv

ITIE
S

Increasing
 sp

end
ing

 w
ith d

iverse sup
p

liers has b
een  

a to
p

 p
rio

rity at SC
E

 – fro
m

 the C
E

O
 to

 fro
nt-line  

sup
erviso

rs. In 2013, SC
E

 co
ntinued

 effo
rts to

 ad
vance  

its sup
p

lier d
iversity g

oals and
 keep

 W
M

D
VB

E initiatives 
front and

 center com
p

anyw
id

e. These activities led
 to

 
the co

m
p

any’s stro
ng

 p
erfo

rm
ance d

uring
 the year.  

E
xecutive Sup

p
o

rt 

Sup
p

lier d
iversity and

 inclusio
n initiatives are d

riven  
at the hig

hest levels o
f lead

ership
 and

 w
o

ven into
  

the fab
ric o

f the co
m

p
any’s culture. SC

E
 m

anag
em

ent 
has m

ad
e sup

p
lier d

iversity p
erfo

rm
ance an annual 

co
rp

o
rate g

o
al. To

 ensure SC
E

 m
eets its current  

and
 future W

M
D

V
B

E
 o

b
jectives, senio

r lead
ership

  
reg

ularly review
s sup

p
lier d

iversity p
ro

g
ress and

  
lead

s co
m

p
anyw

id
e sup

p
lier d

iversity initiatives.
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Internal Stakeho
ld

er C
o

m
m

itm
ent  

A
lig

ned
 w

ith the SC
E

’s values o
f co

ntinuo
us im

p
ro

ve-
m

ent, excellence and
 team

w
o

rk, Sup
p

lier D
iversity 

and
 D

evelo
p

m
ent eng

ag
es and

 p
artners w

ith internal 
stakeho

ld
ers o

n vario
us sup

p
lier d

iversity effo
rts  

and
 initiatives. 

A
C

TIv
ITIE

S IN
 2

0
1

3
 IN

C
lu

D
E

D
: 

n
 

 The 2nd
 A

nnual C
usto

m
er Service Sup

p
lier  

Fo
rum

. The event w
as aim

ed
 at increasing

  
W

M
D

V
B

E
 p

articip
atio

n in co
m

p
etitive so

licitatio
n 

and
 o

p
p

o
rtunities fo

r b
o

th p
rim

e sup
p

liers and
  

sub
co

ntracto
rs. O

ver 100 p
articip

ants attend
ed

  
the fo

rum
, includ

ing
 the to

p
 25 sup

p
liers fo

r the 
C

usto
m

er Service O
rg

anizatio
n U

nit and
  

cham
b

ers and
 b

usiness asso
ciatio

ns.

n
 

 The 1st A
nnual D

iverse B
usiness E

nterp
rise E

nviro
n-

m
ental Fo

rum
 w

ith C
o

rp
o

rate E
nviro

nm
ental H

ealth 
and

 Safety (C
E

H
S). The event, w

hich attracted
 45 

d
iverse firm

s, p
ro

vid
ed

 an o
verview

 o
f C

E
H

S’ g
o

als 
and

 o
ffered

 W
M

D
V

B
E

s netw
o

rking
 o

p
p

o
rtunities 

w
ith C

E
H

S and
 Sup

p
lier D

iversity and
 D

evelo
p

m
ent 

staff. The tw
o

 g
ro

up
s also

 co
llab

o
rated

 o
n a Prim

e 
Tim

e netw
o

rking
 event, w

hich attracted
 28 d

iverse 
firm

s and
 nine p

rim
e sup

p
liers.

n
 

 In p
artnership

 w
ith the C

alifo
rnia U

tilities D
iversity 

C
o

uncil (C
U

D
C

), SC
E

 ho
sted

 the A
d

vertising
,  

M
arketing

 and
 M

ed
ia Fo

rum
 at its E

nerg
y  

E
d

ucatio
n C

enter in Irw
ind

ale. M
o

re than 100  
ap

p
ointm

ents w
ere sched

uled
 to facilitate m

eeting
s 

b
etw

een W
M

D
V

B
E

s, utility rep
resentatives, and

 
lead

ing
 ad

vertising
 and

 m
arketing

 firm
s.

Sup
p

lier D
iversity and

 D
evelo

p
m

ent also
 co

ntinued
 

to
 w

o
rk w

ith o
ther d

ep
artm

ents and
 o

p
erating

 units 
acro

ss the co
m

p
any to

 ad
vance sup

p
lier d

iversity 
o

b
jectives.

D
avid

 m
o

w
ry’s fi

rm
, b

lair, C
hurch &

 Flynn, recently  
co

m
p

leted
 a ro

ad
 im

p
ro

vem
ent jo

b
 near Shaver lake  

fo
r SC

E
’s N

o
rthern h

yd
ro

 d
ivisio

n.  

sup
p

o
rt

“They also
 reached

 o
ut to

 sup
p

lier d
iversity staff  

at o
ther utilities and

 p
ut in a g

o
o

d
 w

o
rd

 fo
r us,  

w
hich led

 to
 o

ther w
o

rk. W
e’re extrem

ely  
ap

p
reciative o

f SC
E

’s co
m

m
itm

ent and
 sup

p
o

rt.

 
 They w

ere co
ncerned

 ab
o

ut o
ur w

ell- 
b

eing
 and

 w
o

rked
 as hard

 as they co
uld

  
to

 help
 us o

ut.” 

 
 H

e ad
d

s, “W
o

rking
 w

ith SC
E

 has b
een  

a g
reat exp

erience. Their d
ed

icatio
n to

  
co

llab
o

ratio
n and

 team
w

o
rk and

 m
utual  

resp
ect fo

sters an excellent w
o

rking
  

relatio
nship

 that is hig
hly rew

ard
ing

.”

A
 sh

ift in
 fo

c
u

s r
e

su
lts in

 n
e

w
 w

o
r

k
  

B
la

ir
, C

h
u

r
C

h
 &

 Fly
n

n

Fo
r 1

5
 years, SC

E
 w

as o
ne o

f b
lair, C

hurch &
 

Flynn’s larg
est custo

m
ers. The N

ative A
m

erican- 
o

w
ned

 eng
ineering

 co
nsulting

 fi
rm

 had
 m

aster 
service ag

reem
ents as a Tier 1

 sup
p

lier to
 p

ro
vid

e 
eng

ineering
 sup

p
o

rt fo
r the utility’s hyd

ro
electric 

and
 p

o
w

er g
eneratio

n g
ro

up
.  

O
ver the years, w

o
rk w

ith the utility b
eg

an to
 slo

w
 

d
o

w
n. The firm

’s Presid
ent and

 C
E

O
 D

avid
 M

o
w

ry 
reached

 o
ut to

 SC
E

’s Sup
p

lier D
iversity and

 D
evel-

o
p

m
ent team

, w
ho

 intro
d

uced
 him

 to
 an SC

E
 p

rim
e 

sup
p

lier, E
lem

ents A
rchitecture. This led

 to
 eig

ht SC
E

 
sub

co
ntracting

 co
ntracts, includ

ing
 w

o
rk o

n service 
center exp

ansio
n and

 m
o

d
ificatio

n p
ro

jects in R
id

g
e-

crest and
 B

isho
p

.

Sup
p

lier D
iversity and

 D
evelo

p
m

ent also
 intro

d
uced

  
M

o
w

ry to
 o

ther SC
E

 d
ep

artm
ents, w

hich resulted
 in a 

p
rim

e co
ntract to

 b
uild

 a 440-fo
o

t p
ed

estrian b
rid

g
e 

co
nnecting

 tw
o

 SC
E

 b
uild

ing
s o

n the utility’s R
o

se-
m

ead
 cam

p
us as w

ell as o
ther co

ntracts. 

“The Sup
p

lier D
iversity team

 m
ad

e critical intro
d

uc-
tio

ns to
 o

ther co
nsultants and

 internal d
ep

artm
ents 

that w
e w

o
uld

’ve o
therw

ise no
t had

,” says M
o

w
ry. 
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P
ro

curem
ent P

ro
cess 

Sup
p

lier d
iversity is em

b
ed

d
ed

 in SC
E

’s R
eq

uest fo
r 

Pro
p

o
sal (R

FP) p
ro

curem
ent p

ro
cess to

 ensure d
iverse 

firm
s have an o

p
p

o
rtunity to

 w
o

rk w
ith the co

m
p

any. 
A

s a g
eneral p

ractice, it is a stand
ard

 to
p

ic at each 
b

id
d

ers’ co
nference as SC

E
 aim

s fo
r 50%

 W
M

D
V

B
E

 
p

articip
atio

n o
n all co

m
p

etitive b
id

s. These co
nfer-

ences are info
rm

atio
n sessio

ns to
 up

d
ate R

FP p
artici-

p
ants o

n vario
us co

m
p

o
nents o

f the p
ro

cess, w
ith the 

Sup
p

lier D
iversity and

 D
evelo

p
m

ent team
 reg

ularly 
eng

ag
ed

 to
 d

iscuss the co
m

p
any’s initiative and

  
o

b
jectives.

In ad
d

itio
n, Sup

p
lier D

iversity and
 D

evelo
p

m
ent  

w
orks w

ith the Procurem
ent staff to ensure that sup

p
lier 

d
iversity is inco

rp
o

rated
 in all R

FPs and
 W

M
D

V
B

E
  

sub
co

ntracting
 lang

uag
e is includ

ed
 in co

ntract  
ag

reem
ents.

R
eco

g
nitio

n 

SC
E

 reco
g

nizes inno
vative sup

p
lier d

iversity  
p

artnership
s and

 ap
p

ro
aches to

 g
ro

w
 W

M
D

V
B

E
  

sp
end

 thro
ug

h its annual em
p

lo
yee reco

g
nitio

n  
event. H

eld
 in A

p
ril, the co

m
p

any ho
no

red
 m

o
re than  

200 em
p

lo
yees fo

r ad
vancing

 its Sup
p

lier D
iversity  

Pro
g

ram
 g

o
als. Senio

r lead
ership

 fro
m

 acro
ss the 

co
m

p
any attend

ed
 to

 celeb
rate and

 p
erso

nally share 
their ap

p
reciatio

n o
f the SC

E
 team

’s hard
 w

o
rk.

E
ntrep

reneurial D
evelo

p
m

ent, G
ro

w
th  

and
 E

d
ucatio

n (E
D

G
E

)  

SC
E

’s E
D

G
E

 p
ro

g
ram

 is d
esig

ned
 to

 serve the need
s 

o
f d

iverse firm
s rang

ing
 in size fro

m
 m

icro
enterp

rises 
to

 larg
er firm

s. O
rig

inally kno
w

n as SC
E

 Sup
p

lier U
ni-

versity, the p
ro

g
ram

 w
as restructured

 and
 reb

rand
ed

 
as E

D
G

E
. It co

vers three m
ain areas – m

ento
ring

,  
technical assistance and

 cap
acity b

uild
ing

 – w
hile  

targ
eting

 the d
ifferent need

s o
f W

M
D

V
B

E
s. 

m
ento

rship
 P

ro
g

ram
: This 18-m

o
nth p

ro
g

ressive 
learning

 p
ro

g
ram

 p
ro

vid
es technical assistance to

  
d

iverse firm
s that have the cap

acity to
 b

e sup
p

liers, 
b

ut m
ay need

 ad
d

itio
nal help

 d
evelo

p
ing

 an  
o

ng
o

ing
 b

usiness relatio
nship

 w
ith SC

E
. It includ

es:

• 
 Po

w
er team

s – C
o

m
p

rised
 o

f SC
E

 b
usiness  

unit, Sup
p

ly M
anag

em
ent and

 Sup
p

lier D
iversity 

and
 D

evelo
p

m
ent p

erso
nnel, these team

s help
  

acclim
ate d

iverse firm
s to

 SC
E

 and
 p

ro
vid

e  
co

aching
 and

 feed
b

ack.

• 
 O

ne-o
n-o

ne co
nsulting

 – E
ach p

articip
ant  

is assig
ned

 a b
usiness co

ach w
ho

 p
ro

vid
es  

technical assistance and
 o

verall sup
p

o
rt. 

• 
 E

xecutive ed
ucatio

n – Particip
ants receive  

sp
o

nso
rship

s to
 attend

 to
p

-tier b
usiness p

ro
g

ram
s, 

such as Tuck E
xecutive E

d
ucatio

n at D
artm

o
uth. 

• 
 Fo

cused
 w

o
rksho

p
s – W

o
rksho

p
s o

ffer a w
id

e  
array o

f b
usiness to

p
ics, includ

ing
 sales and

  
m

arketing
 and

 finance. 

Sharo
n E

vans, b
usiness R

eso
urce G

ro
up

, facilitates E
D

G
E

  
“A

ccess to
 C

ap
ital” w

o
rksho

p
.

w
m

D
v

b
E

s receive reco
g

nitio
n at the C

usto
m

er Service  
o

rg
anizatio

n Sup
p

lier D
iversity Fo

rum
 (l to

 r): Jesse m
ejia and

 
h

am
id

 Teheri, Fess E
nerg

y So
lutio

ns; Sand
y Schneeb

erg
er,  

The Sanb
erg

 G
ro

up
; E

rw
in Furukaw

a, senio
r vice p

resid
ent,  

C
usto

m
er Service; D

o
ug

 b
aud

er, vice p
resid

ent and
 chief  

p
ro

curem
ent o

ffi
cer; w

alt lickteig
, interim

 d
irecto

r E
nterp

rise 
P

ro
curem

ent.
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P
rim

e tim
e: D

esig
ned

 to
 facilitate netw

o
rking

  
b

etw
een SC

E
 p

rim
e sup

p
liers and

 p
o

tential sub
co

n-
tracto

rs, Prim
e Tim

e strives to
 help

 firm
s team

 up
  

and
 p

ursue p
ro

jects at SC
E

 and
 o

ther entities.

V
e

ts o
utreach: Launched

 in 2013, this new
 initiative 

p
ro

vid
ed

 51 SD
V

B
E

s access to
 E

D
G

E
 p

ro
g

ram
 o

ffer-
ing

s. In ad
d

itio
n, V

E
TS p

articip
ants received

 no
n-SC

E
 

b
usiness referrals, co

aching
 and

 access to
 a p

o
w

er 
team

 co
m

p
rised

 o
f Sup

p
ly M

anag
em

ent p
erso

nnel.

c
o

ntract read
iness: The p

ro
g

ram
 features a series 

o
f technical assistance w

o
rksho

p
s aim

ed
 at p

rep
aring

 
sup

p
liers to

 d
o

 b
usiness w

ith larg
e co

rp
o

ratio
ns, such 

as SC
E

. In 2013, the series held
 nine w

o
rksho

p
s o

n a 
variety o

f to
p

ics includ
ing

 m
anag

em
ent and

 g
ro

w
th 

strateg
ies, access to

 cap
ital, p

ro
p

o
sal w

riting
, and

 co
n-

tract neg
o

tiatio
ns. It also

 p
ro

vid
ed

 p
articip

ants w
ith 

intro
d

uctio
ns to

 Sup
p

ly M
anag

em
ent and

 Sup
p

lier  
D

iversity and
 D

evelo
p

m
ent staff.

c
o

m
m

unity-b
ased

 o
rg

anizatio
ns P

artnership
:  

Im
p

lem
ented

 in 2013, the p
ro

g
ram

 fo
cuses o

n  
p

artnership
s w

ith C
B

O
s to

 p
ro

vid
e technical assistance 

to
 their m

em
b

ership
. SC

E
 p

artnered
 w

ith the N
atio

nal 
A

sso
ciatio

n o
f W

o
m

an B
usiness O

w
ners – Lo

s A
ng

eles 
(N

A
W

B
O

-LA
), A

m
erican Ind

ian C
ham

b
er o

f C
o

m
m

erce 
o

f C
alifo

rnia (A
IC

C
C

), A
sian B

usiness A
sso

ciatio
n – 

Lo
s A

ng
eles (A

B
A

-LA
), C

al A
sian Pacific C

ham
b

er o
f 

C
o

m
m

erce (C
A

PC
C

), C
alifo

rnia H
isp

anic C
ham

b
er o

f 
C

o
m

m
erce (C

H
C

C
) and

 G
reater Lo

s A
ng

eles A
frican 

A
m

erican C
ham

b
er o

f C
o

m
m

erce (G
LA

A
A

C
C

) to
 ho

ld
 

20 w
o

rksho
p

s. Featured
 to

p
ics includ

ed
 strateg

ic  
p

lanning
, so

cial m
ed

ia, and
 effective m

arketing
. 

insig
ht

A
lam

ed
a C

o
nstructio

n’s K
evin R

am
sey received

 valuab
le  

info
rm

atio
n o

n ho
w

 to
 run his asp

halt and
 p

aving
 b

usiness 
thro

ug
h E

D
G

E
. The co

m
p

any also
 received

 an SC
E

 co
ntract.

rec
eiv

in
g

 m
en

to
rin

g
 A

ssistA
n

c
e

  
A

n
d

 sc
o

rin
g

 A
 c

o
n

trA
c

t

a
la

m
e

d
a

 C
o

n
str

u
C

tio
n

 

K
evin R

am
sey w

as ho
p

ing
 fo

r the rig
ht o

p
p

o
rtunity 

to
 d

o
 b

usiness w
ith SC

E
. That o

p
p

o
rtunity cam

e 
w

ith his enro
llm

ent in SC
E

’s E
D

G
E

 m
ento

rship
  

P
ro

g
ram

. In ad
d

itio
n to

 receiving
 valuab

le  
info

rm
atio

n o
n ho

w
 to

 run his C
o

m
p

to
n-b

ased
  

co
ncrete and

 asp
halt p

aving
 b

usiness, A
lam

ed
a  

C
o

nstructio
n, he w

o
n his fi

rst SC
E

 co
ntract. 

Throug
h SC

E’s M
entorship

 Prog
ram

, an intensive  
18-m

onth curriculum
 for sup

p
liers w

ho are p
oised

  
for g

row
th, Ram

sey learned
 how

 to d
o b

usiness w
ith  

the utility, received
 tip

s on p
utting

 tog
ether a cost  

p
rop

osal, and
 m

et key b
uyers and

 staff. H
e w

as also
  

invited
 to b

id
 on SC

E contracts. 

Ram
sey w

as unsuccessful on his first attem
p

t for  
a p

aving
 contract, b

ut g
ained

 feed
b

ack on how
 he 

could
 im

p
rove the next one. A

nother op
p

ortunity  
cam

e up
 tw

o m
onths later. H

e w
on a m

ultim
illion  

d
ollar contract for asp

halt and
 concrete w

ork at  
SC

E’s head
q

uarters in Rosem
ead

 and
 service centers  

in H
esp

eria, South B
ay, and

 W
est Los A

ng
eles.

The M
entorship

 Prog
ram

 “g
ave m

e insig
ht into

 
ho

w
 o

ther co
m

p
anies run and

 p
ro

vid
ed

 m
e w

ith 
info

rm
atio

n to
 inco

rp
o

rate into
 m

y b
usiness,”  

he says, ad
d

ing
 that he learned

 how
 to includ

e 
technical q

ualifications into his resp
onse to

  
Req

uest for Prop
osals.

 
 The A

frican A
m

erican b
usiness ow

ner says 
w

orking
 w

ith SC
E has op

ened
 d

oors to
  

other corp
orations. “It’s g

o
o

d
 to

 p
ut o

n  
yo

ur resum
e that yo

u’re d
o

ing
 w

o
rk fo

r  
a m

ajo
r utility like E

d
iso

n. I’m
 g

rateful  
fo

r the o
p

p
o

rtunity.”  
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n
 

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent estab
lished

 
a new

 relatio
nship

 w
ith the A

sso
ciatio

n o
f W

o
m

en 
in W

ater, E
nerg

y and
 E

nviro
nm

ent (A
W

W
E

E
) and

 
p

articip
ated

 in a p
anel d

iscussio
n o

n ho
w

 to
 w

in 
co

ntracts w
ith C

o
rp

o
rate A

m
erica.

n
 

 A
t the req

uest o
f the C

PU
C

, SC
E

 p
articip

ated
 in  

the Sm
all U

tility W
o

rksho
p

 o
n C

ap
acity B

uild
ing

  
and

 Technical A
ssistance. Sup

p
lier D

iversity and
  

D
evelo

p
m

ent staff g
ave an o

verview
 o

n SC
E

’s  
Sup

p
lier D

iversity Pro
g

ram
, rep

o
rting

 m
etho

d
s  

and
 p

ro
ced

ures.

n
 

 SC
E

 co
ntinued

 its sup
p

o
rt o

f Latino
 b

usiness  
o

rg
anizatio

ns and
 created

 new
 p

artnership
s w

ith 
ad

d
itio

nal H
isp

anic cham
b

ers lo
cated

 in the K
ern 

C
o

unty/H
ig

h D
esert area. SC

E
 also

 re-estab
lished

 
its sup

p
o

rt o
f the N

atio
nal Latina B

usiness W
o

m
en’s 

A
sso

ciatio
n b

y sp
o

nso
ring

 its B
usiness M

anag
em

ent 
A

cad
em

y, a technical assistance p
ro

g
ram

.

n
 

 The co
m

p
any help

ed
 d

evelo
p

, and
 w

as the title 
sp

o
nso

r fo
r, the inaug

ural C
o

rp
o

rate D
iversity 

M
atchm

aking
 and

 Pro
curem

ent C
o

nference  
w

ith the O
rang

e C
o

unty H
isp

anic C
ham

b
ers o

f  
C

o
m

m
erce. 

n
 

 SC
E

 chaired
 B

lack B
usiness A

sso
ciatio

n –  
Lo

s A
ng

eles’ (B
B

A
-LA

) Pro
curem

ent E
xchang

e 
Sum

m
it, w

hich includ
ed

 a co
rp

o
ratio

n-to
-b

usiness 
m

atchm
aking

 sym
p

o
sium

. 

n
 

 The co
m

p
any served

 as title sp
o

nso
r at C

H
C

C
’s  

annual co
nventio

n and
 ho

st at the m
atchm

aking
 

p
avilio

n. SC
E

 also
 help

ed
 to

 lead
 a successful  

b
usiness m

atchm
aking

 w
eb

inar p
rio

r to
 the  

o
rg

anizatio
n’s co

nventio
n.  

E
X

TE
R

N
A

l A
C

TIv
ITIE

S
SC

E
 p

artners w
ith o

rg
anizatio

ns that share its o
b

jective 
to

 p
ro

m
o

te the g
ro

w
th and

 d
evelo

p
m

ent o
f d

iverse 
b

usiness enterp
rises. B

y leverag
ing

 these relatio
nship

s 
and

 jo
ining

 to
g

ether to
 id

entify W
M

D
V

B
E

s fo
r b

usiness 
o

p
p

o
rtunities at SC

E
, the co

m
p

any can effectively  
increase p

ro
curem

ent w
ith d

iverse sup
p

liers. 

A
C

TIv
ITIE

S IN
 2

0
1

3
 IN

C
lu

D
E

D
:  

n
 

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent o
rg

anized
 

and
 ho

sted
 a d

inner w
ith key p

artners fro
m

 vario
us 

cham
b

ers and
 C

B
O

s to
 d

iscuss shared
 o

b
jectives, 

challeng
es and

 g
o

als. Several SC
E

 executives  
attend

ed
 and

 co
nveyed

 the co
m

p
any’s  

co
m

m
itm

ent and
 d

esire to
 d

o
 m

o
re b

usiness  
w

ith d
iverse sup

p
liers.

n
 

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent p
artnered

 
w

ith C
U

D
C

 o
n tw

o
 b

usiness m
atchm

aking
 events 

fo
cused

 o
n co

nsulting
 services and

 ad
vertising

 and
 

m
ed

ia. The events, w
hich featured

 o
ne-o

n-o
ne 

m
eeting

s w
ith rep

resentatives fro
m

 m
ajo

r co
nsult-

ing
 firm

s, ad
vertising

/m
ed

ia ag
encies and

 utilities, 
attracted

 ab
o

ut 300 d
iverse firm

s.

n
 

 C
o

ntinued
 p

articip
atio

n in the jo
int investo

r- 
o

w
ned

 utilities’ (IO
U

s) Sup
p

lier D
iversity  

R
o

und
tab

le (SD
R

). The w
o

rk invo
lved

 a final “ro
ad

 
fo

rw
ard

” rep
o

rt o
n increasing

 o
p

p
o

rtunities w
ith 

d
iverse p

o
w

er p
ro

curem
ent sup

p
liers. In ad

d
itio

n, 
w

o
rking

 w
ith o

ther C
alifo

rnia IO
U

s, SC
E

 co
o

rd
inated

 
a m

atchm
aking

 event attend
ed

 b
y senio

r m
anag

e-
m

ent fro
m

 the utilities and
 C

PU
C

 C
o

m
m

issio
ners 

C
atherine Sand

o
val and

 Presid
ent M

ichael Peevey.

n
 

 SC
E

 jo
ined

 the N
atio

nal C
o

uncil o
f M

ino
rities  

in E
nerg

y at its 13th annual m
eeting

 o
n energ

y  
p

ro
curem

ent co
ntractual req

uirem
ents,  

acco
m

p
lishm

ents and
 challeng

es.

n
 

 To
 increase the num

b
er o

f w
o

m
an b

usiness  
enterp

rises (W
B

E
s) d

o
ing

 w
o

rk w
ith SC

E
, the  

co
m

p
any increased

 its sup
p

o
rt o

f the W
o

m
en’s 

B
usiness E

nterp
rise N

atio
nal C

o
uncil (W

B
E

N
C

).  
The co

m
p

any p
articip

ated
 in the o

rg
anizatio

n’s 
Sum

m
it and

 Salute C
o

nference and
 A

nnual  
B

usiness C
o

nference and
 Trad

e Fair. SC
E

 also
  

sup
p

o
rted

 W
o

m
en’s B

usiness E
nterp

rise  
C

o
uncil-W

est’s (W
B

E
C

-W
est) Platinum

 Sup
p

lier 
Pro

g
ram

, w
hich p

ro
vid

ed
 w

o
m

en b
usiness o

w
ners 

w
ith cap

acity b
uild

ing
 assistance, and

 served
 o

n a 
p

anel o
n ho

w
 to

 d
o

 b
usiness w

ith utilities.
Tarrance Frierso

n w
ith SC

E
 Sup

p
lier D

iversity and
 D

evelo
p

m
ent 

talks to
 a d

iverse b
usiness o

w
ner at the 1

0
th A

nnual b
lack  

b
usiness A

sso
ciatio

n P
ro

curem
ent E

xchang
e Sum

m
it.



