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CEO’s Message

“Sup,o//'er dependability and adaptability are
Key to maintaining our current energy system
and to building California’s future energy

network. 29

California's energy system depends on
a vast network of suppliers to support
the delivery of safe, affordable, and
reliable energy today, and to be ready
for tomorrow. To serve customers and
operate efficiently, SoCalGas does
business with thousands of suppliers,
and the economic impact of this
spending benefits local cities, towns, and
neighborhoods.

In 2025 SoCalGas spent $2.44 billion with
suppliers overall, and $1.08 billion with
suppliers who fulfill the California Public
Utilities Commission’s (CPUC) goals
under General Order 156. This represents
4415% of our total spend, exceeding
the CPUC's goal for this metric for the
33rd year. Alimost 80% of the suppliers

we work with are located in California, and
that large proportion of in-state spending
boosts economic activity up and down the
Golden State.

Supplier dependability and adaptability
are key to maintaining our current energy
system and to building California’s future
energy network. Supply chains often face
challenges from global forces and local
events, which is why our company invests
in outreach to find new suppliers and
maintain outstanding relationships with
the ones we already work with.

As | look back on 2025 and to the years
ahead, it is clear how significantly
suppliers — as core parts of our value
chain — contributed to many of our
achievements.

To meet California's energy challenges,
we're always improving the customer
experience, always working to operate
efficiently, and always keeping safety
as the foundation of everything we do.
Our outstanding supplier network helps
make that possible.

G

Maryam Brown
CEO, SoCalGas
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2025 Supplier Diversity Highlights®
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2025 Procurement Results*
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Looking ahead, we
recognize significant
potential for small, local,
and diverse suppliers in
transformative sectors
such as clean renewable
hydrogen, renewable
natural gas, and critical
energy infrastructure.

| 1
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PROGRAM ACTIVITIES

INTERNAL ACTIVITIES

Corporate Commitment

In alignment with CPUC's General Order 156,
we continued our procurement activities with
diverse businesses, and provided technical
assistance support for their long-term growth.
In 2025, our outreach and engagement
efforts resulted in contracts with 565 DBEs,
totaling $1.08 billion in direct and indirect
spend - with 44.15% awarded to diverse
suppliers. This underscores our commitment
to local economic development.

We remain committed to advancing supplier
diversity through targeted education, technical
assistance, and strategic partnerships,
equipping small, local, and diverse suppliers
with tools to compete, contribute, and thrive
within our supply chain.

Our leadership is fully engaged in raising
awareness and developing strategies to
increase participation in areas that have been
historically underrepresented.

Together, we are building an inclusive
procurement ecosystem that supports safe,
reliable, and affordable energy delivery for
all Californians today and prepares us for
tomorrow’s challenges.

2025 Annual Safety Congress in Ontario, California

Devin
Zornizer

“Our commitment to supplier diversity is
central to how we deliver infrastructure
projects. By integrating small, local, and
diverse businesses into pipeline and
infrastructure modernization and safety
initiatives, we foster innovation, build
resilient communities, and uphold our
mission to provide safe, reliable, and
affordable energy. These partnerships
reflect our belief that diversity drives
progress and strengthens the energy
future for Southern California.”

Devin Zornizer, VP of Infrastructure
Project Delivery
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COLLABORATION

Employee Resource Groups (ERGSs)
ERGs are at the heart of our commitment
to building strong connections within
and beyond SoCalGas. These employee-
led commmunities champion opportunities
for small, local, and diverse businesses to
thrive while serving as ambassadors for
our supplier diversity program.

By channeling their passion and influence
into scholarship efforts and active
participation in industry events, ERGs
help strengthen partnerships with local
businesses and extend our impact in the
communities we serve.

ikl
Veterans Day Luncheon hosted by VALOR ERG
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Annual Fall Festival event, hosted by the ERGs, connected members with coworkers, friends, and families.
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VIBE ERG members with coworkers, families, and friends commemorating Juneteenth

In 2025, Supplier Diversity and ERG Initiatives
included:

e Supplier Diversity team delivered a presentation to
ERGs during a lunch-and-learn to educate members
on the company’s supplier diversity program and
expand our internal champion network. These efforts
empower ERGs to engage diverse suppliers through
events, business unit integration, and support for
small, local, and diverse businesses within our
supply chain.

e Engagement with small, local, and diverse-
owned restaurants that catered at our ERG
events enriched the cultural experience and
helped elevate one business to become a featured
option at a key company meeting and venue.
This work underscores our dedication to community
connection, economic empowerment, and
celebrating heritage through meaningful, inclusive
experiences.

UNITED

UNITED ERG members at the annual ERG International Friendship Day

()
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SUPPLIER DEVELOPMENT

Technical Assistance

SoCalGas continues to expand access to supplier
development programs by offering both in-
person and virtual formats to encourage
participation by small, local, and diverse suppliers.
These programs are tailored for practical business
needs, providing tools and resources that help all
suppliers grow and compete effectively.

In 2025, more than 3,500 suppliers that included
small, local, and diverse businesses participated
in various technical assistance workshops.
Topics included procurement readiness,
safety compliance, operational scalability, and
cybersecurity.

RISE ERG'’s End-of-Year Celebration

SOCALGAS SUPPLIER DIVERSITY | 2025 ANNUAL REPORT | 2026 ANNUAL PLAN | 10



ELEVATE Program

Piloted in 2025, ELEVATE is a mentoring program
designed to equip small, local, and diverse
suppliers with practical skills and prepare them
for success within SoCalGas’' supply chain.
Participants enhanced their capabilities through
cohort-based learning, executive engagement,
and tailored pairings with primes and SoCalGas
supplier diversity champions.

This year's program ran from October to
December, culminating in a graduation
ceremony for 12 participants. ELEVATE fosters
long-term partnerships, highlighting SoCalGas
leadership’'s commitment to inclusion of small,
local, and diverse suppliers, and advancing long-
term, equitable growth across California’s energy
sector.

Supplier Quick Pay Program

SoCalGas continues to offer electronic payments
with modified payment terms of net 15 days to
small, local, and diverse suppliers with $5 million
or less in annual revenue, and no more than 25
employees.

As of the end of 2025, 175 DBEs were enrolled in
this program.

Supplier Diversity Team

The Supplier Diversity team leads SoCalGas’
efforts to expand opportunities for small, local,
and diverse suppliers through strategic planning,
engagement, and outreach.

ELEVATE Program graduation ceremony

Jawaad
Malik

i

“At SoCalGas, innovation thrives
when diverse perspectives and
businesses are key contributors. In
2025, we updated our ASPIRE 2045
sustainability strategy by setting a
goal to promote a diverse and resilient
supply chain. We do this in part by
including DBEs in our procurement
process and fostering meaningful
engagement with our suppliers. These
actions advance economic inclusion
while enhancing the resiliency and
sustainability of our operations.”

Jawaad A. Malik, SVP of Strategy
& Financial Planning & Treasurer -
SDGE & SoCalGas
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In 2025, the Supplier Diversity team together
with business units continued to support
inclusion of small, local, and diverse suppliers in
sourcing activities. The team organized events
such as Business Showcases and Meet the
Primes, hosted technical assistance workshops,
and worked closely with community-based
organizations (CBOs) to identify new suppliers.

Additional efforts included supporting
certification, resolving contract issues, facilitating
prompt invoicing payments, and working with
prime contractors to help identify subcontracting
opportunities.

Supplier Diversity Champions

Supplier Diversity Champions play an important
role in promoting contracting opportunities
within their respective business units,
contributing significantly to the success of our
Supplier Diversity program.

In 2025, a total of 94 champions reaffirmed their
commitment to engage suppliers in our supply
chain. Throughout the year, these champions
represented SoCalGas at key industry events,
Supplier Diversity business showcases, and Meet
the Primes, serving as mentors and connectors
for small, local and diverse businesses. They were
also instrumental in contributing to the success
of the ELEVATE mentorship pilot program.

ELEVATE program graduate, Lee Anne Davis (CEO of Promoventures - a woman-owned DBE) with Lily Otieno, Ron Williams, Ben Fatola
and Victoria Leonido
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SUPPLIER ENGAGEMENT

Officer Meetings

SoCalGas convened CEO- and executive-
level supplier meetings to strengthen our
relationships with key prime contractors and
strategic suppliers, reinforce accountability and
align expectations around performance, safety,
innovation, and delivery.

These sessions focused on supplier performance,
subcontracting commitments, capacity
planning, and alignment with SoCalGas’
operational priorities.

Supplier Business Review Meetings

Our Supply Chain Management team conducted
27 business review meetings with various
prime contractors throughout the year. These
structured forums enhanced collaboration,
evaluated performance, and addressed
challenges. Through transparent engagement,
we discussed alignment with our organizational
objectives, reviewed metrics including year-to-
date DBE subcontracting spend, and potential
opportunities to expand participation of small,
local, and diverse businesses by these primes.

These meetings remain integral to advancing
inclusion of small, local, and diverse suppliers in
our supply chain.

SoCalGas Supply Chain Management and Supplier Diversity teams at a business review meeting with Carl Wilson of National
Corrosion (Asian Pacific-owned DBE)

Gina
Orozco

“Gas Transmission & Storage Operations
plays an important role in building
a resilient energy infrastructure. By
partnering with small, local, and diverse
businesses on transmission pipeline
construction programs and storage facility
modernization, we strengthen safety
and reliability while fostering innovation
and economic growth in the communities
we serve. These partnerships are essential
to achieving our shared goals and
delivering long-term value.”

Gina Orozco, VP of Gas Transmission &
Storage Operations
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Creating real social
impact starts with a
thriving workforce. Such
efforts support the long-
term growth and success
for both suppliers and
the company.

Supplier Diversity Business Showcases
SoCalGas hosted three major business showcases
designed to strengthen engagement with small,
local, and diverse businesses.

* The Combined Workshop Series launched
an enhanced Technical Assistance Program
(TAP) series for our CBO partners, focused on
promoting energy-efficient technologies, and
programs such as On-Bill Financing (OBF).

* The Promotional Products Vendor Showcase
highlighted 17 small, local, and diverse suppliers
offering innovative promotional products.

* Together with our community partners, we co-
hosted an event for Lesbian, Gay, Bisexual, and
Transgender Business Enterprises (LGBTBE)
suppliers: “Pride in Business: LGBT Business
Showcase & Matchmaking”, teaming up with the
Los Angeles LGBTQ+ Chamber of Commerce,
Long Beach LGBTQ+ Chamber of Commerce,
National LGBTQ+ Chamber of Commerce, and
Desert Business Association.

Cesar
Callejas

“I believe supplier diversity is a catalyst
for innovation and resilience, allowing
businesses to better reflect the
communities they serve. Through
collaborative efforts, two initiatives which
surpassed expectations with strong DBE
participation demonstrate this impact:
the Energy Savings Assistance (ESA)
program and the Supplemental Paving
program. My advice to future champions:
be bold, build genuine relationships, and
invest in mentoring to help suppliers
thrive."

Cesar Callejas, Senior Supervisor,
Category Management - Supply Chain
Management & DBE

SOCALGAS SUPPLIER DIVERSITY | 2025 ANNUAL REPORT | 2026 ANNUAL PLAN | 14

SOCALGAS Supplier Diversity Champion SOCALGAS Supplier Diversity Champion

Fidel
Galvan

“With nearly two decades at the
company, | am passionate about
identifying high-value suppliers, and
expanding opportunities for small, local
and diverse businesses. Supplier diversity
helps to strengthen communities and
foster innovation. A notable achievement
was onboarding a Hispanic-owned
mechanical construction firm to support
Gas Transmission Operations. Looking
ahead, | see supplier diversity continuing
to grow through emerging technologies
and stronger industry partnerships.”

Fidel Galvan, Senior Manager,
Gas Transmission Engineering



Meet the Primes participation of small, local, and diverse

Meet the Primes events connect prime contractors ~ Pusinesses within our supply chain.

with small, local, and diverse suppliers to explore | November, 12 Gas Engineering primes
subcontracting opportunities, network and  engaged with over 50 small, local, and diverse
build potential business partnerships. They suppliers showcasing their capabilities in
also feature panel discussions, workshops,  mechanical, civil and industrial engineering,
and matchmaking sessions designed to  gyrveying, Geographic Information System (GIS),
create meaningful connections. These events  traffic control, instrumentation, environmental

highlight our company’s commitment to  gervices, design, and architectural services.
increasing supplier engagement and expanding

“In Supply Chain, our mission is to build
a resilient, inclusive, and future-ready
ecosystem that reflects the communities
we serve. Our commitment to opportunities
for small, local, and diverse suppliers
continues to strengthen our operations,
drives innovation, and helps the company
deliver safe, reliable, and affordable
energy. I'm proud of the progress we have
achieved, and excited about the pathways
we are creating to help these businesses
grow, compete, and lead.”

Lily Otieno, Director of Supply Chain
Management & DBE

SoCalGas team at the “Pride in Business: LGBT Business Showcase & Matchmaking” with representatives from the CPUC,
Los Angeles LGBTQ+ Chamber of Commerce, Long Beach LGBTQ+ Chamber of Commerce, National LGBTQ+ Chamber of

Commerce, Desert Business Association, and LGBTQ+ business owners e —————
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COMMUNITY MEDIA

INn 2025, more than 30.43% of our total gross media
budget was dedicated to reaching culturally
diverse audiencesthrough a strategic mix of social,
digital, and traditional media, complemented by
targeted email campaigns and TV partnerships.
These efforts focused on delivering critical
messages about various company initiatives,

' BROTHERHOOD CRUSADE fir

including safety tips and customer assistance procurement and subcontracting across
programs, to local communities. departments, while our subcontracting portal
SUPPLIER DIVERSITY MONITORING AND streamlines reporting for prime suppliers.
REPORTING In 2025, SoCalGas successfully completed an
SoCalGas employs a comprehensive suite of audit by the CPUC'’s Utility Audits Branch (UAB)
tools to monitor and track diverse supplier of the Supplier Diversity Program for calendar
prospects, activities, and spend. Interactive year 2023.

dashboards provide real-time visibility into

- BLACK UNITED FUND o

- ti:'pﬂ - T3 I i i M

SoCalGas Supplier Diversity and Community Relations teams at the Brotherhood Crusade’s Community Garden reception

SOCALGAS SUPPLIER DIVERSITY | 2025 ANNUAL REPORT | 2026 ANNUAL PLAN | 16



STRATEGIC SOURCING SUCCESSES

Collaboration with Supply Chain Management
(SCM) and business units resulted in increasing
opportunities for small, local, and diverse
suppliers. Notable successes were in areas such
as supplemental paving, construction equipment
rental, general civil and structural construction,

= >
o |
e ]
. e )
i- - =
.

landscaping services, plumbing services, and
environmental mitigation. Pilot programs

technical assistance workshops and business
matchmaking at events.

were also launched to increase the number T . . . .

- ) ) ) ) In Pipeline Project Delivery, a diverse supplier
of qualified diverse suppliers for services like
cathodic protection and biomethane projects.

SCM employees further supported the supplier

contributed to timely, cost-effective execution
of a major transmission project, using specialized
hand-digging on a high-traffic hiking trail to

iversi rogram thr h presentation Cpai
diversity program through presentations at maintain safety.

W

> \ Y/

TR N

Scott Crider (SDGE President), Erin Smith (SoCalGas SVP of External Affairs & Chief Talent Officer) representing Sempra California utilities with employees at the Annual Supplier Diversity En Banc
event in Carson, California.
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Facilities Improvement and Maintenance:
Facilities capital projects team completed several
key projects, including architectural services,
security enhancements, electrical services, and
other tenant improvements across multiple
locations.

2025 EXTERNAL ACTIVITIES
Organizations Supported by SoCalGas
SoCalGas participated in over 60 CBO and
chamber of commerce (COC) events and
supported workshops designed to strengthen
the business capabilities of small, local, and
diverse entrepreneurs. Additionally, we actively
engaged with 30 CBOs & COCs to advance
opportunities for small, local, and diverse
businesses. The Supplier Diversity team members
served in leadership roles on boards and
committees within eight of these organizations.
These efforts increased supplier engagement
with small, local, and diverse businesses.

2025 Awards
SoCalGas received nine awards for our best
practices and leadership in supplier diversity.

Minority Business Enterprises (MBESs)
MBEs continue to comprise a large portion of our
service providers and supply chain. In 2025, we
spent $770 million with 341 MBEs.

Women Business Enterprises (WBES)
SoCalGas continues to offer opportunities for
women-owned businesses across all areas of our
organization. In 2025, our total spend was $244
million with 171 WBEs.

N«“

ENERG’(’

\Y (-.

Henry Pang (SoCalGas) presenting a workshop on Ariba Business Networking to Los Angeles Latino Chamber of
Commerce members

“AMERICAN INDIAN CHaMBEn | Iﬁ

-
“CELEBRATING 30 YEARS
anmm ETRENGTHEMING OUR IJSINESS COMMUSTY
Sict W

L]

-

Anne Muchiri (SoCalGas) accepting the American Indian Chamber of Commerce (AICC) Legend Award on behalf of the late
Jeff Thorsen from AICC President Tracy Stanhoff
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Lesbian, Gay, Bisexual, and Transgender
Business Enterprises (LGBTBESs) and
Persons with Disabilities Business
Enterprises (PDBES)

We continued to target our outreach and

MSuCaIGas..

engagement to increase participation with two
historically low utilization categories, LGBTBE
and PDBE. In 2025, our combined spend with
LGBTBEs and PDBEs was $3.66 million.

Disabled Veteran Business Enterprises
(DVBES)

SoCalGas continued to provide mentoring and
networking opportunities for DVBEs through our

partnership with the Veterans In Business (VIB)
Network. In 2025, our procurement with DVBEs
totaled $61.6 million.