2013 A
N

N
U

A
L R

E
PO

R
T / 2014 A

N
N

U
A

L PLA
N

  
PA

G
E 12

n
 

 SC
E

 served
 as the title sp

o
nso

r fo
r the E

lite  
N

atio
nal SD

V
B

 N
etw

o
rk’s 10th annual co

nventio
n  

in San D
ieg

o
.

n
 

 SC
E

 sp
o

nso
red

 the first N
ative A

m
erican Ind

ian  
A

d
viso

ry C
o

uncil R
etreat.

n
 

 SC
E

 ho
sted

 the C
alifo

rnia D
isab

led
 V

eteran  
B

usiness A
lliance’s “Salute to

 V
eterans D

ay” and
 

received
 an aw

ard
 fo

r its p
assio

n, p
atrio

tism
, p

er-
fo

rm
ance, m

ento
ring

, and
 m

o
tivatio

n b
enefiting

 
d

isab
led

 veterans thro
ug

ho
ut the state.

w
m

D
v

b
E

 o
rg

anizatio
ns 

SC
E

 sup
p

o
rted

 the fo
llo

w
ing

 o
rg

anizatio
ns in 2013:

a
frican a

m
erican o

rg
anizatio

ns

• B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles

• C
alifo

rnia B
lack C

ham
b

er o
f C

o
m

m
erce

•  G
reater Lo

s A
ng

eles A
frican A

m
erican C

ham
b

er  
  o

f C
o

m
m

erce

• M
o

reno
 V

alley B
lack C

ham
b

er o
f C

o
m

m
erce

• O
rang

e C
o

unty B
lack C

ham
b

er o
f C

o
m

m
erce

• San Fernand
o

 V
alley B

lack C
ham

b
er o

f C
o

m
m

erce

• R
ecycling

 B
lack D

o
llars

• U
.S. B

lack C
ham

b
er o

f C
o

m
m

erce

• Yo
ung

 B
lack C

o
ntracto

rs A
sso

ciatio
n Inc.

a
sian a

m
erican o

rg
anizatio

ns 

•  A
sian B

usiness A
sso

ciatio
n – Inland

 E
m

p
ire

• A
sian B

usiness A
sso

ciatio
n – Lo

s A
ng

eles

• A
sian B

usiness A
sso

ciatio
n – O

rang
e C

o
unty

• C
alifo

rnia A
sian Pacific C

ham
b

er o
f C

o
m

m
erce 

• C
alifo

rnia Jo
urnal o

f Filip
ino

 A
m

ericans

• C
hinese A

m
erican C

o
nstructio

n Pro
fessio

nals

• N
atio

nal A
sian A

m
erican C

o
alitio

n

• U
S Pan A

sian A
m

erican C
ham

b
er o

f C
o

m
m

erce

latino
 o

rg
anizatio

ns

• C
alifo

rnia H
isp

anic C
ham

b
ers o

f C
o

m
m

erce

• G
reater R

iversid
e H

isp
anic C

ham
b

er o
f C

o
m

m
erce

• H
ig

h D
esert C

ham
b

er o
f C

o
m

m
erce

• K
ern C

o
unty H

isp
anic C

ham
b

er o
f C

o
m

m
erce

• Latin B
usiness A

sso
ciatio

n

• Latino
 B

usiness C
ham

b
er o

f G
reater Lo

s A
ng

eles

•  N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –  

Lo
s A

ng
eles

• O
rang

e C
o

unty H
isp

anic C
ham

b
er o

f C
o

m
m

erce

• R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce

• Tulare K
ing

s H
isp

anic C
ham

b
er o

f C
o

m
m

erce

• U
.S. H

isp
anic C

ham
b

ers o
f C

o
m

m
erce

n
ative a

m
erican o

rg
anizatio

ns

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce  

  o
f C

alifo
rnia

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce  

o
f Lo

s A
ng

eles

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce  

o
f N

o
rthern C

alifo
rnia

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce  

o
f So

uthern C
alifo

rnia

• A
m

erican Ind
ian N

atio
nal C

ham
b

er

•  N
atio

nal C
enter fo

r A
m

erican Ind
ian  

E
nterp

rise D
evelo

p
m

ent

• W
alking

 Shield

SC
E

 executives receive reco
g

nitio
n fro

m
 co

m
m

unity-b
ased

  
o

rg
anizatio

ns (l to
 r): b

o
b

 m
ulz, E

lite SD
v

o
b

 N
etw

o
rk; SC

E
  

P
resid

ent R
o

n litzing
er; Tracy Stanho

ff, A
m

erican Ind
iana C

ham
b

er 
o

f C
o

m
m

erce o
f C

alifo
rnia; SC

E
 Sv

P
 and

 C
Fo

 lind
a Sullivan;  

D
ennis Thursto

n, SC
E

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent.
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service d
isab

led
 V

eteran o
rg

anizatio
ns

• C
alifo

rnia D
isab

led
 V

eteran B
usiness A

lliance 

•  C
alifo

rnia D
isab

led
 V

eteran B
usiness A

lliance  
o

f O
rang

e C
o

unty

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – Inland

 E
m

p
ire

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – O

rang
e C

o
unty

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – San D

ieg
o

•  N
atio

nal E
lite Service-D

isab
led

 V
eteran-O

w
ned

 
B

usiness N
etw

o
rk

• H
ire a Patrio

t A
sso

ciatio
n

w
o

m
en o

rg
anizatio

ns

•  A
sso

ciatio
n o

f W
o

m
en in W

ater, E
nerg

y  
and

 E
nviro

nm
ent

•  N
atio

nal A
sso

ciatio
n o

f W
o

m
en B

usiness O
w

ners  
– Lo

s A
ng

eles

• W
o

m
en’s B

usiness E
nterp

rise N
atio

nal C
o

uncil 

• W
o

m
en’s B

usiness E
nterp

rise C
o

uncil-W
est

b
o

ard
 lead

ership
/m

em
b

ership
 P

o
sitio

ns 

SC
E

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent staff served
 

in b
o

ard
 lead

ership
 p

o
sitio

ns o
r held

 m
em

b
ership

s o
n 

ad
viso

ry b
o

ard
s and

 co
m

m
ittees, includ

ing
:

• A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce

• A
m

erican Ind
ian N

atio
nal C

ham
b

er o
f C

o
m

m
erce

• A
sian B

usiness A
sso

ciatio
n – Lo

s A
ng

eles

• A
sian B

usiness A
sso

ciatio
n – O

rang
e C

o
unty

• B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles

• C
alifo

rnia D
isab

led
 V

eteran B
usiness A

lliance 

• C
alifo

rnia H
isp

anic C
ham

b
er o

f C
o

m
m

erce 

• E
d

iso
n E

lectric Institute

• E
lite N

atio
nal Service-D

isab
led

 V
eterans N

etw
o

rk

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – Inland

 E
m

p
ire

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – O

rang
e C

o
unty

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usinesses 

N
etw

o
rk – San D

ieg
o

• N
atio

nal G
ay &

 Lesb
ian C

ham
b

er o
f C

o
m

m
erce 

• O
rang

e C
o

unty B
lack C

ham
b

er o
f C

o
m

m
erce

• O
rang

e C
o

unty H
isp

anic C
ham

b
er o

f C
o

m
m

erce

• R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce

•  So
uthern C

alifo
rnia M

ino
rity Sup

p
lier  

D
evelo

p
m

ent C
o

uncil 

• U
.S. H

isp
anic C

ham
b

er o
f C

o
m

m
erce

• W
o

m
en’s B

usiness E
nterp

rise N
atio

nal C
o

uncil 

o
u

TR
E

A
C

h
 E

v
E

N
TS

In 2013, SC
E

 p
articip

ated
 in m

o
re than 100  

o
utreach events, w

hich includ
ed

 the fo
llo

w
ing

:

a
frican a

m
erican o

rg
anizatio

ns

•  A
m

erican A
sso

ciatio
n o

f B
lacks in E

nerg
y –  

36th N
atio

nal C
o

nference

•  B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
39th A

nnual A
w

ard
s D

inner

•  B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
10th A

nnual Pro
curem

ent E
xchang

e

•  B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
Pro

curem
ent O

p
p

o
rtunity M

atchm
aking

•  B
lack B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
Salute to

 B
lack W

o
m

en B
usiness C

o
nference

•   C
alifo

rnia B
lack C

ham
b

er o
f C

o
m

m
erce’s  

A
nnual Leg

islative W
elco

m
e R

ecep
tio

n

Sup
p

lier D
iversity and

 D
evelo

p
m

ent’s Tarrance Frierso
n (center) 

sp
eaks o

n p
anel w

ith o
ther utility co

m
p

any rep
resentatives at 

the 4
4
th N

atio
nal C

o
nference o

f the N
atio

nal A
sso

ciatio
n o

f  
m

ino
rity C

o
ntracto

rs.
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•  C
alifo

rnia B
lack C

ham
b

er o
f C

o
m

m
erce’s  

R
o

n B
ro

w
n B

usiness E
co

no
m

ic Sum
m

it &
 Yo

uth  
Scho

larship
 C

o
nference

•  G
reater Lo

s A
ng

eles A
frican A

m
erican C

ham
b

er o
f 

C
o

m
m

erce – 20th A
nnual E

co
no

m
ic A

w
ard

s D
inner

•  M
o

reno
 V

alley B
lack C

ham
b

er o
f C

o
m

m
erce –  

9th A
nnual A

w
ard

s B
anq

uet

•  O
rang

e C
o

unty B
lack C

ham
b

er o
f C

o
m

m
erce’s  

A
nnual G

ala C
eleb

ratio
n

•  R
ecycling

 B
lack D

o
llars – 20th A

nnual M
asters Series 

Luncheo
n

•  R
ecycling

 B
lack D

o
llars – 25th A

nnual Po
sitive  

Sid
e A

w
ard

s

•  San Fernand
o

 V
alley B

lack C
ham

b
er o

f C
o

m
m

erce – 
9th A

nnual C
o

m
m

unityw
id

e B
usiness E

xp
o

•  San Fernand
o

 V
alley B

lack C
ham

b
er o

f C
o

m
m

erce – 
9th A

nnual Sm
all B

usiness G
ala

•  Yo
ung

 B
lack C

o
ntracto

rs A
sso

ciatio
n Inc. –  

19th H
o

lid
ay G

ala/Fund
raiser

a
sian a

m
erican o

rg
anizatio

ns

•  A
sian B

usiness A
sso

ciatio
n – Inland

 E
m

p
ire’s  

Pro
curem

ent E
xp

o

•  A
sian B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
37th A

nnual A
w

ard
s G

ala

•  A
sian B

usiness A
sso

ciatio
n – Lo

s A
ng

eles’  
15th A

nnual C
.K

. Tseng
 G

o
lf To

urnam
ent

•  A
sian B

usiness A
sso

ciatio
n – O

rang
e C

o
unty’s  

A
nnual A

w
ard

s G
ala

•  A
sian B

usiness A
sso

ciatio
n – O

rang
e C

o
unty’s  

Pro
curem

ent C
o

nference

•  C
alifo

rnia A
sian Pacific C

ham
b

er o
f C

o
m

m
erce – 

A
nnual Pro

curem
ent C

o
nference

•  C
alifo

rnia Jo
urnal fo

r Filip
ino

 A
m

ericans –  
19th A

nnual A
w

ard
s G

ala

•  C
hinese A

m
erican C

o
nstructio

n Pro
fessio

nals’ 
A

w
ard

s and
 B

o
ard

 Installatio
n D

inner

•  N
atio

nal A
sian A

m
erican C

o
alitio

n –  
10th A

nniversary A
w

ard
s and

 D
inner G

ala

•  U
S Pan A

sian A
m

erican C
ham

b
er o

f C
o

m
m

erce – 
C

eleb
rA

sian B
usiness O

p
p

o
rtunity C

o
nference

•  U
S Pan A

sian A
m

erican C
ham

b
er o

f C
o

m
m

erce – 
Pro

curem
ent C

o
nnectio

ns and
 B

usiness  
M

atchm
aking

latino
 o

rg
anizatio

ns

•   C
alifo

rnia H
isp

anic C
ham

b
ers o

f C
o

m
m

erce –  
19th A

nnual Leg
islative C

o
nference

•   C
alifo

rnia H
isp

anic C
ham

b
ers o

f C
o

m
m

erce –  
A

nnual C
o

nference

•   C
alifo

rnia H
isp

anic C
ham

b
ers o

f C
o

m
m

erce –  
E

co
no

m
ic Sum

m
it

•   G
reater R

iversid
e H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

B
o

o
t C

am
p

 fo
r Sm

all B
usiness

•   G
reater R

iversid
e H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

C
hairm

an’s G
ala and

 E
xp

o

•   G
reater R

iversid
e H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

Pro
curem

ent C
o

nference and
 M

ixer

•   H
ig

h D
esert H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

A
w

ard
s G

ala

•   H
ig

h D
esert H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

Sm
all B

usiness A
ssistance D

ay

•   K
ern C

o
unty H

isp
anic C

ham
b

er o
f C

o
m

m
erce – 

Sm
all B

usiness C
o

nservatio
n D

ay

•   Latin B
usiness A

sso
ciatio

n and
 LA

 B
usiness  

Jo
urnal – 2013 Latino

 B
usiness A

w
ard

s

•   Latin B
usiness A

sso
ciatio

n – M
ino

rity W
o

m
en  

B
usiness C

o
nference

•  Latin B
usiness A

sso
ciatio

n – SO
L B

usiness  
 A

w
ard

s G
ala

•   Latino
 B

usiness C
ham

b
er o

f G
reater Lo

s A
ng

eles    
– A

ffo
rd

ab
le H

ealthcare W
o

rksho
p

•   Latino
 B

usiness C
ham

b
er o

f G
reater Lo

s A
ng

eles – 
A

w
ard

s Luncheo
n and

 B
usiness M

atchm
aking

SC
E

 D
irecto

r o
f Sup

p
lier D

iversity and
 D

evelo
p

m
ent Jo

e  
A

ld
erete (center) receives C

o
rp

o
rate A

d
vo

cate o
f the y

ear 
aw

ard
 fro

m
 Iris m

cC
am

m
o

n (left) and
 To

m
 N

g
uyen (rig

ht)  
w

ith the A
sian b

usiness A
sso

ciatio
n.
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•   N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –   

Lo
s A

ng
eles – 4th A

nnual B
usiness M

anag
em

ent 
A

cad
em

y Lead
ership

 W
o

rksho
p

•  N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –   

Lo
s A

ng
eles – B

usiness M
anag

em
ent A

cad
em

y:  
B

usiness Planning
/M

arketing
 W

o
rksho

p

•   N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –   

Lo
s A

ng
eles – B

usiness M
anag

em
ent A

cad
em

y:  
C

ertificatio
n, B

usiness E
tiq

uette and
  

D
ress W

o
rksho

p

•   N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –  

Lo
s A

ng
eles – B

usiness M
anag

em
ent A

cad
em

y:  
Finance and

 A
cco

unting
 W

o
rksho

p

•    N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –   

Lo
s A

ng
eles – B

usiness M
anag

em
ent A

cad
em

y: 
Tim

e M
anag

em
ent W

o
rksho

p

•   N
atio

nal Latina B
usiness W

o
m

en A
sso

ciatio
n –   

Lo
s A

ng
eles – Latinas in B

usiness A
w

ard
s

•   O
rang

e C
o

unty H
isp

anic C
ham

b
er o

f C
o

m
m

erce  
– E

strella A
w

ard
s

•   O
rang

e C
o

unty H
isp

anic C
ham

b
er o

f C
o

m
m

erce  
– Sm

all B
usiness A

w
ard

s

•   O
rang

e C
o

unty H
isp

anic C
ham

b
er o

f C
o

m
m

erce – 
C

o
rp

o
rate D

iversity B
usiness C

o
nference and

  
M

atchm
aking

•    R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce –  

M
ujeres D

el A
no

 2013 A
w

ard
s G

ala

•   R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce –  

So
uthern C

alifo
rnia B

usiness D
evelo

p
m

ent  
C

o
nference

•   R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce –  

So
cial M

ed
ia fo

r B
usiness W

o
rksho

p

•   R
eg

io
nal H

isp
anic C

ham
b

er o
f C

o
m

m
erce –  

Sup
er Star B

usiness Lunch Panel and
  

B
usiness M

atchm
aking

•   Tulare K
ing

s H
isp

anic C
ham

b
er o

f C
o

m
m

erce –  
Latinas in Techno

lo
g

y A
w

ard
s

•   U
.S. H

isp
anic C

ham
b

er o
f C

o
m

m
erce –  

A
nnual C

o
nference

n
ative a

m
erican o

rg
anizatio

ns

•   A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce o

f  
C

alifo
rnia – A

nnual June R
eco

g
nitio

n Luncheo
n  

&
 M

E
D

w
eek E

vent

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce o

f  
C

alifo
rnia – E

xp
o

 2013

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce o

f  
C

alifo
rnia – H

eritag
e M

o
nth Luncheo

n

•  A
m

erican Ind
ian C

ham
b

er o
f C

o
m

m
erce o

f  
C

alifo
rnia – San D

ieg
o

/So
uthern C

alifo
rnia Jo

int 
C

hap
ter M

eeting

• N
ative A

m
erican Ind

ian A
d

viso
ry C

o
uncil R

etreat

•  A
m

erican Ind
ian C

ham
b

er E
d

ucatio
n Fund

  
Pro

curem
ent Technical A

ssistance Pro
g

ram
 at the 

Pro
curem

ent Technical A
ssistance C

enters (PTA
C

)  
at Pechang

a

•  N
atio

nal C
enter fo

r A
m

erican Ind
ian E

nterp
rise  

D
evelo

p
m

ent – R
eservatio

n E
co

no
m

ic Sum
m

it (R
E

S)

•  W
alking

 Shield
, Inc. – W

alking
 Shield

 N
ative  

A
m

erican Ind
ian C

o
nference

service d
isab

led
 V

eteran o
rg

anizatio
ns

• A
m

erican G
I Fo

rum
 o

f C
alifo

rnia

•  B
usiness M

atchm
aking

 – O
p

p
o

rtunities fo
r D

iverse 
B

usiness E
nterp

rises and
 Service D

isab
led

 V
eterans

• C
alifo

rnia A
lliance Service-D

isab
led

 V
eteran  

 
N

etw
o

rk – R
o

llo
ut o

f V
eterans and

 E
d

iso
n Team

ing
  

 
Successfully (V

E
TS) Pro

g
ram

 at m
o

nthly m
eeting

  
 

(Lo
s A

ng
eles/O

rang
e C

o
unty/San D

ieg
o

)

• C
alifo

rnia D
isab

led
 V

eteran B
usiness E

nterp
rise  

 
A

lliance – K
eep

 the Pro
m

ise

• C
alifo

rnia D
isab

led
 V

eteran B
usiness E

nterp
rise 

 
A

lliance – Salute to
 V

eterans

G
ad

d
i v

asq
uez, senio

r vice p
resid

ent, G
o

vernm
ental A

ffairs,  
ad

d
resses aud

ience at the o
rang

e C
o

unty h
isp

anic C
ham

b
er  

o
f C

o
m

m
erce E

strella A
w

ard
s b

anq
uet. 
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•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usiness  

N
etw

o
rk – R

o
llo

ut o
f V

eterans and
 E

d
iso

n Team
ing

  
Successfully (V

E
TS) Pro

g
ram

 at m
o

nthly m
eeting

  
(Lo

s A
ng

eles/O
rang

e C
o

unty/San D
ieg

o
)

•  E
lite Service-D

isab
led

 V
eteran-O

w
ned

 B
usiness  

N
etw

o
rk – 10th A

nnual N
atio

nal C
o

nventio
n

•  Sup
p

lier D
iversity C

o
nference fo

r Service D
isab

led
  

V
eterans – SC

E
\C

PU
C

 Jo
int Initiative (SC

E
 ho

sted
)

•  The Patrio
t G

ro
up

 – H
ire a Patrio

t C
areer,  

E
d

ucatio
n and

 R
eso

urce Fair

w
o

m
en o

rg
anizatio

ns

•  N
atio

nal A
sso

ciatio
n o

f W
o

m
en B

usiness O
w

ners –  
Lo

s A
ng

eles – H
ig

h Tea R
ecep

tio
n

•  N
atio

nal A
sso

ciatio
n o

f W
o

m
en B

usiness O
w

ners –  
Lo

s A
ng

eles – Lead
ership

 and
 Leg

acy A
w

ard
s  

Luncheo
n

•  N
atio

nal A
sso

ciatio
n o

f W
o

m
en B

usiness O
w

ners –  
Lo

s A
ng

eles – PE
A

K
 A

cad
em

y Pro
g

ram
, Sup

p
lier  

R
ead

iness C
ertificate Pro

g
ram

 and
 O

rg
anizatio

nal 
Transitio

n W
o

rksho
p

•  W
o

m
en’s B

usiness E
nterp

rise C
o

uncil-W
est –  

10th A
nnual Strateg

ic Pro
curem

ent O
p

p
o

rtunity  
C

o
nference and

 A
w

ard
s G

ala

•  W
o

m
en’s B

usiness E
nterp

rise C
o

uncil-W
est –  

A
nnual Pro

curem
ent E

xchang
e Sum

m
it

•  W
o

m
en’s B

usiness E
nterp

rise C
o

uncil-W
est –  

Platinum
 Sup

p
lier Pro

g
ram

 Series

•  W
o

m
en’s B

usiness E
nterp

rise N
atio

nal C
o

uncil –  
N

atio
nal C

o
nference and

 B
usiness Fair

•  W
o

m
en’s B

usiness E
nterp

rise N
atio

nal C
o

uncil –  
Sum

m
it and

 Salute

o
ther o

rg
anizatio

ns/e
vents

• 
 C

alifo
rnia Pub

lic U
tilities C

o
m

m
issio

n – 2013 Sm
all  

B
usiness E

xp
o

 and
 M

atchm
aking

 Fair (C
PU

C
 &

 PG
&

E
)

• 
 M

etro
p

o
litan W

ater D
istrict o

f So
uthern C

alifo
rnia – 

C
o

nnect to
 M

et

• 
 N

atio
nal C

o
uncil o

f M
ino

rities in E
nerg

y –  
13th A

nnual M
eeting

 o
n E

nerg
y Pro

curem
ent  

C
o

ntractual R
eq

uirem
ents, A

cco
m

p
lishm

ents  
and

 C
halleng

es

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce –  
B

usiness and
 Lead

ership
 C

o
nference

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce –  
N

atio
nal D

inner

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce –  
Po

licy and
 Pro

curem
ent Fo

rum

• 
 N

atio
nal M

ino
rity Sup

p
lier D

evelo
p

m
ent  

C
o

uncil – N
atio

nal C
o

nference and
 B

usiness  
O

p
p

o
rtunity Fair

• 
 O

rang
e C

o
unty Transp

o
rtatio

n A
utho

rity –  
Sm

all B
usiness C

o
nference and

 M
atchm

aking

• 
 So

uthern C
alifo

rnia M
ino

rity Sup
p

lier D
evelo

p
m

ent 
C

o
uncil – Lead

ership
 E

xcellence A
w

ard
s

• 
 So

uthern C
alifo

rnia M
ino

rity Sup
p

lier D
evelo

p
m

ent 
C

o
uncil – M

ino
rity B

usiness O
p

p
o

rtunity D
ay 2013

• 
 So

uthern C
alifo

rnia M
ino

rity Sup
p

lier D
evelo

p
m

ent 
C

o
uncil – Sup

p
lier o

f the Year A
w

ard
s

Fo
rm

er C
alifo

rnia A
ssem

b
lyw

o
m

an G
w

en m
o

o
re (center),  

w
ith SC

E
’s Jo

e A
ld

erete (left) and
 D

o
ug

 b
aud

er (rig
ht) at the  

So
uthern C

alifo
rnia m

ino
rity Sup

p
lier D

evelo
p

m
ent C

o
uncil’s 

lead
ership

 E
xcellence A

w
ard

s.

P
articip

ants w
ith the N

atio
nal A

sso
ciatio

n o
f w

o
m

en b
usiness 

o
w

ners-lo
s A

ng
eles b

reak fro
m

 w
o

rksho
p

 sessio
n fo

r p
ho

to
 

o
p

p
o

rtunity.
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• 
 N

ative A
m

erican Ind
ian N

atio
nal R

E
S 2013’s  

C
o

rp
o

rate A
d

vo
cate o

f the Year A
w

ard

• 
 O

rang
e C

o
unty H

isp
anic C

ham
b

er o
f C

o
m

m
erce’s 

Lifetim
e A

chievem
ent A

w
ard

• 
 R

eg
io

nal H
isp

anic C
ham

b
er o

f C
o

m
m

erce’s  
M

ujeres D
el A

ño
 (W

o
m

en o
f the Year) A

w
ard

• 
 U

.S. H
isp

anic C
ham

b
er o

f C
o

m
m

erce’s  
“M

illio
n D

o
llar C

lub
”

2013 A
w

ards and Recognition
SC

E received
 num

ero
us ho

no
rs and

 aw
ard

s in 2013  
fo

r its lead
ership

 in sup
p

lier d
iversity. These includ

ed
:

• 
 A

sian B
usiness A

sso
ciatio

n – Lo
s A

ng
eles’  

Sp
ecial R

eco
g

nitio
n A

w
ard

• 
 A

sian B
usiness A

sso
ciatio

n – O
rang

e C
o

unty’s  
Sp

ecial R
eco

g
nitio

n A
w

ard

• 
 A

sian B
usiness A

sso
ciatio

n – O
rang

e C
o

unty’s  
C

o
rp

o
rate A

d
vo

cate o
f the Year A

w
ard

 

• 
B

lack B
usiness A

sso
ciatio

n’s Presid
ent’s A

w
ard

• 
 C

alifo
rnia D

isab
led

 V
eteran B

usiness E
nterp

rise 
A

lliance’s C
o

rp
o

rate Sp
o

nso
r o

f the Year

• 
 C

alifo
rnia D

isab
led

 V
eteran B

usiness E
nterp

rise 
A

lliance’s Sm
all B

usiness Service A
w

ard
 

• 
 E

lite Service-D
isab

led
 V

eteran-O
w

ned
  

B
usiness N

etw
o

rk A
w

ard
 fo

r Years o
f O

utstand
ing

 
Lead

ership
, Sup

p
o

rt and
 C

o
m

m
itm

ent

• 
 G

reater Lo
s A

ng
eles A

frican A
m

erican  
C

ham
b

er o
f C

o
m

m
erce’s M

ento
r C

o
rp

o
ratio

n  
o

f the Year A
w

ard

• 
 H

ig
h D

esert H
isp

anic C
ham

b
er o

f C
o

m
m

erce’s  
C

o
rp

o
rate A

g
ency o

f the Year

• 
 N

atio
nal Latina B

usiness W
o

m
en A

sso
ciatio

n –  
Lo

s A
ng

eles’ W
o

m
en o

f E
xcellence A

w
ard

• 
 N

atio
nal Law

 Jo
urnal’s Leg

al D
ep

artm
ent o

f  
the Year (O

utsid
e C

o
unsel M

anag
em

ent)

SC
E

 Sv
P

 and
 C

Fo
 lind

a Sullivan (seco
nd

 fro
m

 left) receives  
C

o
rp

o
ratio

n o
f the y

ear A
w

ard
 fro

m
 the b

lack b
usiness  

A
sso

ciatio
n (l to

 r): E
arl “Skip

” C
o

o
p

er, b
lack b

usiness  
A

sso
ciatio

n; Francis G
rice, A

D
F N

etw
o

rking
 C

o
nsultancy, Inc.; 

b
ill Freem

an, Freem
an A

lternative R
eso

urces.
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Su
m

m
A

R
y

 o
F P

u
R

C
h

A
SE

S A
N

D
/o

R
 C

o
N

TR
A

C
TS (9

.1
.2

)

 
 

 
 

2013

 
 

Direct  
Sub  

 
Total $ 

 %

 
1. 

   
Asian Pacific 

$96,984,317 
$16,041,417 

$113,025,734 
3.2%

 
2. 

 
African Am

erican 
$73,940,594 

$22,021,508 
$95,962,102 

2.7%

 
3. 

M
inority 

Latino 
$187,409,635 

$191,775,823 
$379,185,458 

10.8%

 
4. 

M
ale 

Native Am
erican 

$40,345,777 
$2,796,098 

$43,141,875 
1.2%

 
5. 

 
Other 

$9,600 
$94 

$9,695 
0.0%

 
6. 

 
Total M

inority M
ale 

$398,689,924 
$232,634,940 

$631,324,864 
18.0%

 
7. 

  
Asian Pacific 

$26,110,709 
$46,674,515 

$72,785,224 
2.1%

 
8. 

 
African Am

erican 
$34,364,802 

$12,669,107 
$47,033,909 

1.3%

 
9. 

M
inority 

Latino 
$100,968,234 

$31,124,817 
$132,093,051 

3.8%

 
10. 

Fem
ale 

Native Am
erican 

$6,067,955 
$22,416 

$6,090,371 
0.2%

 
11. 

 
Other 

$639,943 
$3,572,972 

$4,212,914 
0.1%

 
12. 

 
Total M

inority Fem
ale 

$168,151,643 
$94,063,827 

$262,215,470 
7.5%

 
13. 

Total M
inority Business Enterprise (M

BE) 
$566,841,567 

$326,698,767 
$893,540,334 

 25.5%

 
14. 

W
om

en Business Enterprise (W
BE) 

$299,287,030 
$203,457,296 

$502,744,327 
14.3%

 
15. 

Subtotal W
om

en, M
inority Business Enterprise (W

M
BE) 

$866,128,597 
$530,156,064 

$1,396,284,661 
39.8%

 
16. 

Service Disabled Veteran Business Enterprise (SDVBE) 
$28,163,069 

$12,712,944 
$40,876,013 

1.2%

 
17. 

TOTAL W
M

DVBE 
$894,291,666 

$542,869,007 
$1,437,160,673 

41.0%

 
18. 

Net Procurem
ent**                  $3,506,138,167

  W
M

DVBE Annual Results by Ethnicity

**Note: Net Procurem
ent includes purchase order, non-purchase order, and credit card dollars.

  W
M

DVBE Annual Results by Ethnicity
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P
R

o
G

R
A

m
 E

X
P

E
N

SE
S (9

.1
.3

) 
G

o
A

l P
R

o
G

R
E

SS (9
.1

.4
) 

W
M

D
V

B
E

 P
R

O
G

R
A

M
 E

X
P

E
N

S
E

S
_9.1.3

G
oal P

rogress_9.1.4

Expense Category 
2012

W
ages 

 
$1,157,053

Other Em
ployee Expenses 

$243,731

Reporting Expenses 
$147,225

Sponsorships/Other 
$1,275,884

Consultants 
 $706,237

Category                       Current Year Results      Current Year Goals

M
inority M

ale 
18.0%

 
10.0%

M
inority Fem

ale 
7.5%

 
5.0%

M
inority Business 

  
Enterprise (M

BE) 
25.5%

 
15.0%

W
om

an Business 
  

Enterprise (W
BE) 

14.3%
 

5.0%

Subtotal of W
om

an, 
M

inority Business  
39.8%

 
20.0%

Enterprise (W
M

BE) 
 

Service Disabled 
Veteran Business  

1.2%
 

1.5%
Enterprise (SDVBE) 

 

TOTAL W
M

DVBE 
41.0%

 
38.0%

W
M

D
V

B
E

 P
R

O
G

R
A

M
 E

X
P

E
N

S
E

S
_9.1.3

G
oal P

rogress_9.1.4

Expense Category 
2012

W
ages 

 
$1,157,053

Other Em
ployee Expenses 

$243,731

Reporting Expenses 
$147,225

Sponsorships/Other 
$1,275,884

Consultants 
 $706,237

Category                       Current Year Results      Current Year Goals

M
inority M

ale 
18.0%

 
10.0%

M
inority Fem

ale 
7.5%

 
5.0%

M
inority Business 

  
Enterprise (M

BE) 
25.5%

 
15.0%

W
om

an Business 
  

Enterprise (W
BE) 

14.3%
 

5.0%

Subtotal of W
om

an, 
M

inority Business  
39.8%

 
20.0%

Enterprise (W
M

BE) 
 

Service Disabled 
Veteran Business  

1.2%
 

1.5%
Enterprise (SDVBE) 

 

TOTAL W
M

DVBE 
41.0%

 
38.0%

G
o

al P
ro

g
ress

In 2013, SC
E

 achieved
 4

1
%

 o
f its to

tal p
ro

curem
ent sp

end
ing

 w
ith d

iverse sup
p

liers.  
O

ther hig
hlig

hts o
f the year includ

ed
:

n
  To

tal sp
end

ing
 w

ith W
M

D
V

B
E

s exceed
ed

 $
1

.4
 b

illio
n

n
 A

n 8
.9

%
 increase in Tier 2

 sp
end

ing
 over 2012

n
  E

xceed
ed

 C
PU

C
 g

o
al o

f 21.5%
 b

y 1
9

.5
%

n
  D

iverse sup
p

liers co
nsistently p

articip
ated

 in R
FPs

n
  A

chieved
 4

0
%

 asp
iratio

nal g
o

al tw
o

 years ahead
 o

f sched
ule

w
ITh

 ITS lE
G

A
C

y
 o

F C
o

m
m

ITm
E

N
T, P

A
R

TN
E

R
Sh

IP
 A

N
D

 IN
C

lu
SIo

N
, the co

m
p

any w
ill co

ntinue  
to

 w
o

rk w
ith d

iverse sup
p

liers and
 co

m
m

unity p
artners, id

entify new
 b

usiness o
p

p
o

rtunities  
fo

r m
o

re W
M

D
V

B
E

s, and
 o

ffer technical assistance and
 g

uid
ance to

 d
iverse sup

p
liers. 

SC
E

’S G
o

A
l Fo

R
 2

0
1
4
 IS To

 m
A

IN
TA

IN
 4

0
%

 o
F To

TA
l P

R
o

C
u

R
E

m
E

N
T SP

E
N

D
IN

G
 w

ITh
 w

m
D

v
b

E
s.  

The co
m

p
any w

ill fo
cus sp

ecial effo
rts and

 strateg
ies o

n g
ro

w
ing

 sp
end

ing
 w

ith N
ative  

A
m

erican- and
 service d

isab
led

 veteran-o
w

ned
 b

usinesses and
 d

iverse sub
co

ntracto
rs.  

SC
E

 w
ill also

 co
ntinue to

 streng
then p

artnership
s w

ith C
B

O
s to

 sup
p

o
rt E

D
G

E
 sup

p
lier  

d
evelo

p
m

ent initiatives.
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P
A

R
’s Steve A

d
am

s at SC
E

’s 5
0
0
-K

v
 R

ed
 b

luff sub
statio

n. 
w

ith SC
E

’s enco
urag

em
ent, P

A
R

 d
evelo

p
ed

 its o
w

n ro
b

ust 
sup

p
lier d

iversity p
ro

g
ram

.

co
llab

o
ratio

n

has allo
w

ed
 us to

 fo
cus o

n o
ur co

re b
usiness. 

W
henever w

e have a niche o
utsid

e o
ur co

re  
b

usiness, w
e lo

o
k fo

r d
iverse sup

p
liers.”

A
 co

m
p

any rep
resentative reg

ularly attend
s  

netw
o

rking
 events to

 id
entify w

o
m

an-, m
ino

rity- 
and

 service d
isab

led
 veteran-o

w
ned

 firm
s.  

Striving
 to

 see d
iverse sub

co
ntracto

rs succeed
 

and
 g

ro
w

, PA
R

 m
eets w

ith its 15 larg
est sup

p
liers 

at least o
nce every tw

o
 m

o
nths and

 p
ro

vid
es  

assistance and
 intro

d
uctio

ns to
 o

ther co
m

p
anies. 

So
m

e o
f these co

m
p

anies have g
o

ne o
n to

 w
in 

d
irect co

ntracts w
ith SC

E
.

 
 “W

o
rking

 w
ith these sub

co
ntracto

rs,”  
he ad

d
s, “w

e have a heck o
f a team

 and
 

w
e’re p

retty hard
 to

 b
eat.”

B
e

c
o

m
in

g
 A

 str
o

n
g

e
r

 c
o

m
pA

n
y

  
th

r
o

u
g

h
 su

pplie
r

 d
iv

e
r

sity
 

P
a

r
 e

le
C

tr
iC

a
l C

o
n

tr
a

C
to

r
s

 

A
 few

 years ag
o

, sup
p

lier d
iversity w

as hard
ly to

p
  

o
f m

ind
 fo

r P
A

R
 E

lectrical C
o

ntracto
rs, a lead

ing
 

electrical co
ntracting

 co
m

p
any in N

o
rth A

m
erica. 

b
ut w

hen SC
E

, o
ne o

f P
A

R
’s larg

est custo
m

ers, 
m

ad
e it kno

w
n that sup

p
lier d

iversity w
as a p

rio
rity, 

P
A

R
 o

fficials to
o

k no
tice.   

Tod
ay, PA

R achieves m
ore than 40%

 in Tier 2 sp
end

ing
 

w
ith 40-p

lus d
iverse sub

co
ntracto

rs in such areas as 
und

erg
ro

und
 civil co

nstructio
n services, traffic co

ntro
l, 

enviro
nm

ental m
o

nito
ring

, security, d
rilling

, w
iring

 
and

 safety eq
uip

m
ent. A

lm
o

st 100%
 o

f the co
m

p
any’s 

to
o

ls are p
urchased

 thro
ug

h d
iverse sup

p
liers. PA

R
 is 

esp
ecially p

ro
ud

 o
f its sp

end
ing

 w
ith service d

isab
led

 
veteran-ow

ned
 b

usinesses, w
hich reached

 4.5%
 in 2013. 

PA
R, a p

rim
e SC

E sup
p

lier for nearly 15 years sup
p

orting
  

d
istrib

ution, overhead
 and

 und
erg

round
 transm

ission 
lines and

 co
nstructio

n and
 sub

statio
n p

ro
jects,  

d
evelo

p
ed

 a sup
p

lier d
iversity p

ro
g

ram
 b

ecause SC
E

 
req

uired
 it. B

ut the K
ansas C

ity, M
o

.-b
ased

 co
m

p
any 

so
o

n saw
 the ad

vantag
es o

f w
o

rking
 w

ith d
iverse  

sub
co

ntracto
rs.

“O
nce w

e g
o

t invo
lved

 w
ith the p

ro
g

ram
, w

e saw
  

ho
w

 b
eneficial it w

as to
 the co

m
p

any,” exp
lains Steve 

A
d

am
s, executive vice p

resid
ent. “Sup

p
lier d

iversity  
has m

ad
e us a b

etter, stro
ng

er co
m

p
any and

  

Su
b

C
o

N
TR

A
C

To
R

S (9
.1

.5
)

37.8
%

100 +
 subcontracting
program

 

P
R

IM
E

S
 

increase
in TIE

R
 2

sp
end

ing
 

8.9
%

in
o

f W
M

D
V

B
E

sp
end

 throug
h

sub
contracting

9.1.5

 
 

 
 

 
W

om
an 

Service
 

 
 

M
inority  

W
om

an 
M

inority 
 Disabled  

 
 

 
Business 

Business 
Business 

Veteran
 

M
inority 

M
inority 

Enterprise 
 Enterprise 

 Enterprise 
Enterprise 

TOTAL 
 

M
ale 

Fem
ale 

(M
BE) 

(W
BE) 

(W
M

BE) 
(SDVBE) 

W
M

DVBE

A Sum
m

ary of Prim
e Contractor Utilization of W

M
DVBE Subcontractors

Direct $ 
$398,689,924 

$168,151,643 
$566,841,567 

$299,287,030 
$866,128,597 

$28,163,069 
$894,291,666

Subcontracting $ 
$232,634,940 

$94,063,827 
$326,698,767 

$203,457,296 
$530,156,064 

$12,712,944 
$542,869,007

TOTAL $ 
$631,324,864 

$262,215,470 
$893,540,334 

$502,744,327 
$1,396,284,661 

$40,876,013 
$1,437,160,673

Direct %
 

11.4%
 

4.8%
 

16.2%
 

8.5%
 

24.7%
 

0.8%
 

25.5%

Subcontracting %
 

6.6%
 

2.7%
 

9.3%
 

5.8%
 

15.1%
 

0.4%
 

15.5%

TOTAL %
 

18.0%
 

7.5%
 

25.5%
 

14.3%
 

39.8%
 

1.2%
 

41.0%

Net Procurem
ent                                  $3,506,138,167 

 
 

Su
b

C
o

N
TR

A
C

To
R

S (9
.1

.5
)
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The co
m

p
any co

ntinued
 to

 enco
urag

e its p
rim

e sup
-

p
liers to

 sub
co

ntract a p
o

rtio
n o

f all co
ntracts valued

 
at $250,000 o

r ab
o

ve to
 W

M
D

V
B

E
s, w

hich exceed
s the 

C
PU

C
’s G

eneral O
rd

er 156 req
uirem

ent o
f $500,000. 

In 2013, p
urchases w

ith d
iverse sub

co
ntracto

rs  
g

rew
 to

 $542 m
illio

n, an 8.9%
 increase fro

m
 2012. 

SC
E

’s stro
ng

 p
erfo

rm
ance is d

ue to
 targ

eted
 activities 

to
 increase sub

co
ntracting

 sp
end

 w
ith p

rim
e sup

p
liers 

and
 g

reater o
verall aw

areness o
f W

M
D

V
B

E
  

sub
co

ntracting
 g

o
als. 

There w
ere m

any sub
co

ntracting
 success sto

ries, 
p

articularly w
ith SD

V
B

E
s. A

m
o

ng
 them

: a $10 m
illio

n 
co

ntract to
 transp

o
rt m

aterials fro
m

 w
areho

uses to
 the 

field
 and

 a $2.6 m
illio

n co
nstructio

n co
ntract.

C
o

m
P

lA
IN

TS (9
.1

.6
)

SC
E

 d
id

 no
t receive any fo

rm
al co

m
p

laints in 2013.

D
Iv

E
R

SE
 Su

P
P

lIE
R

S IN
 lo

w
-u

TIlIz
A

TIo
N

 
A

R
E

A
S (9

.1
.8

)

SC
E

 co
ntinued

 its fo
cus o

n new
 o

p
p

o
rtunities fo

r  
d

iverse sup
p

liers in trad
itio

nally und
erutilized

 areas 
and

 the co
m

p
any’s effo

rts are p
aying

 o
ff. 

W
hile there are challeng

es in find
ing

 q
ualified

 d
iverse 

firm
s that m

eet SC
E

’s co
m

p
lex b

usiness and
 p

ro
cure-

m
ent req

uirem
ents fo

r certain services, the co
m

p
any 

has m
ad

e it a p
rio

rity to
 id

entify d
iverse firm

s that can 
b

id
 and

 co
m

p
ete in these areas. 

2
4

.4
%

2
3

.6
%

3
0

.6
%

3
7

.8
%

3
2

.7
%

10%

15%

20%

25%

30%

35%

40%

2009
2010

2011
2013

2012
to

tal
sp

end
$260M

$428M
$498M

$542M
$178M

FIN
A

N
C

IA
l SE

R
v

IC
E

S
SC

E
’s co

ntinued
 effo

rts to
 increase b

usiness activity 
w

ith d
iverse financial services firm

s yield
ed

 p
o

sitive  
results. These results w

ere d
irectly attrib

uted
 to

  
increased

 co
m

m
unicatio

ns w
ith p

rim
ary and

 d
iverse 

vend
o

rs, active p
articip

atio
n in reg

ulato
ry, leg

islative 
and

 ind
ustry co

nferences and
 fo

rum
s, and

 ad
vancing

 
and

 cultivating
 g

reater aw
areness w

ithin the  
o

rg
anizatio

n. A
s a result, SC

E
 co

ntinued
 its reco

rd
  

o
f m

easurab
le p

ro
curem

ent activity w
ith W

M
D

V
B

E
s  

in vario
us key financial areas, includ

ing
 investm

ent 
b

anking
, investm

ent m
anag

em
ent, co

m
m

ercial  
b

anking
 and

 co
nsulting

. 

investm
ent b

anking

In 2013, SC
E

 reached
 ano

ther m
ilesto

ne in its effo
rts  

to
 increase the use o

f d
iverse investm

ent b
anks. In 

its six cap
ital m

arket transactio
ns, SC

E
 ap

p
o

inted
 a 

reco
rd

 17 W
M

D
V

B
E

 firm
s (includ

ing
 tw

o
 SD

V
B

E
s) to

 
lead

- and
/o

r co
-m

anag
er p

o
sitio

ns. A
s a result, o

ver 
$3.8 m

illio
n in fees w

ere p
aid

 to
 these d

iverse invest-
m

ent b
anks – this eq

uates to
 21%

 o
f und

erw
riting

 fees 
o

n institutio
nal-fo

cused
 transactio

ns and
 15%

 o
f to

tal 
fees o

verall (includ
ing

 retail-fo
cused

 transactio
ns).  

Pursuant to
 the C

PU
C

’s Financing
 R

ule ad
o

p
ted

 in  
D

ecisio
n 12-06-015, the tab

le o
n p

ag
e 22 d

etails  
SC

E
’s utilizatio

n o
f W

M
D

V
B

E
 investm

ent b
anks fo

r  
its cap

ital m
arket transactio

ns in 2013.