SUMMARY OF PURCHASES/
CONTRACTS

SoCalGas worked with a total of 565 diverse
suppliers, with 304 serving as prime suppliers
(See charts on pages 38-42 of the Chart
Addendums).

NUMBER OF DBEs AND
REVENUE REPORTED TO THE
SUPPLIER CLEARINGHOUSE

In 2025, SoCalGas utilized 565 diverse suppliers
(See chart on page 43 of the Chart Addendums).

Gina Christian (SoCalGas) with Chef Tim during a culinary presentation at the Combined Workshop Series Launch |
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DESCRIPTION OF SUPPLIER
WORKFORCE

To obtain information on the average percentage
of our supplier workforce that resides in
California, SoCalGas utilized demographic data
voluntarily provided by diverse suppliers to the
Supplier Clearinghouse as well as responses to
our annual supplier workforce demographics
survey that is conducted pursuant to Senate Bill

(SB) 1162. From this survey, 58 unique suppliers
voluntarily shared information about their
employees, offering insights into approximately
1,358 members of their diverse workforce.

Based on the data sources used, SoCalGas
worked with 388 diverse suppliers, of which
68.67% have a majority of their workforce in
California. Additionally, on average 83.04% of
SoCalGas suppliers’ total workforce, resides
in California.

Jae Joo (SoCalGas) moderating a panel during the “Pride in Business: LGBT Business Showcase & Matchmaking”

Cody
Quezada

“At SoCalGas, our gas distribution
operations are strengthened by
partnerships with small, local, and diverse
suppliers. These collaborations are more
than a requirement of CPUC’s GO 156,
they represent our commitment to building
a resilient, inclusive, and innovative energy
future. By fostering diversity in our supply
chain, we enhance safety and reliability
for our customers and create economic
opportunities that empower communities
and drive sustainable progress. Together,
we are shaping an energy landscape that
is affordable, supports environmental
compliance and emissions reductions,
and is reflective of the values we
stand for.”

Cody Quezada, Director of Distribution
Operations & Construction, Southeast
Region — Gas Operations
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PROGRAM EXPENSES

Supplier diversity expenses included CPUC Supplier Clearinghouse program
costs, technical assistance, capacity-building events, office support services,
consulting, supplier outreach, annual report production, and other related
expenses.

2025 | GO 156 Section 9.1.3 | Supplier Diversity Program Expense

Expense Category 2025 Actual ($000)
Wages & Other Employee Expenses $814
Program Expenses $162
Training Expenses $14
Consultant Expenses $124
Other Expenses $3

51,117

2025 | GO 156 Section 9.1.4 | Supplier Diversity Procurement Results
Compared to Set Goals

Category 2025 CPUC Goal %
Minority Male Business Enterprise 26.77% N/A
Minority Female Business Enterprise 4.75% N/A
Minority Business Enterprise (MBE) 31.51% 15.00%
Women Business Enterprise (WBE) 9.97% 5.00%
Eiizlz?i,s(;a({,elgiggjal,Transgender Business 0.04% 150%
Disabled Veteran Business Enterprise (DVBE) 2.52% 1.50%
Persons with Disabilities Business Enterprise (PDBE) 0.11% N/A

44.15% 23.00%

% - Percentage of Net Procurement
*Percentages reflect rounding differences

DESCRIPTION OF PROGRESS IN MEETING OR
EXCEEDING SET GOALS

In 2025, procurement with diverse suppliers reached more than $1.08 billion,
or 44.15% of SoCalGas' total procurement.

DESCRIPTION OF PRIME CONTRACTORS UTILIZATION OF
DIVERSE SUBCONTRACTORS

Our supplier diversity team works closely with large prime contractors to
identify and engage diverse suppliers. Many prime suppliers have realized
the benefits of working with small, local, and diverse firms and have
implemented their own supplier diversity programs (See additional chart
on page 44 of the Chart Addendums).

In 2025, these efforts resulted in $335 million in subcontracting spend with
diverse businesses.

2025 | GO 156 Section 9.1.5 | New Diverse Prime and Subcontractor Utilization

Category CNew Prime New
ontractors # Subcontractors #

Minority Male Business Enterprise 22 21
Minority Female Business Enterprise 7 9
Total Minority Business Enterprise (MBE) 29 30
Women Business Enterprise (WBE) 13 16
Lesbian‘, Gay, Bisexual, Transgender Business ) 0
Enterprise (LGBTBE)
Disabled Veteran Business Enterprise (DVBE) 2 11
Persons with Disabilities Business Enterprise (PDBE) 1 1
8(a)* 1 0

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.
Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business
Administration pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the
U.S. Secretary of Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).
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LIST OF SUPPLIER DIVERSITY COMPLAINTS

RECEIVED AND CURRENT STATUS Jennifer DeMarco
There were no formal complaints or lawsuits filed against SoCalGas “Equitable and fair contracting is the foundation of supplier
related to supplier diversity in 2025. diversity. Our legal team supports fairness and compliance in

contracting processes, giving small, local, and diverse businesses
DESCRIPTION OF EFFORTS TO RECRUIT DIVERSE

a fair opportunity to compete and succeed. These efforts reflect
SUPPLIERS IN LOW UTILIZATION CATEGORIES

our values and strengthen our supply chain.”
We continue to pursue opportunities to increase spend with small,
local, and diverse suppliers in traditionally low utilization areas.

Jennifer DeMarco, Assistant General Counsel, Commercial

Community-based Organizations (CBOs)

Black Business
Association (BBA)

Sarah Harris

Founded in 1970, BBA advocates for the growth of African
American and minority-owned businesses by expanding access
to capital, contracting opportunities, and entrepreneurial
resources. Through cohort learning and technical assistance
workshops, BBA helps strengthen and elevate its members in the
marketplace. BBA's partnership with SoCalGas reflects a shared
commitment to promoting small, local, and diverse businesses.
With SoCalGas’ support, BBA hosted five technical workshops in
2025 on certification, financial fitness, marketing, Al innovation, and
business development. Together, they continue helping small, local,
and diverse businesses become contract-ready and competitive in

Southern California's economy.

Sanaz Esfahani (SoCalGas) presenting on the Major Projects portfolio at the Gas Engineering’s
Meet the Primes event
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Legal

SoCalGas' Law Department regularly seeks and
engages outside firms to provide a range of
legal services, including employment and labor
law, litigation, commercial, environmental, real
estate, regulatory law, workers' compensation
and recovery claims. SoCalGas attorneys are
encouraged to expand candidate outreach
to consider attorneys from diverse or
underrepresented backgrounds and smaller,
local firms when they open a new matter.

SoCalGas continues to participate in Sempra’s
Community of Counsel, a program for law firms
that handle up to 85% of outside counsel work
for Sempra and its subsidiaries. In March 2025,
SoCalGas hosted the Sempra Community of

Counsel Annual Conference, where SoCalGas'
General Counsel, in-house attorneys, and
leaders networked with Sempra’'s Community
of Counsel, including attorneys working for DBE
firms, to increase visibility into upcoming legal
needs and potential opportunities. A SoCalGas
attorney attended the California Minority Counsel
Program’s Annual Conference in September
2025, interviewing various law firms that
included small firms and lawyers from diverse
backgrounds. Members of the SoCalGas Law
Department also actively engage in numerous
organizations that promote the interests of
diverse or underserved groups and serve on
the board or as advisory members of some of
these organizations.

In 2025, SoCalGas’ spend with diverse law firms
totaled $1.76 million.

Finance

Our Accounting and Finance team continued
to engage various diverse financial firms during
the year, strengthening our relationships
through ongoing evaluations and inclusion
efforts.

In 2025, these activities resulted in $1.94
million in spend, with active participation
by diverse firms in public debt offerings.
Additionally, a diverse firm was retained to
audit our CPUC General Order 77-M filing.
These initiatives reflect our commitment to
expanding opportunities for diverse firms

within financial services.

LEGAL FINANCE
$2.3
$2.1 $2.9
2 $18 i 2 $2.7
(@) (@)
— $1.4 =
| I |
£o23 ¥
2021 2022 2023 2024 2025 2021 2022 2023 2024 2025

* Dollars reflect rounding differences.
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Message from the VP
of Supply Chain and
Operations Support

66 Our achievements in 2025 are the result
of a collective effort—from our procurement
teams to our business units and community
partners ... Together, we are building a
forward-thinking supply chain, reflective of
the communities we serve. 29

Reflecting on 2025, we are proud to share
our progress in expanding access, building
capacity, and fostering innovation across our
supply chain organization. This year has been
marked by meaningful partnerships, innovative
collaborations, and our continued commitment
to creating opportunities for small, local, and
diverse businesses.

Supplier diversity strengthens our supply
chain, fuels innovation, and reflects the
communities we serve. Through initiatives like
the ELEVATE Program, Combined Workshop
Series, business showcases, and other targeted
outreach efforts, we continue to empower
suppliers to grow, compete, and thrive.

The success of these programs highlights
the value of engagement and education in
building lasting relationships.