In ad
d

itio
n, SC

E
 w

as active in the co
m

m
ercial p

ap
er 

m
arket d

uring
 2013 and

 issued
 $6.1 b

illio
n o

f sho
rt-

term
 securities thro

ug
h a W

M
D

V
B

E
 d

ealer. This  
rep

resented
 20%

 o
f SC

E
’s to

tal sho
rt-term

 financing
 

activity fo
r the year.

investm
ent m

anag
em

ent

SC
E

’s utilizatio
n o

f W
M

D
V

B
E

 investm
ent m

anag
ers 

has g
ro

w
n m

easurab
ly fro

m
 2008 thro

ug
h 2013. W

hile 
to

tal assets und
er m

anag
em

ent have increased
 66%

 
d

uring
 this p

erio
d

, assets m
anag

ed
 b

y W
M

D
V

B
E

 firm
s 

have increased
 fro

m
 $348 m

illio
n to

 $1 b
illio

n –  
a nearly 200%

 increase – and
 rep

resented
 10%

 o
f  

to
tal assets und

er m
anag

em
ent. SC

E
 assets und

er 
m

anag
em

ent b
y W

M
D

V
B

E
s in 2013 co

nsisted
 o

f  
$512 m

illio
n am

o
ng

 nine firm
s fo

r the p
ensio

n fund
, 

$392 m
illio

n am
o

ng
 fo

ur firm
s fo

r the o
ther b

enefit 
trusts (401(h) and

 PB
O

P), and
 $126 m

illio
n w

ith o
ne 

firm
 fo

r the N
uclear D

eco
m

m
issio

ning
 Trusts (N

D
Ts). 

w
m

D
v

b
E

 Sub
co

ntracting
 Sp

end
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Type of Transaction 
Am

ount 
W

M
DVBE Category 

Role 
%

 Allocated to Firm

 Preference Stock 
$400 m

illion 
W

BE 
Co-M

anager 
1.59%

 
 

 
 

SDVBE 
Underw

riter 
0.53%

 
 

 
 

M
BE 

Underw
riter 

0.43%
 

 
 

M
BE 

Underw
riter 

0.33%
 

 
 

W
BE 

Underw
riter 

0.33%
 

 
 

 
M

BE 
Selling Group 

0.31%
 

 
 

M
BE 

Selling Group 
0.21%

 
 

 
M

BE 
Underw

riter 
0.18%

 
 

 
M

BE 
Underw

riter 
0.16%

 
 

 
W

BE 
Underw

riter 
0.14%

 
 

 
M

BE 
Underw

riter 
0.12%

 
 

 
M

BE 
Underw

riter 
0.12%

 
 

 
SDVBE 

Selling Group 
0.08%

 
 

 
M

BE 
Underw

riter 
0.03%

 
 

 
M

BE 
Underw

riter 
0.02%

 
 

 
M

BE 
Underw

riter 
0.02%

 
 

 
W

BE 
Underw

riter 
0.02%

 
 

 
SDVBE 

Underw
riter 

0.02%

First M
ortgage Bonds 

$400 m
illion 

M
BE 

Lead 
9.00%

 
 

 
 

W
BE 

Lead 
9.00%

 
 

 
 

M
BE 

Co-M
anager 

1.67%
 

 
 

M
BE 

Co-M
anager 

1.67%
 

 
 

SDVBE 
Co-M

anager 
1.67%

 
 

 
SDVBE 

Co-M
anager 

1.67%

First M
ortgage Bonds 

$200 m
illion 

M
BE 

Lead 
5.00%

 
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

 
W

BE 
Co-M

anager 
2.00%

 
 

 
SDVBE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%

First M
ortgage Bonds 

$600 m
illion 

M
BE 

Lead 
5.00%

 
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

 
W

BE 
Co-M

anager 
2.00%

 
 

 
SDVBE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%

First M
ortgage Bonds 

$800 m
illion 

M
BE 

Lead 
5.00%

 
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

 
W

BE 
Co-M

anager 
2.00%

 
 

 
SDVBE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

2.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

M
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%
 

 
 

W
BE 

Co-M
anager 

1.00%

 Pollution Control Bonds 
$196 m

illion 
M

BE 
Co-M

anager 
25.00%

 

2013 W
M

DVBE Investm
ent Bank Utilization
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c
o

nsulting
 and

 o
ther financial services

SC
E

 co
ntinued

 to
 id

entify d
iverse b

usiness  
co

nsultants and
 o

ther exp
erts and

 p
ro

fessio
nals in  

vario
us financial service areas, includ

ing
 acco

unting
, 

rem
ittance p

ro
cessing

, acco
unts p

ayab
le, tax, aud

it-
ing

, reg
ulato

ry finance, g
eneral rate case, co

m
p

liance, 
and

 b
usiness p

ro
cess and

 system
 reeng

ineering
.  

Fo
r the p

ast 12 years, SC
E

 has retained
 a Lo

s  
A

ng
eles-b

ased
 A

frican A
m

erican-o
w

ned
 C

PA
 firm

  
to

 aud
it vario

us p
ensio

n and
 b

enefit fund
s and

 to
  

p
rep

are financial statem
ents fo

r the N
D

Ts. Since  
2012, SC

E
 has utilized

 ano
ther W

M
D

V
B

E
 to

 review
  

its G
eneral O

rd
er 77 annual filing

 w
ith the C

PU
C

.  
A

d
d

itio
nally, SC

E has eng
ag

ed
 a w

o
m

an-o
w

ned
  

co
nsulting

 firm
 fo

r vario
us reg

ulato
ry p

ro
ceed

ing
s 

since 2006. The co
m

p
any also

 co
ntinued

 to
 id

entify 
d

iverse co
nsultants to

 assist w
ith its tax co

m
p

liance 
p

ro
cess. M

o
reo

ver, as a result o
f the co

m
p

any’s  
p

ro
active o

utreach to
 ed

ucate d
iverse co

nsultants,  
the Tax D

ep
artm

ent w
as ab

le to
 certify a new

  
W

M
D

V
B

E
 in 2013 to

 p
erfo

rm
 tax co

m
p

liance w
o

rk.  
In 2012, the co

m
p

any selected
 a Lo

s A
ng

eles-b
ased

 
A

frican A
m

erican-o
w

ned
 C

PA
 firm

 to
 p

erfo
rm

 aud
it 

w
o

rk req
uired

 fo
r tw

o
 D

ep
artm

ent o
f E

nerg
y g

rants  
received

 b
y SC

E
 und

er the A
m

erican R
eco

very and
  

R
einvestm

ent A
ct o

f 2009, and
 this eng

ag
em

ent  
co

ntinued
 in 2013.

o
utreach/P

ip
eline a

ctivities

Thro
ug

ho
ut the year, SC

E
 p

ro
actively w

o
rked

 w
ith  

d
iverse service p

ro
vid

ers to
 ed

ucate them
 o

n the  
p

ro
cess o

f q
ualifying

 and
 p

articip
ating

 in SC
E

’s  
Sup

p
lier D

iversity and
 D

evelo
p

m
ent Pro

g
ram

.  
SC

E
 exp

and
ed

 its o
utreach p

ro
g

ram
 in the trust  

investm
ent m

anag
em

ent area b
y p

articip
ating

 in  
m

o
re co

nferences, sem
inars, and

 sym
p

o
sium

s  
attend

ed
 b

y W
M

D
V

B
E

 investm
ent m

anag
ers.  

Since 2006, SC
E

’s Finance o
rg

anizatio
n, alo

ng
 w

ith 
the C

o
rp

o
rate C

o
m

m
unicatio

ns d
ep

artm
ent, has 

sup
p

o
rted

 the V
erb

um
 D

ei H
ig

h Scho
o

l C
o

rp
o

rate 
W

o
rk Stud

y Pro
g

ram
 thro

ug
h stud

ent m
ento

ring
 and

 
o

n-the-jo
b

 w
o

rk exp
erience. V

erb
um

 D
ei serves a very 

eco
no

m
ically and

 ed
ucatio

nally und
erserved

 area o
f 

Lo
s A

ng
eles, w

ith an ap
p

ro
xim

ately 50%
/50%

 Latino
 

and
 A

frican A
m

erican stud
ent p

o
p

ulatio
n. SC

E
  

currently ho
sts eig

ht stud
ent interns rang

ing
 fro

m
 

g
rad

es 9 thro
ug

h 12 at its co
rp

o
rate o

ffice. This  
p

ro
g

ram
 has succeed

ed
 in a 100%

 g
rad

uatio
n rate 

am
o

ng
 its p

articip
ants, w

ith o
ver 70%

 o
f tho

se g
o

ing
 

o
n to

 fo
ur-year co

lleg
es and

 universities, and
 the  

rem
aind

er b
eg

inning
 their co

lleg
e careers at  

co
m

m
unity co

lleg
es.

D
uring

 the year, SC
E

 co
ntinued

 its p
ip

eline activity  
o

f research and
 analysis o

n W
M

D
V

B
E

 investm
ent 

m
anag

ers and
 includ

ed
 such firm

s in all investm
ent 

m
anag

er searches, a co
re b

usiness p
ractice fo

r several 
years. In fact, seven o

f the 58 (12%
) m

eeting
s w

ith  
investm

ent m
anag

ers in 2013 w
ere w

ith W
M

D
V

B
E

s.

In ad
d

itio
n, to

 reinfo
rce the co

m
p

any’s co
m

m
itm

ent  
to

 d
iverse firm

s in the m
anag

em
ent and

 servicing
  

o
f trust assets, SC

E
’s investm

ent m
anag

ers are  
rem

ind
ed

 annually ab
o

ut SC
E

’s Sup
p

lier D
iversity 

and
 D

evelo
p

m
ent Pro

g
ram

 g
o

als. M
anag

ers are 
enco

urag
ed

 to
 execute trad

es thro
ug

h W
M

D
V

B
E

 
b

ro
ker-d

ealers co
nsistent w

ith their “b
est executio

n” 
m

and
ate in m

anag
ing

 SC
E

 trust assets. A
s a result  

o
f these effo

rts, co
m

m
issio

ns p
aid

 to
 W

M
D

V
B

E
  

b
ro

kers in 2013 to
taled

 $275,700, o
r 21%

 o
f to

tal  
co

m
m

issio
ns p

aid
 to

 all b
ro

kers. A
lso

, SC
E

 so
licited

 
info

rm
atio

n o
n their utilizatio

n o
f W

M
D

V
B

E
s in all  

R
FPs sent to

 p
o

tential service p
ro

vid
ers (m

o
ney  

m
anag

ers, trustees, etc.). 

c
o

m
m

ercial b
anks

In 2013, SC
E

 exp
and

ed
 its use o

f the C
ertificate o

f  
D

ep
o

sit A
cco

unt R
eg

istry Service (C
D

A
R

S) netw
o

rk  
to

 invest a to
tal o

f $12 m
illio

n w
ith tw

o
 W

M
D

V
B

E
 

b
anks. Thro

ug
h the C

D
A

R
S p

ro
g

ram
, these b

anks,  
in turn, reallo

cated
 tho

se d
ep

o
sits to

 o
ther m

ino
rity 

and
 co

m
m

unity b
anks, resulting

 in further d
ep

lo
ym

ent 
o

f tho
se invested

 fund
s into

 lo
cal co

m
m

unities. In 
ad

d
itio

n, SC
E

 co
ntinued

 its M
o

ney M
arket Insured

  
D

ep
o

sit A
cco

unt Service (M
M

ID
A

S) investm
ent w

ith  
a W

M
D

V
B

E
 b

ank. M
M

ID
A

S d
ep

o
sits are m

ad
e w

ith 
o

ne co
m

m
ercial b

ank and
 then reallo

cated
 to

 elig
ib

le 
b

anks to
 m

axim
ize FD

IC
 p

ro
tectio

n co
verag

e, sim
ilar 

to
 the C

D
A

R
S p

ro
g

ram
. SC

E
 has m

aintained
 a  

$5 m
illio

n M
M

ID
A

S d
ep

o
sit w

ith a W
M

D
V

B
E

 b
ank 

since 2009. This $17 m
illio

n in C
D

A
R

S and
 M

M
ID

A
S 

d
ep

o
sits w

ith W
M

D
V

B
E

 b
anks reflects a 55%

 increase 
fro

m
 2012.

SC
E

 is taking
 several actio

ns to
 further eng

ag
e  

W
M

D
V

B
E

 financial sup
p

liers. Fo
r exam

p
le, in 2013, 

the co
m

p
any invested

 $18 m
illio

n o
f sho

rt-term
 fund

s 
thro

ug
h a m

o
ney-m

arket p
o

rtal m
anag

ed
 b

y an  
A

frican A
m

erican-o
w

ned
 investm

ent firm
. In to

tal, 
SC

E
 p

laced
 $93 m

illio
n in m

o
ney m

arket investm
ents 

thro
ug

h W
M

D
V

B
E

 b
ro

kers, a 107%
 increase fro

m
 2012.
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lE
G

A
l SE

R
v

IC
E

S
In the area o

f leg
al services, m

o
re than $7.5 m

illio
n  

w
as sp

ent w
ith d

iverse firm
s, rep

resenting
 m

o
re than  

23%
 o

f SC
E

’s to
tal exp

end
itures o

n o
utsid

e law
 firm

s, 
an increase o

ver 2012 b
y 9%

. Pursuant to
 Sectio

n  
4.1.1 o

f D
ecisio

n N
o

. 12-11-051, charg
es incurred

 in 
2013 d

ue to
 the SO

N
G

S units 2 and
 3 o

utag
es,  

includ
ing

 o
utsid

e co
unsel-related

 exp
enses, have 

b
een reco

rd
ed

 in a b
alancing

 acco
unt. Therefo

re, the 
o

utsid
e co

unsel exp
enses reco

rd
ed

 in this b
alancing

 
acco

unt are no
t includ

ed
 in the p

ro
curem

ent to
tal used

 
to

 calculate the W
M

D
V

B
E

 p
ercentag

e fo
r leg

al service.

A
s in p

revio
us years, the Law

 D
ep

artm
ent fo

cused
 its 

effo
rts o

n increasing
 the use o

f d
iverse firm

s in three 
key areas: m

ino
rity-o

w
ned

 law
 firm

s, m
ino

rity atto
rneys 

in m
ajo

rity-o
w

ned
 firm

s, and
 o

utreach and
 p

ip
eline 

effo
rts.

w
o

m
en and

 m
ino

rity-o
w

ned
 law

 firm
s

A
s p

revio
usly m

entio
ned

, in 2013, d
ep

artm
ent p

ro
-

curem
ent w

ith d
iverse firm

s to
taled

 o
ver 23%

, w
hich 

rep
resents $7.5 m

illio
n sp

ent w
ith d

iverse firm
s.  

Several certified
 W

M
D

V
B

E
 law

 firm
s p

erfo
rm

ed
 a  

sig
nificant am

o
unt o

f leg
al services fo

r the co
m

p
any 

and
, as a result, three w

ere in the to
p

 10 law
 firm

s in 
term

s o
f leg

al fees p
aid

 b
y SC

E
’s Law

 D
ep

artm
ent.

m
ino

rity a
tto

rneys in m
ajo

rity-o
w

ned
 firm

s

C
o

nsistent w
ith the C

PU
C

’s d
irectio

n, SC
E

 has b
een 

p
ro

vid
ing

 info
rm

atio
n o

n the co
ntract d

o
llars sp

ent 
w

ith m
ajo

r law
 firm

s fo
r w

o
rk p

erfo
rm

ed
 b

y w
o

m
en, 

m
ino

rity, and
 service d

isab
led

 veteran atto
rneys.  

This info
rm

atio
n includ

es b
o

th atto
rneys and

  
p

araleg
als. The m

ajo
r firm

s that p
ro

vid
ed

 d
ata o

n  
the fo

llo
w

ing
 chart (p

ag
e 26) rep

resents seven o
f  

SC
E

’s to
p

 10 m
ajo

r law
 firm

s (no
t C

PU
C

-W
M

D
V

B
E

  
certified

). A
s no

ted
 earlier, the to

p
 10 m

ajo
r law

 firm
s 

b
ased

 o
n fees p

aid
 b

y SC
E

’s Law
 D

ep
artm

ent includ
e 

three certified
 firm

s, b
ut the d

ata o
n these firm

s are  
exclud

ed
 fro

m
 the chart. The info

rm
atio

n relating
  

to
 the three certified

 law
 firm

s is includ
ed

 as p
art  

o
f SC

E
’s W

M
D

V
B

E
 p

ercentag
e.

d
iversity w

ithin the law
 d

ep
artm

ent 

SC
E

’s Law
 D

ep
artm

ent co
nsists o

f 89 atto
rneys,  

o
f w

hich 60%
 are fem

ales and
 27%

 are m
ino

rities.  
The d

ep
artm

ent’s o
verall in-ho

use d
iversity is  

71%
 (all fem

ales and
 m

ino
rity m

ales).

o
utreach/P

ip
eline e

ffo
rts

To
 increase d

iversity in the leg
al p

ro
fessio

n, the Law
 

D
ep

artm
ent sp

o
nso

red
 and

 p
articip

ated
 in a num

b
er 

o
f events and

 p
ro

jects, includ
ing

 activities fo
cused

 o
n 

increasing
 the num

b
er o

f d
iverse stud

ents w
ho

 enter 
the ed

ucatio
nal p

ip
eline to

 b
eco

m
e atto

rneys.

The d
ep

artm
ent rem

ained
 invo

lved
 in the StreetLaw

 
p

ro
g

ram
, w

hich intro
d

uces stud
ents at three lo

cal hig
h 

scho
o

ls to
 the leg

al p
ro

fessio
n. SC

E
 atto

rneys visited
 

scho
o

ls to
 teach o

ne-ho
ur sessio

ns o
n a sub

stantive 
area o

f law
, such as the First A

m
end

m
ent, intellectual 

p
ro

p
erty, and

 search and
 seizure law

s. Stud
ents w

ere 
later invited

 to
 SC

E
’s head

q
uarters fo

r an all-d
ay w

o
rk-

sho
p

 w
here they p

articip
ated

 in exercises and
 scenar-

io
s fo

cused
 o

n g
etting

 a feel fo
r the typ

e o
f w

o
rk that 

atto
rneys d

o
 o

n a d
aily b

asis. SC
E

 also
 held

 an essay 
co

m
p

etitio
n fo

r the StreetLaw
 stud

ents. In 2013, SC
E

 
aw

ard
ed

 three scho
larship

s fo
r $500 each to

 the w
in-

ning
 stud

ents.

A
s SC

E
 has d

o
ne fo

r the p
ast eig

ht years, the co
m

p
any 

sp
o

nso
red

 several atto
rneys in co

aching
 m

id
d

le scho
o

l 
stud

ents in the C
o

nstitutio
nal R

ig
hts Fo

und
atio

n’s 
m

o
ck-trial p

ro
g

ram
. The p

ro
g

ram
 invo

lves stud
ents 

p
resenting

 a hyp
o

thetical crim
inal case that is jud

g
ed

 
b

y a p
anel o

f jud
g

es and
 atto

rneys. In 2013, five SC
E

 
atto

rneys vo
lunteered

 three tim
es a w

eek at M
o

nterey 
H

ig
hland

s Scho
o

l, w
ho

se stud
ent p

o
p

ulatio
n is m

ad
e 

up
 o

f 95%
 m

ino
rities, in p

rep
aratio

n fo
r the m

o
ck-trial 

co
m

p
etitio

n. A
d

d
itio

nal SC
E

 atto
rneys assisted

 as 
p

ractice jud
g

es in p
rep

aratio
n fo

r the co
m

p
etitio

n, 
and

 o
ther SC

E
 atto

rneys served
 as sco

rers fo
r the  

C
o

nstitutio
nal R

ig
hts Fo

und
atio

n’s hig
h scho

o
l m

o
ck 

trial co
m

p
etitio

n. In 2013, the m
id

d
le scho

o
l stud

ents 
fro

m
 M

o
nterey H

ig
hland

s w
ho

 w
ere co

ached
 b

y SC
E

 
atto

rneys p
laced

 in the to
p

 fo
ur team

s o
ut o

f 44 team
s 

that w
ere co

m
p

eting
, thus q

ualifying
 fo

r the sem
ifinals 

fo
r the first tim

e.

In 2009, SC
E

 w
as invo

lved
 in the creatio

n o
f the Lead

-
ership

 C
o

uncil o
n Leg

al D
iversity (LC

LD
) a natio

nal 
o

rg
anizatio

n d
ed

icated
 to

 increasing
 d

iversity in the 
leg

al p
ro

fessio
n. The o

rg
anizatio

n is co
m

p
rised

 o
f 

the g
eneral co

unsels o
f Fo

rtune 500 co
m

p
anies and

 
m

anag
ing

 p
artners o

f the larg
est firm

s in the co
untry. 

SC
E

 co
ntinues to

 b
e actively eng

ag
ed

 in a num
b

er o
f 

LC
LD

 p
ro

g
ram

s. Fo
r exam

p
le, in 2013, six SC

E
 atto

r-
neys sig

ned
 up

 as m
ento

rs as p
art o

f LC
LD

’s M
ento

rs 
Pro

g
ram

, w
here the atto

rneys w
ill m

ento
r m

ino
rity stu-

d
ents fro

m
 lo

cal law
 scho

o
ls thro

ug
ho

ut the stud
ents’ 
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R
ick A

lb
ertini o

f P
henix Truck b

o
d

ies and
 E

q
uip

m
ent  

says his 2
5
-year p

artnership
 w

ith SC
E

 has b
een key to

  
the co

m
p

any’s g
ro

w
th and

 success.

g
ro

w
th

lo
n

g
tim

e
 su

pplie
r

 g
r

o
w

s w
ith

  
h

e
lp fr

o
m

 sc
e

  

P
h

e
n

ix
 tr

u
C

k
 B

o
d

ie
s a

n
d

 e
q

u
iP

m
e

n
t 

A
fter R

ick and
 P

aul A
lb

ertini to
o

k o
ver P

henix 
Truck b

o
d

ies and
 E

q
uip

m
ent fro

m
 their p

arents, 
they set their sig

hts o
n w

o
rking

 w
ith SC

E
. w

ith the 
utility’s help

, the co
m

p
any b

ecam
e a sub

co
ntracto

r, 
o

utfi
tting

 vehicles w
ith custo

m
ized

 eq
uip

m
ent. 

N
early 2

5
 years later, the p

artnership
 rem

ains 
stro

ng
 and

 has b
een key to

 P
henix’s g

ro
w

th  
and

 success.  

“W
hen w

e first started
 w

o
rking

 w
ith SC

E
, w

e w
ere a 

sub
co

ntracto
r to

 truck d
ealership

s and
 had

 few
er than 

10 em
p

lo
yees. To

d
ay, w

e have alm
o

st 100 em
p

lo
yees 

w
o

rking
 o

ut o
f o

ur 100,000-sq
uare-fo

o
t facility in  

Po
m

o
na. W

e’ve b
een ab

le to
 g

ro
w

 w
ith a lo

t o
f help

 
fro

m
 E

d
iso

n,” says R
ick A

lb
ertini. 

H
e no

tes that o
ne-third

 o
f Phenix’s w

o
rkfo

rce is  
d

ed
icated

 to
 sup

p
lying

 the utility w
ith 300 to

 600  
und

erg
ro

und
, service and

 sup
p

o
rt trucks each year. 

This includ
es installing

 hyd
raulic system

s, em
erg

ency  
lig

hting
, cranes and

 g
enerato

rs.

The Sup
p

lier D
iversity and

 D
evelo

p
m

ent g
ro

up
 has 

p
ro

vid
ed

 assistance to
 the Latino

-o
w

ned
 co

m
p

any 
o

ver the years, p
ro

vid
ing

 insig
ht into

 w
o

rking
 w

ith  
SC

E
 and

 inviting
 Phenix rep

resentatives to
  

b
usiness sem

inars, “w
hich have p

ro
ven to

 b
e 

b
eneficial in g

ro
w

ing
 o

ur b
usiness,” he ad

d
s.

In 2010, the co
m

p
any b

ecam
e a p

rim
e sup

p
lier 

w
ith trucker d

ealership
s as sub

co
ntracto

rs to
 

enab
le SC

E
 to

 w
o

rk d
irectly and

 m
o

re effectively 
w

ith Phenix o
n |d

esig
n, w

o
rk and

 chang
e o

rd
ers, 

safety and
 o

ther req
uirem

ents. 

 
 “W

o
rking

 w
ith SC

E
 has allo

w
ed

 us to
  

p
ro

ve to
 o

ther o
rg

anizatio
ns that w

e are  
cap

ab
le o

f d
esig

ning
 and

 p
ro

d
ucing

 the 
hig

hest q
uality truck eq

uip
m

ent at the  
b

est o
verall value to

 custo
m

ers,” he ad
d

s.  
“B

eing
 ab

le to
 m

eet the stand
ard

s that  
SC

E
 req

uires o
p

ens the d
o

o
r fo

r us w
ith 

o
ther custo

m
ers.”

acad
em

ic years o
f law

 scho
o

l. Tw
o

 o
f SC

E
’s atto

rneys 
w

ere no
m

inated
 to

 p
articip

ate in LC
LD

’s Fello
w

s  
Pro

g
ram

, w
hich is d

esig
ned

 to
 help

 increase d
iversity 

at the lead
ership

 levels o
f the natio

n’s law
 firm

s and
 

co
rp

o
rate leg

al d
ep

artm
ents. Finally, SC

E
 p

articip
ated

 
in LC

LD
’s 1L Scho

lars Pro
g

ram
 d

esig
ned

 to
 streng

then 
the leg

al p
ip

eline b
y exp

and
ing

 o
p

p
o

rtunities fo
r  

d
iverse first-year law

 stud
ents.

In ad
d

itio
n, SC

E
 co

ntinued
 to

 sp
o

nso
r and

 fund
 a  

d
iversity scho

larship
 fo

r a first-year law
 stud

ent 
thro

ug
h the C

alifo
rnia B

ar Fo
und

atio
n and

 the  
M

exican A
m

erican B
ar Fo

und
atio

n. SC
E

 also
  

p
ro

vid
ed

 financial sup
p

o
rt fo

r U
C

 Irvine’s Saturd
ay  

Law
 A

cad
em

y.

SC
E

 atto
rneys co

ntinued
 to

 b
e invo

lved
 in vario

us 
leg

al asso
ciatio

ns fo
cused

 o
n ethnic d

iversity in the 
leg

al p
ro

fessio
n and

 w
ere active m

em
b

ers in the 
Puerto

 R
ican B

ar A
sso

ciatio
n o

f C
alifo

rnia, H
isp

anic 

N
atio

nal B
ar A

sso
ciatio

n, K
o

rean A
m

erican B
ar A

sso
-

ciatio
n o

f So
uthern C

alifo
rnia, the M

exican A
m

erican 
B

ar Fo
und

atio
n, and

 A
rm

enian B
ar A

sso
ciatio

n.  
A

n SC
E

 atto
rney also

 m
ad

e a p
resentatio

n to
 the  

Filip
ino

 B
ar A

sso
ciatio

n o
n the to

p
ic o

f p
rivately  

held
 p

ub
lic utilities hiring

 ethnically d
iverse, w

o
m

an 
and

 veteran o
utsid

e co
unsel.

Lastly, SC
E

 p
articip

ated
 in the C

alifo
rnia M

ino
rity 

C
o

unsel’s Lo
s A

ng
eles B

usiness C
o

nference,  
interview

ing
 m

o
re than 15 law

 firm
s w

ith ethnically  
d

iverse and
 w

o
m

an atto
rneys fo

r p
o

ssib
le b

usiness  
o

p
p

o
rtunities w

ith SC
E

.

r
eco

g
nitio

n

SC
E

’s Law
 D

ep
artm

ent w
as reco

g
nized

 b
y the  

N
atio

nal Law
 Jo

urnal as the Leg
al D

ep
artm

ent  
o

f the Year (O
utsid

e C
o

unsel M
anag

em
ent).
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Southern California Edison Law
 Departm

ent–CPUC Outside Counsel Diversity

Line No. 
 

 Total ($)

 
 

Attorney tim
e billed in 2013

 
1. 

All M
ale 

 
 

 
 

$19,510,057.19

 
2. 

 
M

inority M
ale 

 
Asian Pacific M

ale      
$604,188.95

 
3. 

 
 

 
African Am

erican M
ale 

$691,102.84

 
4. 

 
 

 
Latino M

ale 
$727,633.84

 
5. 

 
 

 
Native Am

erican M
ale 

$0.00

 
6. 

 
 

 
Other 

 
$193,741.33

 
7. 

 
 

 
Total M

inority M
ale 

$2,216,666.96

 
8. 

All Fem
ale 

 
 

 
 

$11,200,220.03

 
9. 

 
M

inority Fem
ale 

 
Asian Pacific Fem

ale 
$993,028.93

 
10. 

 
 

 
African Am

erican Fem
ale 

$76,690.80

 
11. 

 
 

 
Latino Fem

ale 
$43,506.10

 
12. 

 
 

 
Native Am

erican Fem
ale 

$0.00

 
13. 

 
 

 
Other 

 
$4,434.75

 
14. 

 
 

 
Total M

inority Fem
ale 

$1,117,660.58

 
15. 

 
 

 
Total M

inority 
$3,334,327.54

 
16. 

 
Non-M

inority Fem
ale 

 
 

 
$10,082,559.45

 
17. 

Service Disabled Veteran 
 

 
 

$0.00

 
18. 

Total M
inority, Non-M

inority Fem
ale & Veterans 

 
 

 
$13,416,886.99

 
 

Southern California Edison Law
 Departm

ent–CPUC Outside Counsel Diversity

Line No. 
 

 Total ($)

 
 

 
 

Paralegal tim
e billed in 2013

 
1. 

All M
ale 

 
 

 
 

$652,269.82

 
2. 

 
M

inority M
ale 

 
Asian Pacific M

ale 
$0.00

 
3. 

 
 

 
African Am

erican M
ale 

$0.00

 
4. 

 
 

 
Latino M

ale 
$0.00

 
5. 

 
 

 
Native Am

erican M
ale 

$0.00 

 
6. 

 
 

 
Other 

 
$0.00

 
7. 

 
 

 
Total M

inority M
ale 

$0.00

 
8. 

All Fem
ale 

 
 

 
 

$363,727.31

 
9.  

 
M

inority Fem
ale 

 
Asian Pacific Fem

ale 
$73,710.59

 
10. 

 
 

 
African Am

erican Fem
ale 

$30,842.82

 
11. 

 
 

 
Latino Fem

ale 
$472.50

 
12. 

 
 

 
Native Am

erican Fem
ale 

$0.00

 
13. 

 
 

 
Other 

 
$0.00 

 
14. 

 
 

 
Total M

inority Fem
ale 

$105,025.91

 
15. 

 
 

 
Total M

inority 
$105,025.91

 
16. 

  
Non-M

inority Fem
ale 

 
 

 
$258,701.40

 
17. 

Service Disabled Veteran 
 

 
 

$0.00

 
18. 

Total M
inority, Non-M

inority Fem
ale & Veterans 

 
 

 
$363,727.31
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2
0
1
4
 A

nnual P
lan

G
o

A
lS (1

0
.1

.1
) 

 
 

 
 

 
 

Service
 

 
 

 
 

 
Disabled

 
 

 
 

M
inority  

W
om

an 
Veteran 

 
 M

inority  
Business 

Business 
Business

 
M

ale   Fem
ale  

Enterprise 
Enterprise 

Enterprise
 

 
 

 
(M

BE) 
(W

BE) 
(SDVBE)

 
10%

 
 

5.0%
 

15.0%
 

5.0%
 

1.5%

W
M

DVBE Annual Short-, M
id- and Long-Term

 Goals

PRODUCTS

 
 

 
 

 
 

 
 

 
 

 
 

Service
 

 
 

 
 

 
Disabled

 
 

 
 

M
inority  

W
om

an 
Veteran 

 
 M

inority  
Business 

Business 
Business

 
M

ale   Fem
ale  

Enterprise 
Enterprise 

Enterprise
 

 
 

 
(M

BE) 
(W

BE) 
(SDVBE)

 
10%

 
 

5.0%
 

15.0%
 

5.0%
 

1.5%

 
 

 
 

 
 

Service
 

 
 

 
 

 
Disabled

 
 

 
 

M
inority  

W
om

an 
Veteran 

 
 M

inority  
Business 

Business 
Business

 
M

ale   Fem
ale  

Enterprise 
Enterprise 

Enterprise
 

 
 

 
(M

BE) 
(W

BE) 
(SDVBE)

 
10%

 
 

5.0%
 

15.0%
 

5.0%
 

1.5%

Short-Term

40.0%

M
id-Term

40.0%

Long-Term

40.0%

SCE is com
m

itted to achieving the CPUC goal as stated in GO 156. SCE is also com
m

itted to m
eeting the follow

ing short-, m
id- and long-term

 goals: 

PRODUCTS AND SERVICES

SERVICES
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P
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N
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E
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R
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A
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X
TE

R
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A
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A
C

TIv
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0

.1
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P
lA

N
N

E
D

 IN
TE

R
N

A
l A

C
TIv

ITIE
S

SC
E

 p
lans to

 b
uild

 o
n its 2013 successes b

y fo
cusing

 
o

n m
aintaining

 inno
vative ap

p
ro

aches and
 executing

 
targ

eted
 o

utreach strateg
ies. Pro

g
ram

s such as E
D

G
E

 
w

ill b
e key to

 the co
m

p
any’s success in 2014. 

P
lA

N
N

E
D

 A
C

TIv
ITIE

S IN
C

lu
D

E
 Th

E
 Fo

llo
w

IN
G

: 

n
	
	C

o
ntinued

 fo
cus o

n g
ro

w
ing

 sp
end

ing
 w

ith  
N

ative A
m

erican-, service d
isab

led
 veteran-o

w
ned

 
b

usinesses, and
 d

iverse sub
co

ntracto
rs.

n
	
	C

o
ntinued

 o
utreach to

 increase the num
b

er o
f  

W
M

D
V

B
E

s in p
o

w
er p

ro
curem

ent.

n
	
	Sup

p
lier D

iversity and
 D

evelo
p

m
ent w

ill eng
ag

e 
key internal stakeho

ld
ers (H

um
an R

eso
urces, Lo

cal 
Pub

lic A
ffairs, C

o
m

m
unity Investm

ent and
 LG

B
T 

E
m

p
lo

yee R
eso

urce G
ro

up
) to

 d
iscuss and

 alig
n 

sup
p

lier d
iversity and

 LG
B

T effo
rts w

ith the co
rp

o
-

rate d
iversity and

 inclusio
n strateg

y and
 o

b
jectives.

n
	
	Particip

ating
 in b

enchm
arking

 effo
rts to

 id
entify 

b
est p

ractices to
 sustain current p

erfo
rm

ance.

n
	
	E

xp
and

ing
 and

 streng
thening

 relatio
nship

s  
w

ith internal o
rg

anizatio
n and

 p
ro

m
o

ting
 and

/o
r  

increasing
 Sup

p
lier D

iversity and
 D

evelo
p

m
ent  

p
articip

atio
n in strateg

ic p
lanning

 effo
rts. 

n
	
	R

efining
 internal p

ro
cess fo

r early integ
ratio

n o
f 

sup
p

lier d
iversity d

iscussio
ns.

co
aching

Fro
m

 left, D
ale Schneeb

erg
er, Sand

y Schneeb
erg

er  
and

 K
yle P

etersen d
iscuss w

o
rk o

n an SC
E

 p
ro

ject.

o
n

e c
o

n
trA

c
t leA

d
s to

 o
th

ers  

th
e

 sa
n

B
e

r
g

 g
r

o
u

P
 in

C
. 

In 2012, Sand
y Schneeb

erg
er attend

ed
 an SC

E
-

ho
sted

 event fo
r service d

isab
led

 veteran b
usiness 

enterp
rises (SD

v
b

E
s) interested

 in d
o

ing
 w

o
rk w

ith 
the utility. She heard

 ab
o

ut an up
co

m
ing

 R
eq

uest 
fo

r P
ro

p
o

sal to
 assem

b
le b

ro
ad

b
and

 G
lo

b
al A

rea 
N

etw
o

rk eq
uip

m
ent to

 enab
le SC

E
 to

 read
 m

eters  
in rem

o
te areas. A

 few
 m

o
nths later, she learned

  
her firm

, The Sanb
erg

 G
ro

up
, Inc., had

 w
o

n its first 
SC

E
 co

ntract.

Since then, the Santa Fe Sp
ring

s-b
ased

 com
p

any,  
w

hich sp
ecializes in environm

ental com
p

liance and
  

restoration, w
as aw

ard
ed

 one other p
rim

e contract  
and

 four sub
contracting

 contracts to p
rovid

e b
iolog

ical 
and

 cultural m
onitoring

 services at SC
E transm

ission 
line and

 sub
station construction sites.

“The first contract w
as not in our m

ain w
heelhouse,  

b
ut I knew

 w
e had

 the cap
ab

ilities from
 our p

ast  
exp

erience in construction and
 our technical staff,”  

says Schneeb
erg

er, a retired
 service d

isab
led

 veteran 
w

ith 20-p
lus years of active and

 reserve d
uty. 

The Sanb
erg

 G
roup

 continues to take ad
vantag

e  
of SC

E p
rog

ram
s for SD

VB
Es. Schneeb

erg
er, w

ho
 

serves as p
resid

ent and
 C

EO
, and

 other com
p

any  
rep

resentatives have attend
ed

 Veterans and
 Ed

ison 
Team

ing
 Successfully (VETS) outreach events.  

Throug
h VETs, Schneeb

erg
er and

 her team
  

have learned
 tools to help

 the com
p

any g
row

  
and

 succeed
, received

 one-on-one coaching
  

and
 m

et key SC
E m

anag
ers as w

ell as p
rim

e  
contractors, w

hich resulted
 in sub

contracting
  

w
ork. 

Schneeb
erg

er, w
ho also serves as p

resid
ent  

of the Los A
ng

eles chap
ter of the Elite Service- 

D
isab

led
 Veteran-O

w
ned

 B
usiness (SD

VO
B

)  
N

etw
ork, has found

 SC
E’s Sup

p
lier D

iversity  
and

 D
evelop

m
ent team

 p
assionate ab

out  
g

etting
 m

ore SD
VB

Es to d
o b

usiness w
ith SC

E. 

 
 “They’re very targ

eted
 in w

hat they’re  
trying

 to
 d

o
 – b

ring
ing

 to
g

ether sm
all  

b
usinesses w

ith tho
se d

ecisio
n m

akers  
in o

rd
er to

 have relatio
nship

s and
  

und
erstand

ing
.”
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P
lA

N
N

E
D

 E
X

TE
R

N
A

l A
C

TIv
ITIE

S
SC

E p
lans to

 co
ntinue to

 p
artner w

ith d
iverse b

usiness 
enterp

rises, C
B

O
s and

 o
thers to

 id
entify m

o
re o

p
p

o
r-

tunities to
 w

o
rk w

ith the co
m

p
any. The fo

llo
w

ing
 are 

am
o

ng
 SC

E
’s p

lanned
 activities in 2014:

P
lanned

 o
utreach

 

a
frican a

m
erican b

usinesses 

In 2014, SC
E

 w
ill increase its lead

ership
 ro

le w
ith  

A
frican A

m
erican strateg

ic p
artners b

y em
p

hasizing
 

b
usiness d

evelo
p

m
ent p

ro
g

ram
s. The co

m
p

any’s 
activities w

ill invo
lve lo

cal, state and
 natio

nal o
rg

ani-
zatio

ns includ
ing

 the G
LA

A
A

C
C

, B
B

A
-LA

, C
alifo

rnia 
B

lack C
ham

b
er o

f C
o

m
m

erce, and
 U

.S. B
lack C

ham
b

er 
o

f C
o

m
m

erce. SC
E

 w
ill sup

p
o

rt these o
rg

anizatio
ns 

w
ith reso

urces to
 p

ro
vid

e technical assistance and
/o

r 
b

usiness d
evelo

p
m

ent o
p

p
o

rtunities to
 their m

em
b

er-
ship

s. SC
E

 w
ill also

 utilize its lo
ng

 stand
ing

 relatio
nship

 
w

ith A
D

F N
etw

o
rking

 C
o

nsultancy to
 reach o

ut to
  

sup
p

liers in niche b
usiness areas. 

a
sian a

m
erican b

usinesses

In 2014, SC
E

 w
ill co

ntinue to
 take lead

ership
 ro

les and
 

actively p
articip

ate in the C
o

rp
o

rate A
d

viso
ry B

o
ard

 
co

m
m

ittees o
f A

sian b
usiness ad

vo
cacy o

rg
anizatio

ns. 
SC

E
 w

ill p
ro

vid
e co

ntinued
 sup

p
o

rt o
f the A

sian  
B

usiness A
sso

ciatio
n (Lo

s A
ng

eles, O
rang

e C
o

unty, 
Inland

 E
m

p
ire chap

ters) and
 each chap

ter’s resp
ective 

technical assistance initiatives, p
ro

curem
ent  

co
nferences and

 annual aw
ard

s b
anq

uets. 

SC
E

 w
ill also

 p
ro

vid
e o

ng
o

ing
 sup

p
o

rt o
f the C

A
PC

C
, 

U
S Pan A

sian A
m

erican C
ham

b
er o

f C
o

m
m

erce,  
N

atio
nal A

sian A
m

erican C
o

alitio
n, C

hinese A
m

erican 
C

o
nstructio

n Pro
fessio

nals and
 o

ther C
B

O
s in their  

effo
rts to

 ad
vance A

sian b
usinesses to

 the next level.

latino
 b

usinesses

SC
E

 w
ill ag

ain p
lay a p

ro
m

inent lead
ership

 ro
le in  

the Latino
 b

usiness co
m

m
unity o

n a natio
nal, state  

and
 lo

cal level. A
t the natio

nal level, SC
E

 w
ill b

e an  
active m

em
b

er in the U
.S. H

isp
anic C

ham
b

er o
f  

C
o

m
m

erce b
y serving

 o
n its p

ro
curem

ent co
m

m
ittee 

and
 p

ro
vid

ing
 stro

ng
 p

articip
atio

n at the annual  
co

nventio
n. O

n a state level, SC
E

 w
ill b

e a strateg
ic 

p
artner w

ith the C
alifo

rnia H
isp

anic C
ham

b
er o

f  
C

o
m

m
erce, serve o

n its p
ro

curem
ent co

m
m

ittee, 
co

ntinue to
 sup

p
o

rt technical assistance and
 cap

acity 
b

uild
ing

 p
ro

g
ram

s, and
 have a p

ro
m

inent ro
le in its 

annual co
nventio

n. Lo
cally, SC

E
 w

ill p
ro

vid
e o

ng
o

ing
 

sup
p

o
rt o

f vario
us lo

cal H
isp

anic C
ham

b
ers o

f  

C
o

m
m

erce, Latin B
usiness A

sso
ciatio

n, Lo
s A

ng
eles 

Latin B
usiness C

ham
b

er and
 the N

atio
nal Latina  

B
usiness W

o
m

en A
sso

ciatio
n. This includ

es  
co

ntinuing
 to

 serve o
n lo

cal cham
b

er co
m

m
ittees/

b
o

ard
s and

 p
articip

ating
 in events that b

ring
  

to
g

ether SC
E

 p
ro

curem
ent d

ecisio
n m

akers w
ith 

m
em

b
ers o

f these o
rg

anizatio
ns to

 facilitate d
o

ing
 

b
usiness to

g
ether. 

SC
E

 w
ill also

 strateg
ically p

artner w
ith these o

rg
ani-

zatio
ns to

 id
entify and

 d
evelo

p
 technical assistance/

cap
acity b

uild
ing

 and
 o

ther d
evelo

p
m

ental p
ro

g
ram

s 
to

 m
eet the sp

ecific need
s o

f their m
em

b
ers to

 help
 

ad
vance their b

usiness g
o

als.   

lG
b

t c
o

m
m

unity and
 o

thers

SC
E

 w
ill co

ntinue its p
artnership

 w
ith the N

atio
nal  

G
ay &

 Lesb
ian C

ham
b

er o
f C

o
m

m
erce (N

G
LC

C
)  

and
 sup

p
o

rt the fo
llo

w
ing

 events: N
atio

nal B
usiness  

Lead
ership

 C
o

nference, Pub
lic Po

licy and
 Pro

cure-
m

ent Fo
rum

, LG
B

TB
E

 Strateg
ic G

ro
w

th and
  

D
evelo

p
m

ent Institute and
 N

atio
nal D

inner.

The co
m

p
any w

ill also
 eng

ag
e w

ith p
eer utilities to

 
und

erstand
 their p

lans and
 leverag

e o
p

p
o

rtunities fo
r 

co
llab

o
ratio

n in the LG
B

TB
E

 co
m

m
unity, launch effo

rts 
to

 b
eg

in b
uild

ing
 p

artnership
s w

ith lo
cal LG

B
T cham

-
b

er o
rg

anizatio
ns (Lo

s A
ng

eles, Lo
ng

 B
each and

 Palm
 

Sp
ring

s) and
 p

articip
ate in the 2014 N

atio
nal M

ino
rity 

Sup
p

lier D
evelo

p
m

ent C
o

uncil (N
M

SD
C

) co
nference. 

In ad
d

itio
n, SC

E
 w

ill ag
ain p

articip
ate in the C

U
D

C
’s 

annual fo
rum

. 

n
ative a

m
erican b

usinesses 

In 2014, SC
E

 w
ill co

ntinue to
 im

p
lem

ent strateg
ies to

 
increase sp

end
 w

ith N
ative A

m
erican b

usinesses and
 

o
rg

anizatio
ns, includ

ing
 the A

IC
C

C
 and

 serving
 as  

its A
d

viso
ry C

o
uncil co

-chair. The co
m

p
any w

ill ag
ain 

intro
d

uce p
ro

curem
ent ag

ents at cham
b

er m
eeting

s 
to

 trib
al b

usiness o
w

ners fo
r up

co
m

ing
 co

ntracts  
and

 d
iscuss the ad

vantag
es o

f sup
p

o
rting

 the A
IC

C
C

 
and

 the N
ative A

m
erican b

usiness co
m

m
unity.  

service d
isab

led
 V

eteran b
usinesses 

Thro
ug

h the co
m

p
any’s sup

p
o

rt and
 eng

ag
em

ent  
w

ith SD
V

B
E

 o
rg

anizatio
ns and

 firm
s, SC

E
 achieved

  
sig

nificant co
ntracting

 successes in b
o

th Tier 1 and
 

Tier 2 catag
o

ries in 2013. Sup
p

lier D
iversity and

  
D

evelo
p

m
ent w

ill p
artner w

ith Sup
p

ly M
anag

em
ent 

and
 o

ther d
ep

artm
ents to

 reach o
ut to

 SD
V

B
E

  
o

rg
anizatio

ns and
 o

thers to
 id

entify ad
d

itio
nal  

b
usiness p

ro
sp

ects at SC
E

.  
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Sup
p

lier D
iversity and

 D
evelo

p
m

ent w
ill co

ntinue to
 

m
eet w

ith SD
V

B
E

 o
rg

anizatio
ns and

 b
usinesses o

n 
b

est p
ractices and

 o
ther m

easures to
 further increase 

SD
V

B
E

 p
rim

e and
 sub

co
ntracting

 o
p

p
o

rtunities. 

The success o
f the Sup

p
lier D

iversity and
 D

evelo
p

-
m

ent team
’s effo

rts are b
est sum

m
ed

 up
 b

y N
atio

nal 
E

lite Service-D
isab

led
 V

eteran-O
w

ned
 B

usiness 
(SD

V
O

B
) N

etw
o

rk C
hairm

an B
o

b
 M

ulz, w
ho

 said
, “I 

w
ant to

 exp
ress m

y d
eep

est ap
p

reciatio
n to

 the entire 
staff o

f So
uthern C

alifo
rnia E

d
iso

n fo
r their co

ntinued
 

sup
p

o
rt to

 the success o
f the E

lite SD
V

O
B

 N
etw

o
rk 

fo
r o

ver a d
ecad

e. The unw
avering

 sup
p

o
rt sho

w
n b

y 
the Sup

p
lier D

iversity team
 has m

ad
e a m

ajo
r im

p
act 

o
n help

ing
 the netw

o
rk in reaching

 its g
o

al o
f ‘H

elp
ing

 
o

ther veterans to
 help

 them
selves.’ O

nce ag
ain, the 

natio
n’s hero

es thank yo
u!”

w
o

m
en o

rg
anizatio

ns

The co
m

p
any w

ill co
ntinue its o

ng
o

ing
 sup

p
o

rt o
f 

w
o

m
en b

usiness ad
vo

cacy o
rg

anizatio
ns o

n a natio
nal 

and
 reg

io
nal level. SC

E
 p

lans to
 sup

p
o

rt W
B

E
C

-W
est’s 

2014 Sum
m

it and
 Salute C

o
nference and

 15th A
nnual 

N
atio

nal C
o

nference and
 B

usiness Fair. SC
E

 w
ill also

 
jo

in the b
o

ard
 o

f W
B

E
C

-W
est in 2014. In ad

d
itio

n, the 
co

m
p

any w
ill co

ntinue to
 p

articip
ate in and

 sup
p

o
rt 

W
B

E
C

-W
est’s Platinum

 Sup
p

lier Pro
g

ram
 Series and

 
its 11th A

nnual Strateg
ic Pro

curem
ent O

p
p

o
rtunity 

C
o

nference. 

In 2014, SC
E

 w
ill ag

ain b
e the flag

ship
 sp

o
nso

r and
 

sup
p

o
rter o

f N
A

W
B

O
-LA

’s PE
A

K
 A

cad
em

y, a cap
acity 

b
uild

ing
 and

 technical assistance p
ro

g
ram

 d
esig

ned
  

to
 assist w

o
m

en-o
w

ned
 b

usinesses fine-tune and
 

sharp
en their b

usiness acum
en. SC

E
 w

ill also
 sup

p
o

rt 
N

A
W

B
O

-LA
’s A

nnual Lead
ership

 and
 Leg

acy A
w

ard
s 

Luncheo
n and

 its 1st A
nnual W

o
m

en B
usiness  

Pro
curem

ent C
o

nference.