Our achievements in 2025 are the result of a
collective effort—from our procurement teams
to our business units and community partners.
We are proud to report that 44.15% of our
total procurement was with diverse suppliers,
demonstrating our collective progress.

These results are a testament to the dedication
of our business units and primes who make
our supply chain resilient and responsive
every day.

Looking ahead, we remain focused on

expanding our impact through continued
investment in supplier development and
promoting inclusive procurement practices.

Together, we are building a forward-thinking
supply chain, reflective of the communities
we serve.

Tl Gotttr—

Paul Goldstein
VP of Supply Chain and Operations Support
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GOALS

SoCalGas will continue to comply with the requirements of General Order
156 in our short-, mid-, and long-term supplier diversity objectives. This
includes working with industry groups, business associations, and CBOs

to facilitate outreach, supplier engagement, and training (See charts on
pages 45-46 in the Chart Addendums).

SOCALGAS Supplier Diversity Champion

Victor
Bernardez

“l joined the Supplier Diversity Champions program out of a
passion for mentorship and paying it forward. Supplier diversity
helps to open doors for new talent and drive innovation. Through
structured mentoring and guidance, small, local, and diverse
suppliers can grow into confident, capable partners. Future
champions, through mentorships, should build meaningful
relationships with small, local, and diverse suppliers to create
lasting impact and a culture of inclusion.”

Victor Bernardez, Facilities Construction Project Management
Senior | - Support Services

DESCRIPTION OF SUPPLIER DIVERSITY PROGRAM
ACTIVITIES PLANNED FOR THE NEXT CALENDAR YEAR

INTERNAL ACTIVITIES

We continue to build on the success of our program through impactful
activities to increase small, local, and diverse supplier participation across
portfolios and departments. These partnerships focus on identifying and
developing suppliers for contracting opportunities.

SOCALGAS Supplier

Lacey Sherman
EDM Services, Inc.

EDM Services, Inc. (EDM) is a CPUC-certified woman-owned
business that has grown from a two-person pipeline engineering
firm in 1992 to a multidisciplinary organization with over 60
professionals led by President and CEO Lacey Sherman. A long-time
SoCalGas supplier, EDM is known for strong technical leadership
and its commitment to advancing women in engineering. A recent
landslide-related pipeline replacement project - led primarily by
women across all major roles - underscores the supplier’'s dedication
to diversity and to developing the next generation of women
in STEM.
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Potential procurement opportunities for various categories that will be
competitively sourced include:

* Pipeline construction, janitorial services and supplies, environmental ser-
vices, office supplies, supplemental paving

* Facilities Capital Programs
* Major Projects

* Gas Pipeline Construction

EXTERNAL ACTIVITIES

We will continue to build upon the successful external strategies described
in Section 9.1.1 of this report through collaboration with our CBOs, the
Supplier Clearinghouse, local businesses, and civic leaders to identify small,
local, and diverse businesses.

PLANS FOR RECRUITING DIVERSE SUPPLIERS IN LOW
UTILIZATION CATEGORIES

Legal

Our Law Department will continue to seek and evaluate DBEs and attorneys
from small firms and diverse backgrounds to provide legal services across
various practice areas. The Law Department will also continue participating
in the Sempra Community of Counsel Annual Conference to develop
and strengthen relationships with attorneys from diverse backgrounds.
SoCalGas' in-house counsel will also continue attending Continuing Legal
Education programs organized by DBEs to network and learn about their
expertise.

Finance

Our approach to recruiting diverse financial services firms remains
dynamic and inclusive. We will continue to meet with diverse financial
services firms to try to expand our pool of qualified procurement firms. We
will also continue to invite diverse firms to participate in our public debt
offerings. This strategy promotes a wide range of viewpoints and capabilities
within our financial operations.

PLANS FOR RECRUITING DIVERSE SUPPLIERS WHERE
UNAVAILABLE

SoCalGas continues to support outreach efforts to identify small, local, and
diverse suppliers in areas where none are currently known to be available.
We will continue to access the Supplier Clearinghouse as well as partner
with our CBOs to increase our outreach efforts.

==
_~— . .
Antonio Gil

Moctezuma
& Kenia Gil

A&l Pallets LLC

A&I Pallets LLC, a certified minority-owned and family-run business
in Los Angeles, is led by owner Antonio Gil Moctezuma, with support
from his daughter Kenia Gil, who helps oversee daily operations. The
company provides sustainable pallet recycling and manufacturing
services, offering custom and heat-treated pallets through a
closed-loop system that repurposes scrap material to reduce waste
and lower costs. For five years, A&| Pallets has supported SoCalGas
with full pallet lifecycle services, helping to advance the company’s
sustainability goals while fueling A&l Pallets’ operational growth.
A&l Pallets is paying it forward by helping mentor other small, local,
and diverse suppliers through a regional pallet-manufacturing
consortium they helped establish.
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SUBCONTRACTING PLANS

To increase small, local, and diverse
subcontracting opportunities, we will continue
hosting business showcases, matchmaking
events, technical assistance programs, and

Community-based Organizations (CBOs)

Suzanna Choi

Asian Business Association—Orange

County (ABAOC)

mentorship opportunities. Our efforts include
guiding subcontractors through the CPUC
certification process and fostering strong,
mutually beneficial partnerships between primes
and subcontractors.

SOCALGAS Supplier

il

For over 30 years, ABAOC has championed minority-owned

businesses by expanding access to opportunities and providing
the tools and support entrepreneurs need to succeed. ABAOC's
partnership with SoCalGas reflects a shared commitment
to elevating small, local, and diverse businesses through
training, mentorship, and matchmaking with primes. SoCalGas
also supports ABAOC's procurement events and technical
assistance programs. In 2025, ABAOC hosted more than 20
SoCalGas-sponsored workshops on procurement readiness,
compliance, and partnership building — creating pathways where

small, local, and diverse businesses can grow and innovate.

PROGRAM COMPLIANCE

SoCalGas is committed in spirit and in practice to
General Order 156. Our supplier diversity practices
continue to offer business opportunities for small,
local, and diverse suppliers across California.

Linda Ivanov and
Carson Helton

Sage Environmental

Sage Environmental, founded in 2007, provides environmental planning, habitat
restoration, vegetation management, and regulatory permitting across Southern
California. Sage is known for its practical vegetation and fire-fuel management,
using methods like invasive species removal, erosion control, and its signature
prescribed goat grazing program. This in-house goat grazing program offers a
natural, sustainable solution for managing steep or hard-to-access areas, and
supports habitat recovery while following strict best practices, and regulatory
standards. Since 2011, Sage has delivered vegetation management throughout
wildlands and fuel-modification zones in Orange and Los Angeles counties.
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WORKFORCE AND BOARD DIVERSITY

At SoCalGas, diversity, equity, and inclusion are
core to our mission and key to building a high-
performing culture. We know that creating real
social impact starts with a thriving workforce.
That's why we're committed to fostering a
safe, supportive workplace where everyone
has a fair opportunity to grow, contribute, and
succeed. This commitment extends to our
Board of Directors, whose backgrounds bring
a wealth of perspectives, experiences, and
insights, resulting in informed and balanced
decision-making.

SoCalGas fully supports equal opportunity for
all without regard to race, sex, and other traits
protected by law. SoCalGas makes all decisions

about suppliers and all business relationships
without regard to race, sex, and other traits
protected by law.

AS OF DECEMBER 31, 2025:

Board Diversity

The SoCalGas Board of Directors included
five women with a combined 125+ years
of experience across the Sempra family of
companies. Their diverse expertise in law,
engineering, finance, economics, marketing, and
consulting strengthened our ability to navigate
a dynamic marketplace. We remain confident
in their leadership and strategic vision. We are
committed to advancing supplier diversity and
workforce inclusion as key drivers of inclusive
growth and long-term value.

VIBE ERG members celebrating Black Restaurant Week

SOCALGAS Supplier Diversity Champion

“l became a Supplier Diversity Champion
because equity and inclusion have
always mattered to me. Supplier
diversity can create real change by
opening doors to economic opportunity
and meaningful inclusion. To support
small, local, and diverse suppliers, start
by building genuine relationships
and understanding their challenges.
Encourage inclusive procurement and
help teams see the business value of
investing in mentorship and training
programs. These efforts support the
long-term growth and success for both
suppliers and the company.”

Apryl Shaw, Equity & Inclusion
Senior Il — Diversity & Inclusion
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Workforce Diversity
SoCalGas’ workforce spans four generations, Community-based Organizations (CBOs)
with over 50% having dedicated more than 10
years of service. 55% of employees were union
represented, and 45% were in management. The
workforce was comprised of 75% people of color
and 25% white.