K
ey w

m
d

V
b

e
 o

rg
anizatio

ns and
 e

vents 

A
m

o
ng

 the anticip
ated

 events in 2014:

• 
 A

m
erican A

sso
ciatio

n o
f B

lacks in E
nerg

y –  
36th N

atio
nal C

o
nference

• 
 A

m
erican Ind

ian C
ham

b
er o

f C
o

m
m

erce o
f  

C
alifo

rnia – A
nnual June R

eco
g

nitio
n Luncheo

n  
&

 M
E

D
w

eek E
vent 

• 
 A

m
erican Ind

ian C
ham

b
er o

f C
o

m
m

erce o
f  

C
alifo

rnia – E
xp

o
 2014

• 
 A

m
erican Ind

ian C
ham

b
er o

f C
o

m
m

erce o
f  

C
alifo

rnia – H
eritag

e M
o

nth Luncheo
n

• 
 A

sian B
usiness A

sso
ciatio

n – Lo
s A

ng
eles  

A
nnual A

w
ard

s B
anq

uet

• 
 A

sian B
usiness A

sso
ciatio

n – O
rang

e C
o

unty’s  
A

nnual Pro
curem

ent C
o

nference and
 A

w
ard

s G
ala

• 
 B

lack B
usiness A

sso
ciatio

n – Lo
s A

ng
eles’  

11th A
nnual Pro

curem
ent E

xchang
e

• 
 B

lack B
usiness A

sso
ciatio

n – Lo
s A

ng
eles’  

40th A
nnual A

w
ard

s D
inner

• 
C

alifo
rnia D

V
B

E
 A

lliance – K
eep

 the Pro
m

ise

• 
C

alifo
rnia D

V
B

E
 A

lliance’s “Salute to
 V

eterans”

• 
 C

alifo
rnia H

isp
anic C

ham
b

ers o
f C

o
m

m
erce’s  

A
nnual C

o
nventio

n, E
co

no
m

ic Sum
m

it, and
  

B
usiness W

o
rksho

p
s

• 
 E

lite SD
V

O
B

 N
etw

o
rk – 11th A

nnual N
atio

nal  
C

o
nventio

n

• 
 G

reater Lo
s A

ng
eles A

frican A
m

erican C
ham

b
er  

o
f C

o
m

m
erce – 21st A

nnual E
co

no
m

ic A
w

ard
s  

D
inner

• 
 H

isp
anic C

ham
b

ers o
f C

o
m

m
erce training

  
and

 d
evelo

p
m

ent w
o

rksho
p

s and
 b

usiness  
m

atchm
aking

 events

• 
 Latin B

usiness A
sso

ciatio
n’s A

nnual M
ino

rity  
W

o
m

en’s B
usiness C

o
nference &

 So
l B

usiness 
A

w
ard

s G
ala 

• 
 Lo

s A
ng

eles Latino
 C

ham
b

er o
f C

o
m

m
erce’s  

B
usiness A

w
ard

s Luncheo
n and

 M
atchm

aking

• 
 N

atio
nal A

sso
ciatio

n o
f W

o
m

en B
usiness O

w
ners – 

Lo
s A

ng
eles PE

A
K

 A
cad

em
y Pro

g
ram

 and
  

A
nnual Lead

ership
 and

 Leg
acy A

w
ard

s Luncheo
n

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce – 
B

usiness and
 Lead

ership
 C

o
nference

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce – 
N

atio
nal D

inner

Sally G
arcia w

ith SC
E

 Sup
p

lier D
iversity and

 D
evelo

p
m

ent talks 
to

 Sim
o

n Sto
p

o
l, o

la Techno
lo

g
ies, at the R

eg
io

nal h
isp

anic 
C

ham
b

er o
f C

o
m

m
erce b

usiness D
evelo

p
m

ent C
o

nference.
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p
artnership

• 
 N

atio
nal G

ay &
 Lesb

ian C
ham

b
er o

f C
o

m
m

erce – 
Po

licy and
 Pro

curem
ent Fo

rum

• 
 N

atio
nal Latina B

usiness W
o

m
en A

sso
ciatio

n –  
Lo

s A
ng

eles’ – B
usiness M

anag
em

ent A
cad

em
y 

and
 W

o
m

en in B
usiness A

w
ard

s

• 
 N

atio
nal M

ino
rity Sup

p
lier D

evelo
p

m
ent  

C
o

uncil – N
atio

nal C
o

nference and
 B

usiness  
O

p
p

o
rtunity Fair

• 
 O

rang
e C

o
unty H

isp
anic C

ham
b

ers o
f C

o
m

m
erce 

Sm
all B

usiness A
w

ard
s and

 E
strella A

w
ard

s

• 
 R

eg
io

nal H
isp

anic C
ham

b
er o

f C
o

m
m

erce’s  
Sup

erstar Pro
curem

ent &
 M

atchm
aking

, So
uthern 

C
alifo

rnia C
o

nference, B
usiness D

evelo
p

m
ent  

C
o

nference &
 M

atchm
aking

 and
 A

nnual M
ujeres 

D
el A

ño
 A

w
ard

s 

• 
 U

.S. H
isp

anic C
ham

b
ers o

f C
o

m
m

erce’s  
A

nnual C
o

nventio
n

• 
 U

S Pan A
m

erican C
ham

b
er o

f C
o

m
m

erce A
nnual 

C
eleb

rA
sian Pro

curem
ent O

p
p

o
rtunity C

o
nference

• 
 W

B
E

C
-W

est’s A
nnual Strateg

ic Pro
curem

ent  
O

p
p

o
rtunity C

o
nference

• 
 W

o
m

en’s B
usiness E

nterp
rise N

atio
nal  

C
o

uncil’s A
nnual Sum

m
it and

 Salute and
  

A
nnual Pro

curem
ent C

o
nference

R
E

C
R

u
ITm

E
N

T P
lA

N
S Fo

R
 Su

P
P

lIE
R

S IN
 

lo
w

-u
TIlIz

A
TIo

N
 A

R
E

A
S (1

0
.1

.3
)

To
 increase p

ro
curem

ent o
p

p
o

rtunities w
ith  

W
M

D
V

B
E

s in lo
w

-utilizatio
n areas, SC

E
 w

ill  
co

ntinue to
:

n
	
	E

m
p

lo
y p

ub
lic ag

encies, utilities, co
rp

o
ratio

ns,  
and

 trad
e o

rg
anizatio

n d
atab

ases as W
M

D
V

B
E

  
reso

urces.

n
	
	 Id

entify ad
d

itio
nal W

M
D

V
B

E
 p

ro
curem

ent  
sp

end
ing

 o
p

p
o

rtunities in m
aterials and

 services.

n
	
	 E

nsure inclusio
n o

f d
iverse sup

p
liers d

uring
 the 

p
ro

curem
ent p

ro
cess, w

here ap
p

licab
le.

leA
d

in
g

 sc
e’s A

d
v

ertisin
g

 A
n

d
  

m
A

rk
etin

g
 c

A
m

pA
ig

n
s  

iW
 g

r
o

u
P

, in
C

. a
n

d
 q

u
ig

le
y

-sim
P

so
n

Iw
 G

ro
up

, Inc. had
 a 1

0
-year histo

ry w
ith SC

E
 

hand
ling

 m
ulticultural m

arketing
 and

 ad
vertising

 
p

ro
jects. Q

uig
ley-Sim

p
so

n rep
resentatives w

ere 
attend

ing
 a w

o
rksho

p
 o

n ho
w

 to
 d

o
 b

usiness w
ith 

SC
E

 w
hen they learned

 o
f an up

co
m

ing
 R

eq
uest fo

r 
P

ro
p

o
sal fo

r ad
vertising

 services. This w
as their first 

o
p

p
o

rtunity to
 b

id
 o

n an SC
E

 p
ro

ject. In 2
0
1
3
, b

o
th 

fi
rm

s w
ere aw

ard
ed

 co
ntracts, rep

resenting
 the  

fi
rst tim

e SC
E

 has had
 tw

o
 d

iverse fi
rm

s as lead
  

ad
vertising

 ag
encies. 

IW
 G

ro
up

, an A
sian A

m
erican-o

w
ned

, full-service  
ad

 and
 p

ub
lic relatio

ns ag
ency in W

est H
o

llyw
o

o
d

,  
assists SC

E
 w

ith m
ed

ia p
lanning

 and
 b

uying
 and

  
m

ulticultural ad
vertising

 services. Q
uig

ley-Sim
p

so
n,  

a w
om

an-ow
ned

, full-service ad
 ag

ency in Los A
ng

eles, 
m

anag
es the strateg

ic, creative and
 p

rod
uction efforts 

fo
r SC

E
’s ad

vertising
 and

 m
arketing

 cam
p

aig
ns. 

U
sing

 a total m
arket ap

p
roach, Q

uig
ley-Sim

p
son  

collab
orates w

ith IW
 G

roup
 and

 Latino- and
 A

frican 
A

m
erican-ow

ned
 ad

 ag
encies, B

aum
an C

urry and
 

Lop
ez N

eg
rete, to com

m
unicate SC

E’s m
essag

es 
throug

hout the utility’s service area. 

“W
hat’s d

ifferent is w
e’re not com

ing
 up

 w
ith a g

eneral 
m

arket ap
p

roach and
 g

oing
 to ethnic ag

encies. W
e’re 

creating
 id

eas in a team
 environm

ent to ensure they are 
ap

p
rop

riate across all cultures. It’s a true p
artnership

 

Iw
 G

ro
up

’s b
ill Im

ad
a and

 Q
uig

ley-Sim
p

so
n’s A

lissa  
Stakg

o
ld

 have fo
rm

ed
 a “true p

artnership
 fro

m
 the  

g
ro

und
 up

” as SC
E

’s lead
 ad

vertising
 ag

encies.  

from
 the g

round
 up

,” says Q
uig

ley-Sim
p

son’s 
M

anag
ing

 D
irector A

lissa Stakg
old

.

For IW
 G

roup
, w

ork w
ith SC

E evolved
 over the 

years. The firm
 received

 ad
vice and

 m
entoring

 
from

 SC
E executives and

 the Sup
p

lier D
iversity 

and
 D

evelop
m

ent team
, w

hich led
 to w

ork on 
several m

ulticultural p
rojects. “They alw

ays m
ad

e 
them

selves availab
le to us,” says B

ill Im
ad

a, 
found

er, chairm
an and

 chief collab
oration officer. 

 
 “SC

E
’s co

m
m

itm
ent to

 d
iverse sup

p
liers is  

co
ntag

io
us. B

usiness o
p

p
o

rtunities o
nly g

ro
w

 
w

hen co
m

p
anies p

ay it fo
rw

ard
,” he says, ad

d
-

ing
 IW

 G
ro

up
’s w

o
rk w

ith d
iverse sup

p
liers has 

g
ro

w
n exp

o
nentially o

ver the p
ast few

 years.  

 
 Stakg

o
ld

 ag
rees, no

ting
, “W

hen yo
u are  

g
iven an o

p
p

o
rtunity, yo

u w
ant to

 g
ive that  

to
 o

thers.”
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2
0

1
3

 A
nnual R

ep
o

rt 

Pow
er Procurem

ent 
SC

E
 m

ad
e sig

nificant strid
es in increasing

 W
M

D
V

B
E

 
p

o
w

er p
ro

curem
ent. In 2013, the com

pany grew
 natural 

gas and pow
er transactions to over $180 m

illion, m
ore 

than five tim
es the total am

ount in 2012. SC
E p

rocured
 

and
 received

 d
eliveries of over 30%

 natural gas from
 

W
M

D
VB

Es. In addition, the first W
M

D
V

B
E

 p
o

w
er  

g
enerating

 Po
w

er Purchase A
g

reem
ent (PPA

) cam
e 

o
nline and

 started
 d

eliveries in January 2013.  

o
Th

E
R

 h
IG

h
lIG

h
TS IN

C
lu

D
E

D
:

n
 

 H
aving

 19 ag
reem

ents and
 one PPA

 alread
y in p

lace 
w

ith W
M

D
VB

Es, p
lus an ad

d
itional 20 enab

ling
 

ag
reem

ents in the neg
otiations p

rocess w
ith d

iverse 
firm

s for p
ow

er and
 natural g

as transactions.

n
 

 Particip
ating

 in the Joint IO
U

 SD
R, w

hich involved
  

d
iverse sup

p
liers, C

PU
C

 rep
resentatives and

 utilities, 
to increase d

iversity in p
ow

er p
rocurem

ent. A
 final  

rep
ort w

as issued
 id

entifying
 b

arriers, accelerants into
 

the p
ow

er m
arket, and

 a “road
 forw

ard
.” W

orking
 

w
ith the other utilities, SC

E also led
 the d

evelop
m

ent 
of resource ad

eq
uacy, renew

ab
le and

 com
b

ined
  

heat and
 p

ow
er contracting

 op
p

ortunities throug
h 

the SD
R.

n
 

 Lead
ing

 the first ever Joint IO
U

 Sub
contracting

 
M

atchm
aking

 Event, w
hich introd

uced
 PPA

 hold
ers  

to W
M

D
VB

E service and
 p

rod
uct sup

p
liers.

n
	
	R

ecruit, id
entify, and

 q
ualify d

iverse co
nsultants.

n
	
	Particip

ate in W
M

D
V

B
E

 o
utreach events.

n
	
	Partner w

ith O
rg

anizatio
nal U

nit d
ep

artm
ents to

 
intro

d
uce p

o
tential d

iverse firm
s.

P
lA

N
N

E
D

 Su
b

C
o

N
TR

A
C

TIN
G

  
A

C
TIv

ITIE
S (1

0
.1

.5
)

SC
E

 w
ill co

ntinue to
 b

uild
 o

n 2013’s sub
co

ntracting
 

successes b
y: 

n
	
	D

ilig
ently w

o
rking

 w
ith p

rim
e sup

p
liers to

 create 
m

o
re sub

co
ntracting

 o
p

p
o

rtunities w
ith d

iverse 
firm

s. 

n
	
	Launching

 effo
rts to

 enhance and
 exp

and
 the  

internal Tier 2 tracking
 and

 rep
o

rting
 p

ro
cesses.

n
	
	E

xp
lo

ring
 new

 co
m

p
rehensive rep

o
rting

 to
o

ls  
fo

r the Sup
p

lier D
iversity and

 D
evelo

p
m

ent,  
Pro

curem
ent and

 O
rg

anizatio
nal U

nit team
s. 

n
	
	Streng

thening
 p

artnership
s b

etw
een key internal  

stakeho
ld

ers to
 id

entify, ad
d

ress and
 im

p
ro

ve  
areas o

f lo
w

-utilizatio
n Tier 2 co

ntracto
rs.

n
	
	 C

o
ntinuing

 to
 create and

 ho
st events to

 facilitate 
intro

d
uctio

ns b
etw

een SC
E

’s p
rim

e sup
p

liers and
 

W
M

D
V

B
E

s w
ith the g

o
al o

f d
riving

 increased
  

Tier 2 p
articip

atio
n and

/o
r p

artnership
s.

P
R

o
G

R
A

m
 C

o
m

P
lIA

N
C

E
 (1

0
.1

.6
) 

SC
E

 is p
leased

 w
ith its o

verall W
M

D
V

B
E

 p
erfo

rm
ance 

in 2013. To
tal p

ro
curem

ent w
ith d

iverse sup
p

liers  
exceed

ed
 $1.4 b

illio
n. E

xp
end

itures w
ith d

iverse  
sup

p
liers g

rew
 to

 41%
, up

 fro
m

 38.2%
 in 2012 and

  
exceed

ing
 the C

PU
C

’s targ
et o

f 21.5%
.  

SC
E

 p
lans to

 b
uild

 o
n this m

o
m

entum
 b

y co
ntinu-

ing
 targ

eted
 o

utreach, leverag
ing

 p
artnership

s w
ith 

d
iverse sup

p
liers, C

B
O

s and
 o

thers, and
 o

ffering
 

m
ento

ring
 and

 technical assistance p
ro

g
ram

s to
 help

 
W

M
D

V
B

E
s d

evelo
p

 and
 g

ro
w

. A
reas o

f fo
cus includ

e 
increasing

 p
articip

atio
n in the d

iverse sub
co

ntracting
 

p
ro

g
ram

 and
 seeking

 m
o

re o
p

p
o

rtunities to
 im

p
ro

ve 
sp

end
ing

 w
ith d

iverse sup
p

liers in lo
w

-utilizatio
n areas.  

SC
E

’s g
o

al fo
r 2014 is to

 achieve 40%
 o

f to
tal  

p
ro

curem
ent sp

end
ing

 w
ith W

M
D

V
B

E
s. B

y co
ntinuing

 
its leg

acy o
f co

m
m

itm
ent, p

artnership
 and

 inclusio
n, 

the co
m

p
any is co

nfid
ent it can ad

vance its W
M

D
V

B
E

 
g

o
als w

hile p
ro

vid
ing

 safe, reliab
le and

 affo
rd

ab
le  

service to
 its custo

m
ers.

$154 M
ILLION

from
  W

M
D

V
B

E
s natural 
gas spend

30
%

p
o

w
er 

p
rocurem

ent
 $29.5

M
ILLIO

N
 

natural gas
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enco
urag

em
ent

K
ara m

iles (left) and
 Jud

ith D
ittm

er fo
rm

ed
 D

elano
 E

nerg
y 

C
enter and

 w
 P

o
w

er after they attend
ed

 an SC
E

 sup
p

lier 
d

iversity event.

firm
 sc

o
res first po

w
er pu

rc
h

A
se

  
A

g
reem

en
t w

ith
 sc

e

d
e

la
n

o
 e

n
e

r
g

y
 C

e
n

te
r

 

In Tulare, C
alif., ab

o
ut 175 m

iles no
rth o

f d
o

w
nto

w
n 

lo
s A

ng
eles, the D

elano
 E

nerg
y C

enter is in full 
sw

ing
. Since January 2013, the 48.5 m

w
, natural 

g
as-fired

 p
lant has b

een help
ing

 SC
E

 m
eet  

custo
m

ers’ energ
y need

s. It also
 rep

resents the  
first d

iverse b
usiness enterp

rise to
 have a p

o
w

er 
p

urchase ag
reem

ent w
ith SC

E
.  

The w
om

an-ow
ned

 p
lant has a 10-year contract to

  
p

rovid
e p

ow
er to SC

E d
uring

 p
eak d

em
and

 on an as-
need

ed
 b

asis, accord
ing

 to D
elano Energ

y C
enter C

EO
 

K
ara M

iles. “W
e m

ig
ht have certain p

eriod
s w

here w
e 

d
on’t op

erate at all, or you could
 see us running

 several 
hours a d

ay. W
e’re there w

hen SC
E need

s us.”

The com
p

any is an affiliate of W
 Pow

er, a Sacram
en-

to-b
ased

, w
om

an-ow
ned

 b
usiness that d

evelop
s, b

uild
s 

and
 op

erates sm
all-scale, renew

ab
le and

 conventional, 
p

ow
er g

eneration p
rojects. W

 Pow
er and

 D
elano Energ

y 
C

enter w
ere form

ed
 in 2012 after M

iles and
 ow

ner Jud
ith 

D
ittm

er attend
ed

 an SC
E sup

p
lier d

iversity outreach event. 
B

oth w
orked

 at another firm
, W

ellhead
 Electric, w

hich had
 

p
ow

er ag
reem

ents w
ith SC

E. 

SC
E encourag

ed
 the w

om
en to start the new

 com
p

anies 
and

 help
ed

 them
 throug

h the certification p
rocess. SC

E
 

also recom
m

end
ed

 that W
 Pow

er p
articip

ate in the  

C
alifornia Pub

lic U
tilities C

om
m

ission’s (C
PU

C
)  

Sup
p

lier D
iversity Round

tab
le, a year-long

 p
rog

ram
 

d
esig

ned
 to increase sup

p
lier d

iversity in p
ow

er  
p

rocurem
ent. “The round

tab
le g

ave us access to
 

other utility executives and
 C

PU
C

 staff,” M
iles says, 

noting
 it led

 to a contract w
ith another utility. 

M
iles also attend

ed
 an SC

E-sp
onsored

 m
atchm

aking
 

event and
 w

as invited
 b

y the utility to attend
 the  

Ed
ison Electric Institute D

iversity C
onference, b

oth of 
w

hich p
rovid

ed
 ad

d
itional netw

orking
 op

p
ortunities.

 
 “These are co

ntacts that w
o

uld
 no

t o
ther- 

w
ise have b

een availab
le to

 us,” she ad
d

s.

n
 

 Provid
ing

 training
 to d

iverse firm
s in renew

ab
le  

and
 com

b
ined

 heat and
 p

ow
er contracting

.

n
 

 H
aving

 d
iverse b

id
d

ers consistently p
articip

ate  
in solicitations.

n
 

 Includ
ing

 sup
p

lier d
iversity inform

ation in b
id

d
ers’ 

conference m
aterials to encourag

e p
articip

ation  
and

 take p
art in one-on-one m

eeting
s.

n
 

 U
p

d
ating

 RFP m
aterials and

 p
resentations at  

b
id

d
ers’ conferences to id

entify d
iverse sup

p
liers  

and
 com

m
unicate certification inform

ation.

n
 

 U
p

d
ating

 p
ro form

a renew
ab

le ag
reem

ents and
 

p
ow

er p
urchase contracts w

ith lang
uag

e that  
req

uires the seller to rep
ort d

ata on the d
iverse  

sub
contractor sp

end
.

n
 

 C
ontinuing

 to neg
otiate PPA

s, b
roker ag

reem
ents, 

natural g
as and

 p
ow

er m
aster ag

reem
ents w

ith  
d

iverse firm
s.

n
 

 H
old

ing
 m

eeting
s, d

eb
riefing

s, and
 follow

-up
  

conference calls w
ith all SC

E staff to up
d

ate efforts  
in W

M
D

VB
E p

ow
er p

rocurem
ent.

n
 

 Linking
 the org

anizational g
oal to p

articip
ation and

 
success of W

M
D

VB
E sup

p
liers in p

ow
er p

rocurem
ent. 

IN
TE

R
N

A
l/E

X
TE

R
N

A
l A

C
TIv

ITIE
S (9

.1
.1

)

o
utreach

SC
E p

articip
ated

 in several outreach activities, such as 
the SD

R and
 sub

contracting
 m

atchm
aking

 event w
ith 

d
iverse PPA

 hold
ers, to increase d

iversity in p
ow

er p
ro-

curem
ent. The com

p
any w

as also on hand
 at an ind

ustry 
m

atchm
aking

 event sp
onsored

 b
y the Ed

ison Electric 
Institute, w

hich attracted
 m

ore than 100 attend
ees and

 
p

rovid
ed

 inform
ation to assist d

iverse sup
p

liers in SC
E’s  

p
rocurem

ent p
rocess.



2013 A
N

N
U

A
L R

E
PO

R
T / 2014 A

N
N

U
A

L PLA
N

  
PA

G
E 35

ANNuAl ENERGy PRoDuCT RESulTS by EThNICITy & wmDvbE CERTIFICATIoN1 (9.1.2) (All dollars in $MM)

SummARy oF PuRChASES AND/oR CoNTRACTS (9.1.2) (All dollars in $mm)

Overall WMDVBE %:

Overall WMDVBE %:

  $ – $ – $ – $ – $ – $ – $1 $ – $1 $ – $ – $ – $ – $ – $ – $ – $ – $ –   $ –   $1  $8 

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 9.1% 0.0% 9.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 9.1% 0.0% 0.0% 0.0% 9.1%

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ –   $ – $58

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%   0.0%

  $ –   $32   $32   $6   $ –   $6   $57   $ –   $57   $60   $ –   $60   $ –   $ –   $ –   $155   $ –   $ –   $155 $466 

 0.0% 6.8% 6.8% 1.3% 0.0% 1.3% 12.2% 0.0% 12.2% 12.9% 0.0% 12.9% 0.0% 0.0% 0.0% 33.2% 0.0% 0.0%   33.2%

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ –   $ – $46

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%   0.0%

  $ –   $32   $32   $12   $ –   $12   $67   $ –   $67   $60   $ –   $60   $ –   $ –   $ –   $171   $6   $ –   $3   $180   $1,223  

0.0% 2.6% 2.6% 1.0% 0.0% 1.0% 5.5% 0.0% 5.5% 4.9% 0.0% 4.9% 0.0% 0.0% 0.0% 14.0% 0.5% 0.0% 0.2%  14.7%

  $ –   $32   $32   $12   $ –   $12   $67   $ –   $67   $60   $ –   $60   $ –   $ –   $ –   $171   $13   $ –   $3   $187   $3,513  

 0.0% 0.9% 0.9% 0.3% 0.0% 0.3% 1.9% 0.0% 1.9% 1.7% 0.0% 1.7% 0.0% 0.0% 0.0% 4.9% 0.4% 0.0% 0.1%  5.3%

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ –  $ – $ – $0 $0 $1,365

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ –  $ – $ – $0 $0 $7

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.1% 

  $ –   $ –  $ –   $6   $ –   $6   $10   $ –   $10   $ –   $ –   $ –   $ –   $ –   $ –   $16   $13   $ –   $3   $32  $1,505

 0.0% 0.0% 0.0% 0.4% 0.0% 0.4% 0.6% 0.0% 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1.0% 0.9% 0.0% 0.2% 2.1% 

  $ –  $ –   $ –   $6   $ –   $6   $10   $ –   $10   $ –  $ –   $ –   $ –   $ –   $ –   $16   $6   $ –   $3   $25  $618

 0.0% 0.0% 0.0% 1.0% 0.0% 1.0% 1.6% 0.0% 1.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2.6% 1.0% 0.0% 0.5% 4.0% 

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $66

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $20

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

 Nuclear Direct

Diesel Direct

Renewable Power 
Products Direct

Non-Renewable
Power Products
Direct

Fi
na

nc
ia

l
Ph

ys
ic

al

 Natural 
Gas
Direct

Fi
na

nc
ia

l
Ph

ys
ic

al

Fu
el

s 
fo

r 
G

en
er

at
io

n
 

Po
st

 2
01

1
A

ll
P

ow
er

 P
u

rc
h

as
ed

Asian Pacific African American Latino Native American Other Minority
Minority
Business
Enterprise

(MBE)

Women
Business
Enterprise

(WBE)
Subcontracting Total 

WMDVBE
Procurement

Spend3

Total
Procurement

Spend

Service
Disabled
Veteran

Business
Enterprise
(SDVBE)

Product1 Unit Male  Female Total Male Female Total Male Female Total Male Female Total Male Female Total Total Total Total Total

Results by Ethnicity and Gender Results by WMDVBE Certification

$

$2

$

$2

$

$2

$

$

$

$

%

SubTotal of Columns2

SubTotal % of Total
Procurement Spend

SubTotal of Columns4

SubTotal % of Total
Procurement Spend

$

%

$

%

%

%

%

%2

%

%2

%

%2

%

1 Excludes purchases from the CAISO, other IOUs, utilities, federal entities, state entities, municipalities and cooperatives. 
2 Includes only long term power procurement commitments after June 6, 2011 or as a result of RFOs after June 6, 2011. 
3 Total WMDVBE spend does not include pre-COD subcontracting values. 
4 Includes all power procurement commitments.