To attract top talent, support and engage our
people, the Diversity, Equity, & Inclusion team
offers a range of programs and initiatives
for employees to connect, grow, and thrive
including:

* ERGs

* Inclusion Dialogues

* Mentoring Programs

* Annual Summit
« Volunteer Opportunities Darrel Sauceda, Anna Sauceda,

and Olivia Rios

Building on these efforts, and aligned with our )
strategic priorities, 2025 was a year of meaningful Los Angeles Latino Chamber of

progress. Highlights include: Commerce (LALCCQC)

* Strengthened our connection with frontline
employees by continuing inclusion-focused

dialogues across various bases supporting Since 2008, LALCC has supported economic growth of Latino-owned businesses
customer service, gas transmission, through its four pillars: procurement, programs, policy, and partnerships. The
distribution, and storage operations. chamber prepares members to compete and scale by helping to provide access to

. contracts, mentorship, capital, and technical workshops through signature initiatives
* Sponsored seven ERGs, with over 1,700 o 2 L ) - gkl
like its new LISTO procurement portal and its Elevate Together® program. In 2025,

combined members and strong allyship, i ) ) o o o
LALCC hosted over 30 technical workshops including topics like Ariba invoicing,

offering mentoring, cultural events, and cross- ) i o
financing, and energy transition that were presented by SoCalGas employees - a

functional networking while strengthening i i ] }
result of the chamber's longstanding collaboration with SoCalGas. LALCC continues

ties with diverse business partners. ) i i
to prepare businesses for upcoming global events like the FIFA World Cup and the

* Launched GasNews, a printed newspaper 2028 Olympics.
distributed to all employees, to have consistent
access to key updates and company news.
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« Increased Supplier Diversity Champion en- initiative and WE Lead base visits, strengthening

gagement within Diversity, Equity, & Inclusion connections, guiding decisions, and reinforcing

by participating in business matchmaking inclusive leadership.

events. To read more about Diversity, Equity, & Inclusion

« Deepened our leadership team’s understanding at SoCalGas, please visit: https://www.socalgas.
com/about-us/diversity-equity-inclusion.

of frontline experiences through the Live-a-Day

SOCALGAS Supplier

Parsons and CARV

Primme Contractor/Diverse
Supplier Partnership

Parsons, a global engineering and project management firm,
has supported SoCalGas for over 30 years. Partnering with
CARYV, a minority-owned design and engineering firm, they
have built a close relationship that strengthens SoCalGas’

" S 0 0 1 S S

design drawing and QA/QC closeout program while supporting
Parsons’ supplier diversity goals. Together they work as one
coordinated team, providing a range of transmission design
services such as in-line inspections, valve relocations, pipe
abandonments, bridge-related design, QA/QC reviews, and
full closeout packages. Parsons and CARV's success comes
from shared tools, tracking, communication, cross-training,
and balanced workloads. Though Parsons is the prime, CARV
serves as an equal, fully integrated partner—creating shared
ownership, strong team cohesion, and long-term stability for
the Gas Transmission Design Team.
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SOCALGAS Supplier

Community-based Organizations (CBOs)

! |
el JJL_J- E

—

Chinese American Construction Bree Myers, Ron Myers Jr.,

Professionals (CACP) & Desiree Watson
David Tsau

RM Myers Corporation

Founded in 1980, CACP helps connect Chinese-American design,

construction, and real estate professionals to industry opportunities ; L -
Founded in 1997, RM Myers Corporation is a CPUC-certified

while supporting small, local, and diverse businesses. For nearly 40 ) o : o
woman-owned environmental remediation firm specializing

years, CACP has continued to offer technical training, networking . i -

. e . . . in asbestos, heavy metal paints and mold removal, demolition,
opportunities, and certification guidance to help suppliers build o : ) )
pipeline preparation, coating, and metal recycling. A partner to

capacity and compete. CACP’s long-standing partnership with ; ) -
SoCalGas since 1986, RM Myers has delivered critical underground

SoCalGas dates back to the mid-1980s, and together they support

b d diati i Ivi
programs that prepare DBEs for success. In 2025, CACP hosted sl slspvegivune] remedilon serviess e sLipperied evelving

regulatory needs. RM Myers pioneered a recycling program that
supports SoCalGas’ waste management practices and has been
adopted across the gas and oil industry. Supplier diversity remains
central to RM Myers’ mission, helping expand opportunities for
other diverse businesses across the energy sector.

two SoCalGas-sponsored technical workshops, continuing a shared
commitment to supplier readiness for small, local, and diverse
suppliers across Southern California.
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MARKET ORIGIN AND FUEL TYPE TERM OF SALE
SoCalGas' natural gas procurement from DBEs represented 19.78% of total Please refer to the chart on page 47 of the Chart Addendums for a
natural gas purchases reflecting continued progress in expanding diverse breakdown of term of sale.

supplier participation, within fuel procurement.
CATEGORY AND GENDER OF SUPPLIER

VOLUME AND DOLLAR MAGNITUDE In 2025, SoCalGas purchased 19.78% of our natural gas supplies from

Purchases with diverse suppliers remain consistent as a result of ongoing diverse suppliers, totaling $258.3 million. Below is a breakdown of the
efforts to sustain and strengthen these relationships. company's natural gas purchases by DBE category.

Please refer to the chart on page 47 of the Chart Addendums for a
detailed breakdown by category and gender.

Summary of Purchases and/or Contract Fuels for Non-Generation

Ethnicity and Gender of Supplier Chart
Purchases JAN 2025 to DEC 2025

Fuels for Non-Generation Purchases Natural Gas Suppliers by Ethnicity

Description Dollars Volume Federally recognized tribes (sovereign nations)

0
and Native American-owned el oA 2t
Canadian Source Gas $25,033,234 17,964,321 African American-owned $107,812,405 8.26%
Hispanic American-owned $0 0.00%
Domestlc On-Shorg Gas Purchases from §1022,545,712 350,655.995
Non-Diverse Suppliers . - .
Asian Pacific American-owned $21,195,801 1.62%
o K B 0y
ngestlc On S.hore Gas Purchases from $258,321,204 84,857,162 Women-owned $30,800,979 2.36%
Diverse Suppliers
Disabled Veteran Business Enterprise-owned $36,896,812 2.83%
Gas Purchases/Payments - Other Utilities $0 0
Lesbian, Gay, Bisexual and Transgender-owned 0.00%
Total Natural Gas Purchased $1,305,900,149 453,477,478 $258,321,204 19.78%
Fuels for non-generation information provided is required pursuant to CPUC General Order 156, section 8.1.1 Fuels for non-generation information provided is required pursuant to CPUC General Order 156, section 8.1.1
*Dollars reflect rounding differences *Dollars & Percentages reflect rounding differences
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EXISTING AND/OR CHANGING MARKET
CONDITIONS

Strengthening partnerships with small, local, and diverse
businesses continues to be an important element of our natural
gas procurement strategy. As we implement the Biomethane
Procurement Target under D.22-02-025 to accelerate California’s
decarbonization efforts, SoCalGas is committed to creating new

SOCALGAS Supplier

pathways for DBEs to participate in innovative and emerging
opportunities across our supply chain, including lower- and no-
carbon energy solutions.

SPECIFIC OUTREACH PROGRAMS

Internal Activities

The Gas Acquisition department continues its outreach efforts
with small, local, and diverse suppliers and actively supports
SoCalGas’ Supplier Diversity Champions program. By sharing
insights on evolving market trends, the team helps position DBEs
for success in natural gas procurement, particularly in emerging
fuels markets.

Miara Shaw
Miara Shaw Enterprises

External Activities
SoCalGas continued to expand DBE participation in energy

markets through engagement and outreach. We continued

t t th ti | utilit lier di it i . . . . . . .
© suppor © national Uity supplier civersity program in Miara Shaw Enterprises (MSE) is a CPUC-certified minority-owned firm

artnership with the National Association of Regulatory Utilit e .
P P 9 Y Y specializing in natural gas procurement and market strategy. With 27

Commissioners (NARUC), advancing industry-wide progress
( ) 9 Y prog years of experience, founder Miara Shaw is one of the nation’s few Black

to broaden small, local, and diverse supplier inclusion in fuel . . .
female energy traders. MSE delivers service to producers, utilities, and

rocurement.
P end-users. For the last three years, MSE has supported SoCalGas as

EXCLUSIONS OF SPECIFIC FUEL CATEGORY a natural gas broker, helping operational reliability and efficient gas

procurement. Through SoCalGas’ Supplier Diversity Program, Miara
Please refer to the chart on page 47 of the Chart Addendums for . . )
] ) . ) Shaw continues to leverage her expertise to expand her business and
Supplier Diversity Results in Fuel Procurement. . . .
demonstrate the value, innovation, and leadership that small, local, and

diverse suppliers bring to the energy industry.
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2026

2026 ANNUAL PLAN
FUEL PROCUREMENT

GOALS

The Gas Acquisition department will continue to work toward meeting
short-, mid-, and long-term goals to align with the overall CPUC supplier
diversity goal with a focus on increasing opportunities for small, local, and
diverse suppliers in natural gas and renewable fuel markets.

PLANNED ACTIVITIES

Internal Activities

The Gas Acquisition department will strive to increase SoCalGas’ natural
gas supplier base in 2026 by providing mentoring and other assistance to
emerging suppliers, including capability-building support and guidance
on market participation requirements.