The table above has been revised. SCE provided this updated 2013 General Order 156 report pursuant to  
its March 2015 communication with the Commission’s staff.         
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In ad
d

ition, SC
E p

articip
ated

 in the N
ational C

ouncil of 
M

inorities in Energ
y p

anel on contractual req
uirem

ents, 
accom

p
lishm

ents and
 challeng

es and
 one-on-one 

m
atchm

aking
 w

ith SC
E staff at a b

id
d

ers’ conference. 

SC
E

 co
ntinued

 to
 id

entify new
 d

iverse sup
p

liers 
thro

ug
ho

ut the year and
 w

o
rked

 d
ilig

ently to
 help

  
W

M
D

VB
E p

articip
ants transact energ

y p
rod

ucts w
ith the 

com
p

any. A
s a result of this w

ork, 20 counterp
arties are 

in the neg
otiations p

rocess for enab
ling

 ag
reem

ents. 

In 2013, senior m
anag

em
ent and

 staff sent a letter to
  

all of the com
p

any’s PPA
 hold

ers and
 ind

ustry m
em

b
ers, 

raising
 aw

areness of the G
eneral O

rd
er 156 g

oal and
  

req
uesting

 sup
p

ort in this very im
p

ortant effort. SC
E

  
continued

 to share inform
ation ab

out its sup
p

lier  
d

iversity efforts throug
h solicitation m

aterials, b
id

d
ers’ 

conferences, and
 in-p

erson and
 p

hone conversations.  
In ad

d
ition, the com

p
any includ

ed
 sup

p
lier d

iversity  
inform

ation on its w
eb

site that w
as sp

ecific to p
ow

er  
p

rocurem
ent.

SC
E also continued

 to req
uest all Tier 2 (sub

contracting
) 

sp
end

 w
ith d

iverse sup
p

liers from
 all of its PPA

 hold
ers. 

Even thoug
h Tier 2 sp

end
 from

 p
rojects in the d

evel-
op

m
ent and

 p
re-C

O
D

 (com
m

ercial op
eration d

ate) 
construction p

hase cannot b
e counted

 tow
ard

s G
eneral 

O
rd

er 156 req
uirem

ents, SC
E

’s effo
rts to

 increase  
o

p
p

o
rtunities fo

r d
iverse sup

p
liers w

ill nevertheless  
help

 W
M

D
V

B
E

s p
articip

ate in the R
FP so

licitatio
n  

p
ro

cess in the future. In 2013, SC
E

 saw
 W

M
D

V
B

E
  

sub
contracting

 sp
end

 for a total of $3 m
illion incurred

 
in the p

roject d
evelop

m
ent p

hase w
hile und

er contract 
w

ith SC
E.        

P
R

o
G

R
A

m
 E

X
P

E
N

SE
S (9

.1
.3

) 

See 2013 A
nnual Rep

ort, section 9.1.3, on p
ag

e 19.

G
o

A
l P

R
o

G
R

E
SS (9

.1
.4

)  

Last year, SC
E m

ad
e sig

nificant p
rog

ress in W
M

D
VB

E
 

p
ow

er p
rocurem

ent -- increasing
 sp

end
 over five tim

es 
the p

rior year – and
 m

oving
 the com

p
any tow

ard
s the 

ultim
ate g

oal of achieving
 21.5%

 sp
end

 w
ith d

iverse  
sup

p
liers. SC

E achieved
 a m

ajor m
ilestone over the  

p
revious year b

y p
rocuring

 and
 receiving

 d
eliveries of 

over 30%
 of its natural g

as from
 d

iverse sup
p

liers.  

In 2013, SC
E continued

 to exp
lore its internal cred

it  
p

olicies and
 p

ractices and
 id

entified
 alternatives that  

encourag
ed

 increased
 transactions w

ith sup
p

liers.  
O

ne such alternative is for offers associated
 w

ith the 
H

op
i Trib

e and
/or N

avajo N
ation that q

ualify und
er the  

req
uirem

ents of D
.13-02-004. These m

ay b
e entitled

 to
 

use availab
le fund

s from
 the M

ohave SO
2  Revolving

 
Fund

 to m
eet the d

evelop
m

ent security ob
lig

ations 
und

er a Renew
ab

le Portfolio Stand
ard

 PPA
, sub

ject to
 

the p
rovision of the necessary d

ocum
entation and

  
assurances in a final ag

reem
ent.

From
 all staff levels up

 to senior m
anag

em
ent, SC

E
  

continued
 its outreach to d

iverse firm
s p

articip
ating

 in 
RFPs for all source p

rocurem
ents, includ

ing
 conventional,  

renew
ab

le and
 feed

-in-tariffs p
ow

er p
rocurem

ent,  
energ

y efficiency, d
em

and
 resp

onse and
 d

istrib
uted

 
g

eneration. A
d

d
itionally, SC

E extend
ed

 d
eb

riefing
 

m
eeting

s to all of its W
M

D
VB

Es to im
p

rove on the  
next solicitation.

SC
E continued

 its p
articip

ation in the SD
R w

ith the  
C

alifornia IO
U

s, and
 w

orking
 w

ith the utilities and
 m

arket 
p

articip
ants, took a lead

 role in p
rovid

ing
 training

 to
  

d
iverse firm

s on com
b

ined
 heat and

 p
ow

er and
 renew

-
ab

le solicitations, tim
ing

, availab
ility of m

eg
aw

atts and
 

cred
it and

 collateral req
uirem

ents. 

In ad
d

ition, w
orking

 w
ith Pacific G

as &
 Electric as  

thoug
ht p

artner, SC
E d

evelop
ed

 the “W
M

D
VB

E
  

Read
iness C

hecklist.” (This d
ocum

ent has b
een jointly 

p
rep

ared
 b

y rep
resentatives from

 three IO
U

s – Pacific 
G

as &
 Electric, San D

ieg
o G

as &
 Electric and

 SC
E – and

  
our Facilitator, A

m
y Reece of Lead

ereview
). That w

ork, 
along

 w
ith the SD

R final rep
ort, “road

 forw
ard

” and
  

other valuab
le inform

ation and
 sup

p
ort m

aterials, is  
includ

ed
 on SC

E’s Pow
er Procurem

ent w
eb

site. 

Steven E
isenb

erg
, SC

E
 vice p

resid
ent o

f energ
y co

ntracts,  
ad

d
resses aud

ience at the first Jo
int u

tility P
o
w

er P
ro

curem
ent  

m
atchm

aking
 w

o
rksho

p
.
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Su
b

C
o

N
TR

A
C

To
R

S (9
.1

.5
) 

In 2013, SC
E continued

 to req
uest conventional and

  
renew

ab
le g

enerators w
ith contracts to sup

p
ly  

inform
ation related

 to the g
enerators’ Tier 2 sp

end
  

w
ith W

M
D

VB
Es. The resp

onses show
ed

 ap
p

roxim
ately 

$6 m
illion in Tier 2 sp

end
. O

f this am
ount, $3 m

illion is 
rep

ortab
le in tab

le 9.1.2 on p
ag

e 35. The rem
aining

 is 
p

re-C
O

D
 Tier 2 sp

end
 and

, therefore, not includ
ed

 in the 
tab

le. This d
ata is evid

ence that a sig
nificant op

p
ortunity 

continues to exist in the d
evelop

m
ent and

 p
re-C

O
D

  
construction p

hase. A
ll p

re-C
O

D
 sub

contracting
 sp

end
  

is cap
tured

 on the tab
le ab

ove.

C
o

m
P

lA
IN

TS (9
.1

.6
)

SC
E d

id
 not receive any form

al com
p

laints in 2013.

R
E

TE
N

TIo
N

 o
F A

ll D
o

C
u

m
E

N
TS/D

A
TA

 (9
.1

.9
)

SC
E w

ill p
reserve all d

ocum
ents and

 d
ata related

 to its 
Sup

p
lier D

iversity A
nnual Rep

ort for: a) three years or b
) 

the tim
efram

e that is in com
p

liance w
ith SC

E’s internal 
d

ocum
ent retention p

olicy, w
hichever com

es later. SC
E

 
w

ill p
rovid

e these d
ocum

ents and
 d

ata to the C
PU

C
 

up
on req

uest.

P
A

R
TIC

IP
A

TIo
N

 R
E

Su
lTS b

y
 Fu

E
l C

A
TE

G
o

R
y

 
(9

.1
.1

0
A

)

Particip
ation results are illustrated

 on p
ag

e 35.

m
A

R
K

E
T C

o
N

D
ITIo

N
S A

N
D

 o
u

TR
E

A
C

h
 

(9
.1

.1
0

.b
)

W
M

D
VB

E p
ow

er p
rocurem

ent continues to p
resent 

larg
e challeng

es for SC
E. The long

 lead
 tim

e of certain 
p

rojects, volatility of m
arket, and

 com
p

lexity of m
arket 

and
 certain cred

it ob
lig

ations p
rovid

e ob
stacles for the 

eng
ag

em
ent of d

iverse sup
p

liers.  

H
ow

ever, SC
E’s outreach activities w

ith b
oth W

M
D

VB
Es 

and
 ind

ustry p
articip

ants have raised
 aw

areness reg
ard

-
ing

 G
eneral O

rd
er 156 g

oals. SC
E’s external activities  

are sum
m

arized
 in Section 9.1.1 on p

ag
e 34 and

  
continues on p

ag
e 36.

P
R

E
-C

o
D

 P
o

w
E

R
 P

R
o

C
u

R
E

m
E

N
T Su

b
C

o
N

TR
A

C
TIN

G
 SP

E
N

D

 
$  

$ – 
$ – 

$ – 
$ – 

$ – 
$ – 

$ – 
$ 0 

$ 0 
$ – 

$ – 
$ – 

$ – 
$ 2 

$ 2 
 $ – 

$ 2 
$ – 

$ 2

 
$  

$ 0 
$ – 

$ 0 
$ – 

$ – 
$ – 

$ 1 
$ 0 

$ 1 
$ 0 

$ – 
$ 0 

$ – 
$ 0 

$ 0 
 $ 1 

$ 0 
$ – 

$ 1

 
$  

$ 0 
$ – 

$ 0 
$ – 

$ – 
$ – 

$ 1 
$ 0 

$ 1 
$ 0 

$ – 
$ 0 

$ – 
$ 2 

$ 2 
 $ 1 

$ 2 
$ – 

$ 3  
Total

Non-Renew
able

Pow
er

Renew
able 

Pow
er Products

Asian Pacific
African 

Am
erican

Latino
Native

Am
erican

Other M
inority

M
inority

Business
Enterprise

(M
BE)

W
om

an
Business
Enterprise

(W
BE)

Total 
Pre-COD

Subcontracting

Service
Disabled
Veteran

Business
Enterprise
(SDVBE)

Product
Unit

($M
M

)
M

ale 
Fem

ale 
Total 

M
ale 

Fem
ale 

Total 
M

ale 
Fem

ale 
Total 

M
ale 

Fem
ale 

Total 
M

ale 
Fem

ale 
Total 

Total 
Total 

Total

Results by Ethnicity and Gender
Results by W

M
DVBE Certification

This table reflects Pre-Com
m

ercial Operation Date (COD) subcontracting spend that is not captured in table 9.1.2. 
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2
0
1
4
 A

nnual P
lan

Pow
er Procurem

ent
G

o
A

lS (10.1.1)

SC
E d

oes not set targ
eted

 g
oals for w

holesale energ
y 

p
urchases b

ecause of the least-cost, b
est-fit p

rincip
les  

of the Long
-Term

 Procurem
ent Plan. SC

E has, how
ever, 

set internal g
oals to increase its rep

ortab
le sp

end
 w

ith 
W

M
D

VB
Es ab

ove 2013’s level.

P
lA

N
N

E
D

 IN
TE

R
N

A
l/E

X
TE

R
N

A
l A

C
TIv

ITIE
S 

(1
0
.1

.2
)

SC
E w

ill continue its efforts to increase sp
end

ing
 w

ith 
d

iverse sup
p

liers in p
ow

er p
rocurem

ent throug
h out-

reach, training
 p

rog
ram

s, review
ing

 lessons learned
 and

 
b

est p
ractices w

ith d
iverse p

articip
ants, and

 p
artnering

 
w

ith com
m

unity org
anizations and

 others in the p
ow

er 
ind

ustry. 

The com
p

any w
ill also w

ork w
ith other utilities on p

ow
er, 

conventional, renew
ab

le and
 natural g

as events; share 
id

eas to increase W
M

D
VB

E p
articip

ation; and
 p

rovid
e 

sup
p

ort and
 outreach to d

iverse sup
p

liers to raise aw
are-

ness of p
rocurem

ent op
p

ortunities. 

In 2014, SC
E’s Pow

er Procurem
ent p

lans to:

n
 

 C
ontinue to share inform

ation ab
out G

eneral  
O

rd
er 156.

n
 

 C
ontinue to raise aw

areness am
ong

 d
iverse sup

p
liers 

and
 ind

ustry p
articip

ants ab
out SC

E’s efforts to in-
crease W

M
D

VB
E p

ow
er p

rocurem
ent.

n
 

 C
ontinue to exam

ine internal cred
it p

olicies and
  

p
ractices to d

eterm
ine alternatives that w

ill encour-
ag

e new
 or increased

 transactions w
ith sup

p
liers.

n
 

 Look for op
p

ortunities to includ
e the p

ro form
a  

lang
uag

e req
uesting

 W
M

D
VB

E Tier 2 sp
end

 to b
e  

rep
orted

 annually w
hile am

end
ing

 PPA
s.

n
 

Provid
e training

 in p
ow

er p
rocurem

ent contracting
.    

R
E

C
R

u
ITm

E
N

T P
lA

N
S Fo

R
 Su

P
P

lIE
R

S IN
 

lo
w

-u
TIlIz

A
TIo

N
 A

R
E

A
S (1

0
.1

.3
)  

SC
E is aw

are that this area of the com
m

od
ities m

arket 
(for electric g

eneration) is a challeng
e to enter for m

ost 
d

iverse sup
p

liers. H
ow

ever, the com
p

any is com
m

itted
 

to id
entifying

 and
 w

orking
 w

ith any p
otential coun-

terp
arties w

ho have exp
erience in w

holesale energ
y, 

reg
ard

less of their location. SC
E hop

es the SD
R w

ill b
e 

successful in b
reaking

 d
ow

n b
arriers to allow

 new
  

b
usiness op

p
ortunities to em

erg
e for d

iverse firm
s.

P
lA

N
N

E
D

 Su
b

C
o

N
TR

A
C

TIN
G

 A
C

TIv
ITIE

S 
(1

0
.1

.5
)

SC
E w

ill continue to encourag
e m

ajor contractors  
to id

entify op
p

ortunities to p
artner w

ith d
iverse  

sub
contractors, w

here ap
p

licab
le.

Internally, the Pow
er Procurem

ent and
 Sup

p
lier D

iversity 
and

 D
evelop

m
ent team

s w
ill continue to collab

orate  
and

 p
artner to sup

p
ort d

iverse sup
p

liers in the PPA
  

and
 RFP p

rocess along
 w

ith increasing
 the use of d

iverse 
sub

contractors.  

Externally, SC
E w

ill ag
ain p

articip
ate in the joint IO

U
 

sub
contracting

 m
atchm

aking
 event w

ith PPA
 hold

ers. 
SC

E w
ill continue to encourag

e PPA
 hold

ers to utilize  
d

iverse contractors w
here there are sub

contracting
  

op
p

ortunities. SC
E’s efforts w

ill includ
e m

arket outreach 
throug

h sub
contracting

 sp
end

 rep
ort req

uests, m
arket 

notification, b
id

d
ers’ conferences, com

m
unity  

org
anization involvem

ent, and
 ind

ustry conferences  
and

 sem
inar p

articip
ation.

P
R

o
G

R
A

m
 C

o
m

P
lIA

N
C

E
 (1

0
.1

.6
)  

SC
E intend

s to fully com
p

ly w
ith G

eneral O
rd

er 156  
p

rog
ram

 g
uid

elines.
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2
0

1
3

 A
nnual R

ep
o

rt

Fuel Procurem
ent for 

N
on-G

eneration
IN

TE
R

N
A

l/E
X

TE
R

N
A

l A
C

TIv
ITIE

S (9
.1

.1
)

D
uring

 the year, SC
E continued

 to focus its efforts on 
streng

thening
 relationship

s w
ith existing

 d
iverse fuel 

sup
p

liers and
 estab

lishing
 new

 relationship
s throug

h  
neg

otiations of new
 enab

ling
 ag

reem
ents w

ith ad
d

itional 
W

M
D

VB
Es. SC

E also w
orked

 w
ith p

rim
e sup

p
liers to

  
d

evelop
 a W

M
D

VB
E sub

contracting
 p

rog
ram

.

P
R

o
G

R
A

m
 E

X
P

E
N

SE
S (9

.1
.3

) 

Refer to 2013 A
nnual Rep

ort, section 9.1.3, on p
ag

e 19. 

G
o

A
l P

R
o

G
R

E
SS (9

.1
.4

)  

SC
E d

id
 not have W

M
D

VB
E sp

end
 in this categ

ory. 

Su
b

C
o

N
TR

A
C

To
R

S (9
.1

.5
)

SC
E d

id
 not have W

M
D

VB
E sub

contracting
 for core  

custom
ers in C

atalina in 2013 (see tab
le on p

ag
e 40 

und
er section 9.1.2

).

C
o

m
P

lA
IN

TS (9
.1

.6
)

SC
E d

id
 not receive any form

al com
p

laints related
  

to fuel p
rocurem

ent in 2013.

R
E

TE
N

TIo
N

 o
F A

ll D
o

C
u

m
E

N
TS/D

A
TA

 (9
.1

.9
)

SC
E w

ill p
reserve all d

ocum
ents and

 d
ata related

  
to its W

M
D

VB
E annual rep

ort for a) three years or (b
)  

the tim
efram

e that is in com
p

liance w
ith SC

E’s internal  
d

ocum
ent retention p

olicy, w
hichever com

es later.  
SC

E w
ill p

rovid
e these d

ocum
ents and

 d
ata to the  

com
m

ission up
on req

uest.

P
A

R
TIC

IP
A

TIo
N

 R
E

Su
lTS b

y
 Fu

E
l C

A
TE

G
o

R
y

 
(9

.1
.1

0
A

)

Particip
ation results are illustrated

 in 9.1.2 on p
ag

e 40.

m
A

R
K

E
T C

o
N

D
ITIo

N
S A

N
D

 o
u

TR
E

A
C

h
 

(9
.1

.1
0

.b
)

SC
E continues to w

ork w
ith W

M
D

VB
Es and

 p
rim

e sup
-

p
liers to p

rovid
e m

ore op
p

ortunities for d
iverse sup

p
liers 

as they face m
any challeng

es in this com
p

etitive m
arket.

In 2013, SC
E

 o
fficials jo

ined
 D

elano
 E

nerg
y C

enter at its g
rand

  
o

p
ening

 in Tulare, C
alif. The 48.5 m

w
, w

o
m

an-o
w

ned
 natural-g

as 
fired

 p
lant is the first d

iverse b
usiness to

 have a p
o

w
er p

urchase 
ag

reem
ent w

ith SC
E

.

2
0

1
4

 A
nnual P

lan

Fuel Procurem
ent for 

N
on-G

eneration
G

o
A

lS (1
0

.1
.1

)

SC
E faces m

any challeng
es b

ut p
lans to w

ork w
ith  

internal org
anizations and

 W
M

D
VB

Es to create  
op

p
ortunities in this area.

P
lA

N
N

E
D

 IN
TE

R
N

A
l/E

X
TE

R
N

A
l A

C
TIv

ITIE
S 

(1
0

.1
.2

)

The com
p

any intend
s to coord

inate outreach to
  

W
M

D
VB

Es for up
com

ing
 b

id
d

ing
 op

p
ortunities for  

fuels p
rocurem

ent.

R
E

C
R

u
ITm

E
N

T P
lA

N
S Fo

R
 Su

P
P

lIE
R

 IN
 

lo
w

-u
TIlIz

A
TIo

N
 A

R
E

A
S (1

0
.1

.3
)

SC
E w

ill p
artner w

ith trad
e and

 ethnic cham
b

ers to
  

reach out to and
 id

entify W
M

D
VB

Es in this area.

P
lA

N
N

E
D

 Su
b

C
o

N
TR

A
C

TIN
G

 A
C

TIv
ITIE

S 
(1

0
.1

.5
)

The com
p

any w
ill w

ork w
ith p

rim
e sup

p
liers to id

entify 
W

M
D

VB
Es to p

artner w
ith in future p

rocurem
ent  

op
p

ortunities.

P
R

o
G

R
A

m
 C

o
m

P
lIA

N
C

E
 (1

0
.1

.6
)

SC
E intend

s to fully com
p

ly w
ith G

eneral O
rd

er 156  
p

rog
ram

 g
uid

elines.  
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SummARy oF PuRChASES AND/oR CoNTRACTS (9.1.2)  (All dollars in $MM)

 $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – $ – 

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  

 $ – $ – $ – $ – $ – $ – $0.7 $ – $0.7 $ – $ – $ – $ – $ – $ – $0.7 $ – $ – $0.7 $1.3 

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 53.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 0.0% 53.8%  

 $ – $ – $ – $ – $ – $ – $0.7 $ – $0.7 $ – $ – $ – $ – $ – $ – $0.7 $ – $ – $0.7 $1.3 

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 53.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 0.0% 53.8% 

 $ – $ – $ – $ – $ – $ – $0.7 $ – $0.7 $ – $ – $ – $ – $ – $ – $0.7 $ – $ – $0.7 $1.3 

 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 53.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 53.8% 0.0% 0.0%  53.8%

LPG

Short
Term

Long
Term

Total
LPG

Asian Pacific African American Latino Native American Other Minority

Minority
Business
Enterprise

(MBE)

Woman
Business
Enterprise

(WBE)

Total 
WMDVBE

Procurement
Spend

Total
Procurement

Spend

Service
Disabled
Veteran

Business
Enterprise
(SDVBE)

Product1 Male  Female Total Male Female Total Male Female Total Male Female Total Male Female Total Total Total Total Total Total

Results by WMDVBE Certification

Overall Total $

Overall Total % Overall WMDVBE %

Results by Ethnicity and Gender

$

%

$

%

$

%

Unit
($MM)

Note:  
Short Term Gas - for terms 91 days or less. The term of the deal is no longer than one calendar month.        
Long Term Gas - The term of the deal is greater than one calendar month but less than 1 calendar year.        
1 Excludes purchases from the CAISO, other IOUs, utilities, federal entities, state entities, municipalities and cooperatives.

The table above has been revised. SCE provided this updated 2013 General Order 156 report pursuant to  
its March 2015 communication with the Commission’s staff.         
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N
EW

 D
ATA TO

 C
O

M
E

W
M

DVBE Annual Results by Product and Service Categories

 
Products 

 
Services 

 
Total

 
$ 

%
 

$ 
%

 
$ 

%

 
1. 

   
Asian Pacific 

Direct 
$20,629,251 

2.6%
 

$76,355,066 
2.8%

 
 $96,984,317 

2.8%

 
2. 

 
African Am

erican 
Direct 

$41,785,409 
5.3%

 
$32,155,185 

1.2%
 

$73,940,594 
2.1%

 
3. 

M
inority 

Latino 
Direct 

$48,436,148 
6.2%

 
$138,973,487 

5.1%
 

$187,409,635 
5.3%

 
4. 

M
ale 

Native Am
erican 

Direct 
$22,812 

0.0%
 

$40,322,965 
1.5%

 
$40,345,777 

1.2%

 
5. 