External Activities

Activities to help increase participation of small, local, and diverse natural
gas suppliers include sharing our business needs, providing guidance on
industry best practices, expanding outreach to new entrants, and continuing
engagement through industry forums and supplier events.

RECRUITMENT PLANS FOR SUPPLIERS IN
LOW UTILIZATION CATEGORIES

SoCalGas plans to attend industry conferences and encourage suppliers to
participate in natural gas procurement programs. We consider competitive
offers from all natural gas companies including low utilization categories.
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Jordan Zeoli

“Pipeline Integrity Execution’s
collaboration with small, local,
and diverse businesses has been
instrumental in the success of our
projects, directly supporting the safety
and reliability of our pipeline system.
These partnerships not only strengthen
our commitment to innovation and
operational excellence but also reinforce
our mission to deliver safe, affordable
energy to the communities we serve.”
Jordan Zeoli, Senior Manager,

Gas Transmission & Distribution
- Project Management

PLANS FOR UNAVAILABLE SUPPLIERS

SoCalGas continues to discover new potential suppliers in areas where
none are currently available through targeted outreach efforts, enhanced
market research, and collaboration with CBOs, trade organizations, and
chambers of commerce.

SUBCONTRACTING PLANS

We will continue to promote diverse subcontractor engagement
through various outreach activities including mentoring, matchmaking
sessions, and technical assistance, to help suppliers meet qualification
requirements.

PROGRAM COMPLIANCE

SoCalGas will continue its outreach activities to small, local, and diverse
suppliers and aims to comply and meet all goals set by General Order
156. SoCalGas fully supports equal opportunity for all without regard to
race, sex, and other traits protected by law.
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SOCALGAS | Supplier Diversity Procurement Results by Category 20251 GO 156 Section 9.1.2
Direct Spend' $ Sub Spend? $ Total $ %

African American $89,235,545 $13,119,244 $102,354,789 4.19%
Asian Pacific American $146,033,839 $15,553,256 $161,587,094 6.61%

Minority
Male Hispanic American $222,782,787 $88,980,723 $311,763,510 12.75%
Native American $74,116,867 $4,475,079 $78,591,945 3.21%
African American $7,807,508 $6,945,402 $14,752,910 0.60%
Asian Pacific American $27,520,397 $5,485,892 $33,006,288 1.35%

Minority
Female Hispanic American $32,510,858 $34,296,689 $66,807,547 2.73%
Native American $1,268,374 $173,126 $1,441,500 0.06%
Total Minority Business Enterprise (MBE) $601,276,175 $169,029,409 $770,305,583 31.51%
Women Business Enterprise (WBE) $126,554,552 $117,127,155 $243,681,708 9.97%
Lesbian, Gay, Bisexual, Transgender Business Enterprise (LGBTBE) $892,191 $161,368 $1,053,559 0.04%
Disabled Veteran Business Enterprise (DVBE) $15,282,958 $46,307,860 $61,590,817 2.52%
Persons with Disabilities Business Enterprise (PDBE) $186,188 $2,420,055 $2,606,243 0.11%
8(a)* $6,472 $0 $6,472 0.00%

Total Supplier Diversity Spend $744,198,535 $335,045,846 $1,079,244,381 44.15%

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.

Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business

Administration pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the U.S. Secretary of
Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).

** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

' Direct - Means Direct Procurement: when a utility directly procures from a supplier.

2 Sub - Means Subcontractor Procurement: when a prime contractor, in contract with a utility, procures from a subcontractor
to fulfil its contractual obligation(s).

% - Percentage of Net Procurement.

Totals may not add due to rounding.
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SOCALGAS | Supplier Diversity Direct Procurement Results by Product and Service Categories 2025 | GO 156 Section 9.1.2

Podic o

[ o [ - | [ ]

African American Direct $17,612,795 0.72% $71,622,750 2.93% $89,235,545 3.65%

Asian Pacific American Direct $10,382,428 0.42% $135,651,411 5.55% $146,033,839 5.97%

M,ivrl‘;’lzty Hispanic American Direct $13523514  0.55% §209,259,274 8.56% $222,782,787 9.11%
Native American Direct $587,693 0.02% $73,529,173 3.01% $74,116,867 3.03%

African American Direct $13,475 0.00% $7,794,033 0.32% $7,807,508 0.32%

Asian Pacific American Direct $6,064,129 0.25% $21,456,267 0.88% $27,520,397 1.13%

"é';g;’;;g Hispanic American Direct $4,723.212 0.19% §27,787,646 1.14% $32,510,858 1.33%
Native American Direct $699,618 0.03% $568,756 0.02% $1,268,374 0.05%

Total Minority Business Enterprise (MBE) Direct $53,606,864 2.19% $547,669,310 22.40% $601,276,175 24.60%
Women Business Enterprise (WBE) Direct $26,337,516 1.08% $100,217,037 4.10% $126,554,552 5.18%
Leshian, Gay, Bisexual, Transgender Business Enterprise (LGBTBE) Direct $677,398 0.03% $214,793 0.01% $892,191 0.04%
Disabled Veteran Business Enterprise (DVBE) Direct $306,077 0.01% $14,976,880 0.61% $15,282,958 0.63%
Persons with Disabilities Business Enterprise (PDBE) Direct $0 0.00% $186,188 0.01% $186,188 0.01%
8(a)* Direct 0.00% $6,472 0.00% $6,472 0.00%

Net Product Procurement $320,430,630

52124120518
Total Number of Diverse Direct Suppliers

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.

Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business Administration pursuant to Section 8(a) of the Small Business Act, as amended
(15 U.S.C. 637 (a)) or the U.S. Secretary of Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).

** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

"Direct - Means Direct Procurement: when a utility directly procures from a supplier.

2Sub - Means Subcontractor Procurement: when a prime contractor, in contract with a utility, procures from a subcontractor to fulfil its contractual obligation(s).
% - Percentage of Net Procurement.

Totals may not add due to rounding.
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SOCALGAS | Supplier Diversity Subcontractor Procurement Results by Product and Service Categories 2025 | GO 156 Section 9.1.2

Product Service Total

African American Sub $2,067,076 0.08% $11,052,168 0.45% $13,119,244 0.54%

Minoriy Asian Pacific American Sub $647,465 0.03% $14,905,791 0.61% $15,553,256 0.64%

Male Hispanic American Sub $8,580,136 0.35% $80,400,587 3.29% $88,980,723 3.64%

Native American 0.00% $4,475,079 0.18% $4,475,079 0.18%
-

African American 0.00% $6,945,402 0.28% $6,945,402 0.28%

Minoriy Asian Pacific American Sub $26 0.00% $5,485,866 0.22% $5,485,892 0.22%

Female Hispanic American Sub $1,896,750 0.08% $32,399,939 1.33% $34,296,689 1.40%

Native American 0.00% $173,126 0.01% $173,126 0.01%
-

Total Minority Business Enterprise (MBE) Sub $13,191,453 0.54% $155,837,956 6.37% $169,029,409 6.91%

Women Business Enterprise (WBE) Sub $5,579,414 0.23% $111,547,741 4.56% $117,127,155 4.79%

Lesbian, Gay, Bisexual, Transgender Business Enterprise (LGBTBE) Sub $0 0.00% $161,368 0.01% $161,368 0.01%

Disabled Veteran Business Enterprise (DVBE) Sub $2,894,871 0.12% $43,412,989 1.78% $46,307,860 1.89%

Persons with Disabilities Business Enterprise (PDBE) Sub $0 0.00% $2,420,055 0.10% $2,420,055 0.10%

0.00% 0.00% 0.00%

Total Supplier Diversity Spend - $21,665,738 0.89% $313,380,108 12.82% $335,045846 | 13.71%

52444551148

Net Product Procurement $320,430,630

52124120518
Total Number of Diverse Subcontractors

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.

Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business Administration pursuant to Section 8(a) of the Small Business Act,
as amended (15 U.S.C. 637 (a)) or the U.S. Secretary of Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).

** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

' Direct - Means Direct Procurement: when a utility directly procures from a supplier.

2Sub - Means Subcontractor Procurement: when a prime contractor, in contract with a utility,

procures from a subcontractor to fulfil its contractual obligation(s).

% - Percentage of Net Procurement.

Totals may not add due to rounding.

SOCALGAS SUPPLIER DIVERSITY | 2025 ANNUAL REPORT | 2026 ANNUAL PLAN | 40



|
SOCALGAS | Supplier Diversity Procurement Results by Standard Industrial Classification (SIC) Codes

SIC
Code

07

13

20

23

24

27

28

30

32

33

34

35

36

37

38

39

42

46

47

African
American
Male
$0
0.00%
$0
0.00%
$36,567
0.00%
$551,732
0.02%
$1,411,486
0.06%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$2,198,371
0.09%
$1,067,589
0.04%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$6,956,869
0.28%
$0
0.00%
$0
0.00%

Female

$11,700
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

$387,605

0.02%
$0
0.00%
$0
0.00%

Asian Pacific

American Male

$0
0.00%
$0
0.00%
$11,636,781
0.48%
$1,277,724
0.05%
$15,293,846
0.63%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$30,797
0.00%
$0
0.00%
$3,570,513
0.15%
$0
0.00%
$0
0.00%
$2,635,625
0.11%
$0
0.00%
$0
0.00%
$14,764
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Female

$156,861
0.01%
$3,436,043
0.14%
$7,832,703
0.32%
$0
0.00%
$470,953
0.02%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$103,250
0.00%
$0
0.00%
$0
0.00%

Hispanic
American Male Female
$1,214,650 $0
0.05% 0.00%
$6,783,290 $650
0.28% 0.00%
$22,958,214 $0
0.94% 0.00%
$97,349,136  $28,265,727
3.98% 1.16%
$42,175,598  $3,710,657
1.73% 0.15%
$0 $0
0.00% 0.00%
$0 $0
0.00% 0.00%
$89,000 $0
0.00% 0.00%
$72,589 $7,732
0.00% 0.00%
$0 $0
0.00% 0.00%
$0 $0
0.00% 0.00%
$0 $0
0.00% 0.00%
$2,589,920 $0
0.11% 0.00%
$793,886 $0
0.03% 0.00%
$169,133 $0
0.01% 0.00%
$0 $0
0.00% 0.00%
$11,939,490  $373,435
0.49% 0.02%
$0 $1,384,738
0.00% 0.06%
$0 $0
0.00% 0.00%
$12,058,887  $10,935,378
0.49% 0.45%
$0 $0
0.00% 0.00%
$0 $0
0.00% 0.00%

Native
American Male
$0
0.00%
$7,195,593
0.29%
$26,052,285
1.07%
$0
0.00%
$12,886,901
0.53%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$587,693
0.02%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Female
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

$345,736

0.01%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Minority
Enterprise Business
(MBE) Enterprise (WBE)

$1,383,212 $13,273

0.06% 0.00%
$17,415,577 $0
0.71% 0.00%
$68,516,550  $8,677,737
2.80% 0.35%
$127,444,319  $38,769,469
5.21% 1.59%
$76,295,177  $69,768,088
3.12% 2.85%
$0 $27,422
0.00% 0.00%
$0 $0
0.00% 0.00%
$89,000 $0
0.00% 0.00%
$80,321 $1,253,811
0.00% 0.05%
$0 $0
0.00% 0.00%
$30,797 $11,904
0.00% 0.00%
$0 $0
0.00% 0.00%
$6,160,433 $0
0.25% 0.00%
$2,992,257  $5,632,617
0.12% 0.23%
$1,824,415  $2,129,357
0.07% 0.09%
$2,635,625 $5,578
0.11% 0.00%
$12,312,925 $0
0.50% 0.00%
$1,384,738 $1,685
0.06% 0.00%
$14,764 $0
0.00% 0.00%
$30,441,988  $6,377,926
1.25% 0.26%
$0 $0
0.00% 0.00%
$0 $448,431
0.00% 0.02%

Women Business
Enterprise
(LGBTBE)
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$2,373
0.00%
$677,398
0.03%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Lesbian,
Gay, Bisexual,
Transgender

Business

Enterprise (DVBE)
$0

0.00%

$0

0.00%
$24,839,980

1.02%
$12,170,350

0.50%
$2,278,105

0.09%

$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$3,736

0.00%
$0

0.00%
$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%
$1,501,598

0.06%

$0

0.00%

$0

0.00%

Disabled
Veteran
Business
Enterprise
(PDBE)
$0
0.00%
$0
0.00%
$0
0.00%
$203,551
0.01%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$2,216,504
0.09%
$0
0.00%

2025 | GO 156 Section 9.1.2

Persons with
Disabilities
Business
8(a)
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$6,472
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Diversity
Spend
$1,396,484
0.06%
$17,415,577
0.71%
$102,034,267
4.17%
$178,587,689
7.31%
$148,347,842
6.07%
$27,422
0.00%
$0
0.00%
$89,000
0.00%
$1,336,505
0.05%
$677,398
0.03%
$46,437
0.00%
$0
0.00%
$6,160,433
0.25%
$8,624,874
0.35%
$3,953,772
0.16%
$2,641,204
0.11%
$12,312,925
0.50%
$1,386,423
0.06%
$14,764
0.00%
$38,321,512
1.57%
$2,216,504
0.09%
$448,431
0.02%

Total
Supplier Total
Procurement

$2,100,259

$63,843,273

$117,284,725

$540,676,239

$274,823,780

$205,050

$1,065,418

$89,000

$4,429,529

$22,465,562

$950,614

$1,504,386

$31,330,834

$17,416,404

$31,771,788

$20,572,999

$15,259,902

$19,111,502

$1,594,262

$39,651,472

$2,216,504

$912,171
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SOCALGAS | Supplier Diversity Procurement Results by Standard Industrial Classification (SIC) Codes (continued)

SIC
Code

51

52

55

58

59

60

62

64

65

73

75

76

80

81

87

89

Total

African

American Male

$15,553,425
0.64%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$2
0.00%
$0
0.00%
$0
0.00%
$65,928,598
2.70%
$0
0.00%
$0
0.00%
$0
0.00%
$69,029
0.00%
$5,435,227
0.22%
$0
0.00%

$102,354,789

4.19%

Female

$0
0.00%
$0
0.00%
$0
0.00%
$13,475
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$3,685,454
0.15%
$2,156,045
0.09%
$0
0.00%
$0
0.00%
$0
0.00%
$8,498,630
0.35%
$0
0.00%

$14,752,910

_os0% | se1% |

Net Procurement** $2,444,551,148

NOTES:

Asian Pacific
American Male
$28,727
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$23,062,097
0.94%
$0
0.00%
$243,129
0.01%
$0
0.00%
$41,787
0.00%
$99,000,144
4.05%
$1,694
0.00%
$161,587,094
6.61%

Female

$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

$10,868,504

0.44%
$0
0.00%
$0
0.00%

$1,051,494

0.04%

$281,447

0.01%

$2,389,030

0.10%

$297,765

0.01%

$33,006,288

1.35% 12.75% 2.73% 3.21% 0.06%

Hispanic

American Male

$5,067,894
0.21%
$15,468
0.00%
$0
0.00%
$154,669
0.01%
$55,530
0.00%
$0
0.00%
$186,188
0.01%
$81,549
0.00%
$0
0.00%
$27,710,133
1.13%
$43,992
0.00%
$1,457,852
0.06%
$0
0.00%
$178,303
0.01%
$60,371,098
2.47%
$371,970
0.02%

Female

$128,757
0.01%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$6,460
0.00%
$0
0.00%
$13,411,382
0.55%
$462,663
0.02%
$0
0.00%
$0
0.00%
$11,600
0.00%
$2,187,662
0.09%
$429,252
0.02%

$311,763,510 | $66,807,547

Native
American Male
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$10,677
0.00%
$0
0.00%
$31,409,549
1.28%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$449,247
0.02%
$0
0.00%
$78,591,945

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.
Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business
Administration pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the U.S.

Secretary of Commerce, pursuant to Section 5 of Executive Order11625 (GO 156 Section 1.3.13).

** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

' Direct - Means Direct Procurement: when a utility directly procures from a supplier.

2 Sub - Means Subcontractor Procurement: when a prime contractor, in contract with a utility, procures from a
subcontractor to fulfil its contractual obligation(s).

% - Percentage of Net Procurement.

Totals may not add due to rounding.

Minority ~ Women Business

Enterprise Business Enterprise
Female (MBE) Enterprise (WBE) (LGBTBE)
$0 $20,778,804  $16,472,233 $0
0.00% 0.85% 0.67% 0.00%
$0 $15,468 $0 $0
0.00% 0.00% 0.00% 0.00%
$0 $0 $0 $0
0.00% 0.00% 0.00% 0.00%
$0 $168,144 $1,342,237 $0
0.00% 0.01% 0.05% 0.00%
$0 $55,530 $0 $0
0.00% 0.00% 0.00% 0.00%
$0 $0 $0 $0
0.00% 0.00% 0.00% 0.00%
$0 $186,190 $0 $0
0.00% 0.01% 0.00% 0.00%
$0 $98,686 $76,893 $0
0.00% 0.00% 0.00% 0.00%
$0 $0 $538,629 $0
0.00% 0.00% 0.02% 0.00%
$396,146 $176,471,863 $25,926,441 $1,095
0.02% 7.22% 1.06% 0.00%
$0 $2,662,701 $50,650 $0
0.00% 0.11% 0.00% 0.00%
$0 $1,700,981 $82,539 $0
0.00% 0.07% 0.00% 0.00%
$0 $1,051,494 $114,718 $0
0.00% 0.04% 0.00% 0.00%
$0 $582,166 $1,145,485 $30,467
0.00% 0.02% 0.05% 0.00%
$0 $178,331,037 $34,187,701 $268,754
0.00% 7.30% 1.40% 0.01%
$0 $1,100,680  $24,302,400 $73,472
0.00% 0.05% 0.99% 0.00%