 
Other 

Direct 
$0 

0.0%
 

$9,600 
0.0%

 
$9,600 

0.0%

 
6. 

 
Total M

inority M
ale 

Direct 
$110,873,620 

14.1%
 

$287,816,303 
10.6%

 
$398,689,924 

11.4%

 
7. 

  
Asian Pacific 

Direct 
$336,188 

0.0%
 

$25,774,521 
0.9%

 
$26,110,709 

0.7%

 
8. 

 
African Am

erican 
Direct 

$9,170 
0.0%

 
$34,355,632 

1.3%
 

$34,364,802 
1.0%

 
9. 

M
inority 

Latino 
Direct 

$66,562,804 
8.5%

 
$34,405,430 

1.3%
 

$100,968,234 
2.9%

 
10. 

Fem
ale 

Native Am
erican 

Direct 
$274,426 

0.0%
 

$5,793,529 
0.2%

 
$6,067,955 

0.2%

 
11. 

 
Other 

Direct 
$101,750 

0.0%
 

$538,193 
0.0%

 
$639,943 

0.0%

 
12. 

 
Total M

inority Fem
ale 

Direct 
$67,284,337 

8.6%
 

$100,867,306 
3.7%

 
$168,151,643 

4.8%

 
13.  

Total M
inority Business 

 
 

Enterprise (M
BE) 

Direct  
$178,157,957  

22.7%
 

$388,683,609  
14.3%

 
$566,841,567  

 16.2%

 
14.  

W
om

an Business 
 

 
Enterprise (W

BE) 
Direct  

$51,683,214  
6.6%

 
$247,603,816  

9.1%
 

$299,287,030  
8.5%

 
15.  

Total W
om

en, M
inority Business 

 
 

Enterprise (W
M

BE) 
Direct  

$229,841,172  
29.3%

 
$636,287,425  

23.4%
 

$866,128,597  
24.7%

 
16.  

Service Disabled Veteran Business
 

 
Enterprise (SDVBE) 

Direct  
$16,456,172  

2.1%
 

$11,706,897 
0.4%

 
$28,163,069  

0.8%

 
17. 

TOTAL W
M

DVBE 
Direct 

$246,297,344 
31.4%

 
$647,994,322 

23.8%
 

$894,291,666 
25.5%

 

 
18. 

Net Procurem
ent                    

 
$3,506,138,167

 
19. 

Total Product Procurem
ent                   

 
$784,429,424

 
20. 

Total Service Procurem
ent                    

 
$2,721,708,743

 
21. 

Net Procurem
ent**                    

 
$3,506,138,167

Percentage for “Products” expenditures are W
M

DVBE com
pared to “Total Product Procurem

ent” expenditures.

Percentage for “Services” expenditures are W
M

DVBE com
pared to “Total Service Procurem

ent” expenditures.

Percentage for “Total” expenditures are W
M

DVBE com
pared to “Net Procurem

ent” expenditures.

**Note: Net Procurem
ent includes purchase order, non-purchase order, and credit card dollars. 
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**Note: Net Procurem
ent includes purchase order, non-purchase order, and credit card dollars.

W
M

DVBE Procurem
ent by Product and Service Categories

 
Products 

 
Services 

 
Total

 
$ 

%
 

$ 
%

 
$ 

%

 
1. 

   
Asian Pacific 

Sub 
$4,320,483 

0.6%
 

$11,720,934 
0.4%

 
$16,041,417 

0.5%

 
2. 

 
African Am

erican 
Sub 

$3,224,784 
0.4%

 
$18,796,724 

0.7%
 

$22,021,508 
0.6%

 
3. 

M
inority 

Latino 
Sub 

$9,409,634 
1.2%

 
$182,366,189 

6.7%
 

$191,775,823 
5.5%

 
4. 

M
ale 

Native Am
erican 

Sub 
$0 

0.0%
 

$2,796,098 
0.1%

 
$2,796,098 

0.1%

 
5. 

 
Other 

Sub 
$27 

0.0%
 

$68 
0.0%

 
$94 

0.0%

 
6. 

 
Total M

inority M
ale 

Sub 
$16,954,927 

2.2%
 

$215,680,013 
7.9%

 
$232,634,940 

6.6%

 
7. 

  
Asian Pacific 

Sub 
$41,723,261 

5.3%
 

$4,951,253 
0.2%

 
$46,674,515 

1.3%

 
8. 

 
African Am

erican 
Sub 

$0 
0.0%

 
$12,669,107 

0.5%
 

$12,669,107 
0.4%

 
9. 

M
inority 

Latino 
Sub 

$51,600 
0.0%

 
$31,073,217 

1.1%
 

$31,124,817 
0.9%

 
10. 

Fem
ale 

Native Am
erican 

Sub 
$6,610 

0.0%
 

$15,806 
0.0%

 
$22,416 

0.0%

 
11. 

 
Other 

Sub 
$0 

0.0%
 

$3,572,972 
0.1%

 
$3,572,972 

0.1%

 
12. 

 
Total M

inority Fem
ale 

Sub 
$41,781,471 

5.3%
 

$52,282,356 
1.9%

 
$94,063,827 

2.7%

 
13.  

Total M
inority Business 

 
 

Enterprise (M
BE) 

Sub  
$58,736,399 

7.5%
 

$267,962,368 
9.8%

 
$326,698,767 

9.3%

 
14.  

W
om

an Business 
 

 
Enterprise (W

BE) 
Sub  

$21,531,479 
2.7%

 
$181,925,817 

6.7%
 

$203,457,296 
5.8%

 
15.  

Total W
om

en, M
inority W

om
an  

 
 

Business Enterprise (W
M

BE) 
Sub  

$80,267,878 
10.2%

 
$449,888,186 

16.5%
 

$530,156,064 
15.1%

 
16.  

Service Disabled Veteran Business
 

 
Enterprise (SDVBE) 

Sub  
$922,011 

0.1%
 

$11,790,933 
0.4%

 
$12,712,944 

0.4%

 
17. 

TOTAL W
M

DVBE 
Sub 

$81,189,889 
10.4%

 
$461,679,118 

17.0%
 

$542,869,007 
15.5%

 
18. 

Net Procurem
ent**                    

 
$784,429,424 

 
$2,721,708,743 

 
$3,506,138,167
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Pursuant to Section 4.1.1 of Decision No. 12-11-051, charges incurred in 2013 due to the SONGS Units  2 & 3 outages have been recorded in a balancing account.  
Therefore, procurement charges for 2013 for the  Units 2 & 3 outages were not included in the procurement total used for calculation of WMDVBE Spend.

WMDVBE Procurement by Standard Industrial Classifications – Detail
                              Subtotal Service 
                              Woman Disabled
                            Minority Woman Minority Veterans
                            Business Business Business  Business
     Asian Pacific    African American   Latino    Native American   Other    Total Minority

   Enterprise Enterprise Enterprise Enterprise Total Total
  SIC Category  Male  Female  Male  Female  Male  Female  Male  Female  Male  Female  Male  Female  (MBE) (WBE) (WMBE) (SDVBE) WMDVBE Dollars

07. Agricultural Services $ $2,424,239 $0 $102,657 $0 $7,184,632 $0 $0 $226,041 $0 $0 $9,711,528 $226,041 $9,937,568 $11,829,566 $21,767,134 $0 $21,767,134 $63,841,089  

  % 3.8% 0.0% 0.2% 0.0% 11.3% 0.0% 0.0% 0.4% 0.0% 0.0% 15.2% 0.4% 15.6% 18.5% 34.1% 0.0% 34.1% 

15. General Business Contractors  $ $659,117 $3,379,596 $2,569,406 $17,323 $32,767,142 $772,504 $8,584,050 $5,166,054 $0 $3,642 $44,579,715 $9,339,120 $53,918,834 $28,935,989 $82,854,823 3,682,110 $86,536,933 $151,160,634  

  % 0.4% 2.2% 1.7% 0.0% 21.7% 0.5% 5.7% 3.4% 0.0% 0.0% 29.5% 6.2% 35.7% 19.1% 54.8% 2.4% 57.2% 

16. Heavy Construction Other Than Building Constr $ $9,121,861 $1,533,390 $13,513,399 $118,148 $160,044,855 $32,659,147 $31,029,602 $11,077 $0 $1,645,067 $213,709,716 $35,966,829 $249,676,545 $223,027,988 $472,704,533 $10,190,077 $482,894,610 $1,002,549,604  

  % 0.9% 0.2% 1.3% 0.0% 16.0% 3.3% 3.1% 0.0% 0.0% 0.2% 21.3% 3.6% 24.9% 22.2% 47.2% 1.0% 48.2% 

17. Special Trade Contractors  $ $49,590 $222,624 $268,035 $0 $4,085,665 1,087,414 $270,978 $0 $0 $0 $4,674,268 $1,310,039 $5,984,306 $14,810,772 $20,795,079 $312,920 $21,107,998 $57,914,957  

  % 0.1% 0.4% 0.5% 0.0% 7.1% 1.9% 0.5% 0.0% 0.0% 0.0% 8.1% 2.3% 10.3% 25.6% 35.9% 0.5% 36.4% 

23. Apparel and Other Textile Products  $ $0 $2,551 $1,060,515 $0 $82,450 $311,059 $0 $0 $0 $0 $1,142,965 $313,610 $1,456,575 $56,699 $1,513,273 $773,015 $2,286,288 $2,390,115  

  % 0.0% 0.1% 44.4% 0.0% 3.4% 13.0% 0.0% 0.0% 0.0% 0.0% 47.8% 13.1% 60.9% 2.4% 63.3% 32.3% 95.7% 

24. Lumber and Wood Products  $ $462,062 $0 $136,479 $0 $78,823 $102,722 $0 $6,610 $0 $0 $641,364 $109,332 $750,696 $5,663,122 $6,413,818 $138,776 $6,552,594 $29,884,606  

  % 1.4% 0.0% 0.5% 0.0% 0.3% 0.3% 0.0% 0.0% 0.0% 0.0% 2.1% 0.4% 2.5% 18.9% 21.5% 0.5% 21.9% 

25. Furniture and Fixtures  $ $0 $0 $2,482 $0 $601,304 $0 $0 $0 $0 $0 $603,786 $0 $603,786 $3,048,174 $3,651,960 $0 $3,651,960 $4,075,066  

  % 0.0% 0.0% 0.1% 0.0% 14.8% 0.0% 0.0% 0.0% 0.0% 0.0% 14.8% 0.0% 14.8% 74.8% 89.6% 0.0% 89.6% 

26. Paper and Allied Products  $ $15,831 $134,887 $83,247 $0 $87,516 $988,925 $0 $0 $0 $101,750 $186,594 $1,225,562 $1,412,156 $458,245 $1,870,401 $149,195 $2,019,596 $7,105,787  

  %  0.2% 1.9% 1.2% 0.0% 1.2% 13.9% 0.0% 0.0% 1.4% 2.6% 17.2% 19.9% 6.4% 26.3% 2.1% 28.4%

27. Printing and Publishing  $ $4,112 $17,436 $0 $16,223 $44,674 $55,109 $0 $21,340 $0 $0 $48,786 $110,117 $158,903 $259,531 $418,435 $23,251 $441,686 $2,451,669  

  % 0.2% 0.7% 0.0% 0.7% 1.8% 2.2% 0.0% 0.9% 0.0% 0.0% 2.0% 4.5% 6.5% 10.6% 17.1% 0.9% 18.0% 

28. Chemicals and Allied Products  $ $0 $8,394 $32,157 $0 $213,187 $27,167 $0 $0 $0 $0 $245,344 $35,561 $280,905 $893,556 $1,174,461 59,069 $1,233,530 $2,939,996  

  % 0.0% 0.3% 1.1% 0.0% 7.3% 0.9% 0.0% 0.0% 0.0% 0.0% 8.3% 1.2% 9.6% 30.4% 39.9% 2.0% 42.0% 

29. Petroleum and Coal Products  $ $0 $0 $0 $0 $16,345,930 $42 $0 $0 $0 $0 $16,345,930 $42 $16,345,972 $3,603 $16,349,575 $888,452 $17,238,027 $29,194,463  

  % 0.0% 0.0% 0.0% 0.0% 56.0% 0.0% 0.0% 0.0% 0.0% 0.0% 56.0% 0.0% 56.0% 0.0% 56.0% 3.0% 59.0% 

30. Rubber and Miscellaneous Plastics Products  $ $0 $0 $128,965 $0 $178,291 $2,025,494 $0 $0 $0 $0 $307,256 $2,025,494 $2,332,750 $15,840 $2,348,590 $129,934 $2,478,524 $7,105,707  

  % 0.0% 0.0% 4.6% 0.0% 6.4% 72.3% 0.0% 0.0% 0.0% 0.0% 11.0% 72.3% 83.3% 0.6% 83.8% 4.6% 88.5% 

32. Stone, Clay, and Glass Products  $ $128,795 $0 $278,960 $0 $2,790,406 $5,016,160 $0 $0 $0 $0 $3,198,161 $5,016,160 $8,214,322 $21,445 $8,235,766 $786,930 $9,022,696 $15,145,302  

  % 0.9% 0.0% 1.8% 0.0% 18.4% 33.1% 0.0% 0.0% 0.0% 0.0% 21.1% 33.1% 54.2% 0.1% 54.4% 5.2% 59.6% 

33. Primary Metal Industries  $ $12,905 $41,561,397 $70,644 $0 $4,236,493 $304,252 $14,762 $0 $0 $0 $4,334,804 $41,865,649 $46,200,452 $4,411,845 $50,612,297 $208,719 $50,821,016 $132,126,436  

  % 0.0% 31.5% 0.1% 0.0% 3.2% 0.2% 0.0% 0.0% 0.0% 0.0% 3.3% 31.7% 35.0% 3.3% 38.3% 0.2% 38.5% 

34. Fabricated Metal Products  $ $1,024,850 $1,629 $3,772,146 $0 $507,827 $751,454 $876 $0 $27 $0 $5,305,726 $753,083 $6,058,809 $921,840 $6,980,649 $342,281 $7,322,930 $40,999,493  

  % 2.5% 0.0% 9.2% 0.0% 1.2% 1.8% 0.0% 0.0% 0.0% 0.0% 12.9% 1.8% 14.8% 2.2% 17.0% 0.8% 17.9% 

35. Industrial Machinery and Equipment  $ $1,500,081 $92,015 $2,767,658 $0 $811,396 $1,866,100 $0 $0 $0 $0 $5,079,136 $1,958,115 $7,037,251 $196,017 $7,233,268 $1,908,252 $9,141,521 $19,961,435  

  % 7.5% 0.5% 13.9% 0.0% 4.1% 9.3% 0.0% 0.0% 0.0% 0.0% 25.4% 9.8% 35.3% 1.0% 36.2% 9.6% 45.8% 

36. Electronic and Other Electric Equipment  $ $15,375,816 $124,491 $4,375,566 $0 $12,265,991 $43,594,088 $3,759 $0 $0 $0 $32,021,133 $43,718,579 $75,739,712 $17,595,092 $93,334,804 $3,777,995 $97,112,798 $276,930,044  

  % 5.6% 0.0% 1.6% 0.0% 4.4% 15.7% 0.0% 0.0% 0.0% 0.0% 11.6% 15.8% 27.3% 6.4% 33.7% 1.4% 35.1% 

37. Transportation Equipment  $ $0 $0 $13,676 $0 $1,389 $599 $0 $0 $0 $0 $15,065 $599 $15,664 $0 $15,664 $8,242 $23,906 $956,775  

  % 0.0% 0.0% 1.4% 0.0% 0.1% 0.1% 0.0% 0.0% 0.0% 0.0% 1.6% 0.1% 1.6% 0.0% 1.6% 0.9% 2.5% 

38. Instruments and Related Products  $ $202,635 $8,892 $567,587 $0 $727,348 $2,292,070 $33 $0 $0 $0 $1,497,603 $2,300,962 $3,798,566 $14,514,881 $18,313,446 $716,109 $19,029,555 $41,838,978  

  % 0.5% 0.0% 1.4% 0.0% 1.7% 5.5% 0.0% 0.0% 0.0% 0.0% 3.6% 5.5% 9.1% 34.7% 43.8% 1.7% 45.5% 

39. Miscellaneous Manufacturing Industries  $ $0 $0 $74,193 $0 $17,349 $38,130 $0 $0 $0 $0 $91,543 $38,130 $129,672 $12,447 $142,119 $47,439 $189,558 $403,556  

  % 0.0% 0.0% 18.4% 0.0% 4.3% 9.4% 0.0% 0.0% 0.0% 0.0% 22.7% 9.4% 32.1% 3.1% 35.2% 11.8% 47.0%  

42. Trucking and Warehousing  $ $2,457 $0 $0 $0 $72,405 $13,686 $20,226 $0 $0 $0 $95,088 $13,686 $108,774 $2,393 $111,168 $0 $111,168 $1,546,390  

  % 0.2% 0.0% 0.0% 0.0% 4.7% 0.9% 1.3% 0.0% 0.0% 0.0% 6.1% 0.9% 7.0% 0.2% 7.2% 0.0% 7.2%  
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Pursuant to Section 4.1.1 of Decision No. 12-11-051, charges incurred in 2013 due to the SONGS Units  2 & 3 outages have been recorded in a balancing account.  
Therefore, procurement charges for 2013 for the  Units 2 & 3 outages were not included in the procurement total used for calculation of WMDVBE Spend.

WMDVBE Procurement by Standard Industrial Classifications – Detail
                              Subtotal Service 
                              Woman Disabled
                            Minority Woman Minority Veterans
                            Business Business Business  Business
     Asian Pacific    African American  Latino     Native American   Other    Total Minority

   Enterprise Enterprise Enterprise Enterprise Total Total
  SIC Category  Male  Female  Male  Female  Male  Female  Male  Female  Male  Female  Male  Female  (MBE) (WBE) (WMBE) (SDVBE) WMDVBE Dollars

45. Transportation By Air  $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $1,801,734  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

47. Transportation Services  $ $0 $0 $137,932 $0 $697,977 $35,458 $0 $0 $0 $0 $835,909 $35,458 $871,367 $1,008,701 $1,880,068 $0 $1,880,068 $15,977,893  

  % 0.0% 0.0% 0.9% 0.0% 4.4% 0.2% 0.0% 0.0% 0.0% 0.0% 5.2% 0.2% 5.5% 6.3% 11.8% 0.0% 11.8% 

48. Communications  $ $34,163 $0 $0 $0 $0 $0 $0 $369,307 $0 $0 $34,163 $369,307 $403,470 $195,087 $598,557 $360,904 $959,461 $11,046,837  

  % 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 3.3% 0.0% 0.0% 0.3% 3.3% 3.7% 1.8% 5.4% 3.3% 8.7% 

49. Electric, Gas, and Sanitary Services  $ $1,876,068 $0 $3,829 $0 $5,535,217 $40,608 $0 $0 $0 $0 $7,415,114 $40,608 $7,455,723 $936,623 $8,392,345 $46,621 $8,438,966 $23,626,044   

  % 7.9% 0.0% 0.0% 0.0% 23.4% 0.2% 0.0% 0.0% 0.0% 0.0% 31.4% 0.2% 31.6% 4.0% 35.5% 0.2% 35.7% 

50. Wholesale Trade-Durable Goods  $ $6,262,759 $88,885 $31,510,182 $9,170 $14,273,623 $7,995,311 $3,382 $274,426 $0 $0 $52,049,946 $8,367,791 $60,417,737 $24,454,788 $84,872,525 $4,024,179 $88,896,704 $136,235,352  

  % 4.6% 0.1% 23.1% 0.0% 10.5% 5.9% 0.0% 0.2% 0.0% 0.0% 38.2% 6.1% 44.3% 18.0% 62.3% 3.0% 65.3% 

51. Wholesale Trade-Nondurable Goods  $ $0 $36,309 $82,280 $0 $214,126 $93,198 $0 $0 $0 $0 $296,406 $129,508 $425,914 $940,485 $1,366,399 $3,417,507 $4,783,906 $8,474,100  

  % 0.0% 0.4% 1.0% 0.0% 2.5% 1.1% 0.0% 0.0% 0.0% 0.0% 3.5% 1.5% 5.0% 11.1% 16.1% 40.3% 56.5% 

52. Building Materials and Garden Supplies  $ $0 $0 $53,455 $0 $0 $1,207,632 $0 $0 $0 $0 $53,455 $1,207,632 $1,261,087 $6,615 $1,267,702 $2,088 $1,269,790 $1,320,351  

  % 0.0% 0.0% 4.0% 0.0% 0.0% 91.5% 0.0% 0.0% 0.0% 0.0% 4.0% 91.5% 95.5% 0.5% 96.0% 0.2% 96.2% 

55. Automotive Dealers & Gas Srvc Stns $ $0 $0 $0 $0 $4,412,332 $0 $0 $0 $0 $0 $4,412,332 $0 $4,412,332 $0 $4,412,332 $0 $4,412,332 $31,645,831  

  % 0.0% 0.0% 0.0% 0.0% 13.9% 0.0% 0.0% 0.0% 0.0% 0.0% 13.9% 0.0% 13.9% 0.0% 13.9% 0.0% 13.9% 

58. Eating and Drinking Places  $ $66 $548,766 $936,791 $0 $0 $409,622 $0 $0 $9,600 $0 $946,457 $958,388 $1,904,845 $15,428 $1,920,273 $0 $1,920,273 $2,093,776  

  % 0.0% 26.2% 44.7% 0.0% 0.0% 19.6% 0.0% 0.0% 0.5% 0.0% 45.2% 45.8% 91.0% 0.7% 91.7% 0.0% 91.7% 

63. Insurance Carriers  $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $18,334,172  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

65. Real Estate  $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $337,607  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

72. Personal Services  $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $401,197  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  

73. Business Services  $ $48,329,723 $5,662,621 $24,019,066 $30,536,375      $34,483,501 $18,300,989 $95,373 $2,588 $2 $248,108 $106,927,666 $54,750,681 $161,678,346 $40,906,727 $202,585,074 $1,735,360 $204,320,434 $521,513,838  

  % 9.3% 1.1% 4.6% 5.9% 6.6% 3.5% 0.0% 0.0% 0.0% 0.0% 20.5% 10.5% 31.0% 7.8% 38.8% 0.3% 39.2% 

75. Auto Repair, Services, and Parking  $ $0 $0 $13,730 $0 $389,949 $186,555 $34,159 $0 $0 $306,256 $437,837 $492,811 $930,648 $189,924 $1,120,572 $0 $1,120,572 $5,695,179  

  % 0.0% 0.0% 0.2% 0.0% 6.8% 3.3% 0.6% 0.0% 0.0% 5.4% 7.7% 8.7% 16.3% 3.3% 19.7% 0.0% 19.7% 

76. Miscellaneous Repair Services  $ $179,201 $21,578 $100,439 $0 $839,760 $619 $0 $0 $0 $0 $1,119,399 $22,197 $1,141,596 $430,801 $1,572,398 $32,389 $1,604,787 $23,819,359  

  % 0.8% 0.1% 0.4% 0.0% 3.5% 0.0% 0.0% 0.0% 0.0% 0.0% 4.7% 0.1% 4.8% 1.8% 6.6% 0.1% 6.7% 

78. Motion Pictures  $ $0 $0 $65,145 $0 $0 $0 $0 $0 $0 $0 $65,145 $0 $65,145 $0 $65,145 $0 $65,145 $787,566  

  % 0.0% 0.0% 8.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.3% 0.0% 8.3% 0.0% 8.3% 0.0% 8.3% 

79. Amusement and Recreation Services $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $11,595  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

80. Health Services  $ $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $413,273 $413,273 $0 $413.273 $963,456  

  % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 42.9% 42.9% 0.0% 42.9% 

81. Legal Services  $ $3,571,492 $1,515,187 $156,288 $390 $923,465 $346,527 $0 $0 $0 $0 $4,651,245 $1,862,104 $6,513,349 $1,048,124 $7,561,473 $0 $7,561,473 $32,013,158  

  % 11.2% 4.7% 0.5% 0.0% 2.9% 1.1% 0.0% 0.0% 0.0% 0.0% 14.5% 5.8% 20.3% 3.3% 23.6% 0.0% 23.6% 

87. Engineering and Management Services  $ $21,823,910 $17,824,577 $9,065,191 $16,336,271 $74,270,435 $11,570,408 $3,084,677 $12,929 $66 $1,908,091 $108,244,279 $47,652,277 $155,896,556 $105,518,706 $261,415,262 $7,114,197 $268,529,460 $783,910,991  

  % 2.8% 2.3% 1.2% 2.1% 9.5% 1.5% 0.4% 0.0% 0.0% 0.2% 13.8% 6.1% 19.9% 13.5% 33.3% 0.9% 34.3% 
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A
ll papers used in this report are recycled.

Printed by a W
M

D
VBE.