$1,441,500

31.51%

$243,681,708

$1,053,559

9.97% 0.04%

Leshian,
Gay, Bisexual,
Transgender

Business

Enterprise (DVBE)
$0

0.00%

$0

0.00%

$0

0.00%

$0

0.00%

$136,160

0.01%

$0

0.00%

$417,729

0.02%

$0

0.00%

$960,949

0.04%
$4,816,841

0.20%
$9,601,742

0.39%

$0

0.00%

$0

0.00%

$0

0.00%
$1,432,054

0.06%

$370,522

0.02%
$61,590,817

2.52%

Disabled
Veteran
Business
Enterprise
(PDBE)
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$186,188
0.01%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$2,606,243
0.11%

2025 | GO 156 Section 9.1.2

Persons with
Disabilities
Business
8(a)*
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%
$0
0.00%

Diversity
Spend
$37,251,037
1.52%
$15,468
0.00%
$0
0.00%
$1,510,381
0.06%
$191,690
0.01%
$0
0.00%
$790,106
0.03%
$175,579
0.01%
$1,499,578
0.06%
$207,216,240
8.48%
$12,315,093
0.50%
$1,783,520
0.07%
$1,166,212
0.05%
$1,758,118
0.07%
$214,219,546
8.76%
$25,847,074
1.06%
$1,079,244,381

44.15%

Total
Supplier Total
Procurement

$45,324,238

$265,362

$16,487,830

$2,961,837

$1,301,715

$1,406,827

$18,274,082

$1,725,293

$3,919,326

$499,929,004

$14,062,798

$4,129,798

$1,463,457

$16,437,658

$445,411,975

$44,891,992

$2,444,551,148
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SOCALGAS | Number of Diverse Suppliers and Revenue Reported to the Supplier Clearinghouse

Number of Diverse Suppliers Data

Revenue Reported to the Supplier Clearinghouse

Lesbian, Gay,

Bisexual, Disabled | Persons with

Transgender Veteran Disabilities
Number of Business Business Business Minority
Diverse Minority Business | Women Business| Enterprise Enterprise Enterprise Business
Suppliers Enterprise (MBE) | Enterprise (WBE) |  (LGBTBE) (DVBE) (GOL3) Enterprise (MBE)
Uil 74 28 5 36 2 0 145 245
million
Uics 5 114 45 3 1 0 1 164 56
million
Uity 36 3 0 0 1 0 73 18
million

Above $10
million

Total

Revenue and Payment Data
Revenue Reported to the Supplier Clearinghouse

Lesbian, Gay,
Bisexual, Disabled | Persons with

Transgender Veteran Disabilities
Revenue of Minority Women Business Business Business Minority
Diverse Business Enterprise Business Enterprise Enterprise Enterprise Business
Suppliers (MBE) Enterprise (WBE) |  (LGBTBE) (DVBE) (PDBE) Total Enterprise (MBE)
i’i‘ﬁ;’n“ $73,307,600  $12,054,702  $800,000 $63,077,346 $0 S0 $149,239,648  $51,418,644
i‘?ﬁ;’:s $251,184,225  $107,119,467  $4,000,001  $2,714,034 S0 $1,000,001  $366,017,728 $122,107,303
G 255,311,664 $228,922,77 1 489,234,443  $123,243,594
million $255,311,66 $228,922,778 $0 $0 $5,000,00 $0 $489,234,443  $123,243,5
Above $10
million $43,120,425,891 $4,183,418,057 $12,000,000 $47,512,583 $0 $47,363,356,531 $473,536,043

2025 | GO 156 Section 9.1.2

Utility-Specific [Year] Summary

Lesbian, Gay,

Bisexual, Persons with
Transgender |Disabled Veteran| Disabilities
Business Business Business
Women Business| Enterprise Enterprise Enterprise
Enterprise (WBE)|  (LGBTBE) (DVBE) (PDBE)
130 9 31 2 1 418
28 0 6 1 0 91
8 0 1 0 0 27

117 62 1 3 0 0 183 22 5 0 2 0 0 29
N O N P I P

Utility-Specific [Year] Summar

Lesbian, Gay,

Bisexual, Persons with
Transgender |Disabled Veteran| Disabilities
Business Business Business
Women Business| Enterprise Enterprise Enterprise
Enterprise (WBE)|  (LGBTBE) (DVBE) (PDBE) Total
$18,679,241  $1,053,559 $5,284,026 $389,739  $6,472 $76,831,680
$71,913,190 $0  $10,043,547  $2,216,504 $0 $206,280,544
$55,736,753 $0 $9,601,742 $0 $0 $188,582,089
$97,352,524 $36,661,502 $607,550,068

$43,700,229,380 ($4,531,515,004 | $16,800,001 |$113,303,963 |$5,000,001 |$1,000,001 | $48,367,848,350 | $770,305,583 | $243,681,708 | $1,053,559 | $61,590,817 | $2,606,243 $1,079,244,381

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.
Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business
Administration pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the
U.S. Secretary of Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).
** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

Totals may not add due to rounding.

SOCALGAS SUPPLIER DIVERSITY | 2025 ANNUAL REPORT | 2026 ANNUAL PLAN | 43



SOCALGAS | Summary of Diverse Contractor Utilization Total Prime Contractor Utilization of Diverse Contractors 2025 | GO 156 Section 9.1.5

Total Prime Contractor Utilization of Diverse Subcontractors

Leshian, Gay, Persons with
Bisexual, Transgender, ~ Disabled Veteran Disabilities
Minority Minority Minority Business Women Business Business Enterprise, ~ Business Enterprise Business Total Supplier
Male Female Enterprise (MBE) Enterprise (WBE) (LGBTBE) (DVBE) Enterprise (PDBE) 8(a)* Diversity Spend
Direct $ $532,169,038 $69,107,137 $601,276,175 $126,554,552 $892,191 $15,282,958 $186,188 $6,472 $744,198,535
Sub $ $122,128,301 $46,901,107 $169,029,409 $117,127,155 $161,368 $46,307,860 $2,420,055 $0 $335,045,846
$654,297,339 $116,008,245 $770,305,583 $243,681,708 $1,053,559 $61,590,817 $2,606,243 $6,472 $1,079,244,381
Direct % 21.77% 2.83% 24.60% 5.18% 0.04% 0.63% 0.01% 0.00% 30.44%
Sub % 5.00% 1.92% 6.91% 4.79 % 0.01% 1.89% 0.10% 0.00% 13.71%

26.77% 4.75% 31.51% 9.97% 0.04% 2.52% 0.11% 0.00% 44.15%

In-State Prime Contractor Utilization of Diverse Subcontractors (California Domiciled)

Leshian, Gay,
Bisexual, Transgender, Person with Disabilities

Minority Minority Minority Business Women Business Business Enterprise Veteran Business Business Enterprise Total Supplier

Male Female Enterprise (MBE) Enterprise (WBE) (LGBTBE) Enterprise (DVBE) (PDBE) 8(a)* Diversity Spend
In-State Direct $ $290,377,983 $58,392,058 $348,770,042 $107,947,369 $682,102 $84,603 $0 $0 $457,484,115
In-State Sub $ $97,653,659 $37,862,398 $135,516,058 $59,189,429 $2,659,035 $2,420,055 $0 $199,784,577
$388,031,642 $96,254,457 $484,286,099 $167,136,798 $682,102 $2,743,638 $2,420,055 m $657,268,692
In-state direct % 11.88% 2.39% 14.27% 4.42% 0.03% 0.00% 0.00% 0.00% 18.71%
In-state sub % 3.99% 1.55% 5.54% 2.42% 0.00% 0.11% 0.10% 0.00% 8.17%

Total % 15.87% . 19.81% ] A 5 L ! 26.89%

$2,444,551,148

NOTES:

* 8(a) - Firms classified as 8(a) by the Small Business Administration include non-WMDVLGBTPDBE.

Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business Administration
pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the U.S. Secretary of Commerce,
pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).

** Net Procurement includes purchase orders, non-purchase orders, and credit card dollars.

Direct - Means Direct Procurement: when a utility directly procures from a supplier.

Sub - Means Subcontractor Procurement: when a prime contractor, in contract with a utility, procures

from a subcontractor to fulfil its contractual obligation(s).

% - Percentage of Net Procurement.

Totals may not add due to rounding.
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SOCALGAS | Supplier Diversity Short-, Mid-, and Long-Term Procurement Goals 2025 | GO 156 Section 10.1.1

- Short-Term [Year] Mid-Term [Year] Long-Term [Year]

Lesbian, Gay, Lesbian, Gay, Lesbian, Gay,
Bisexual, Disabled  Persons with Bisexual, Disabled  Persons with Bisexual, Disabled  Persons with

Minority Women  Transgender ~ Veteran Disabilities Total Minority Women Transgender  Veteran Disabilities Total Minority Women  Transgender ~ Veteran Disabilities Total
Business Business Business Business Business Supplier Business Business Business Business Business Supplier Business Business Business Business Business Supplier
SIC Code Enterprise  Enterprise Enterprise Enterprise Enterprise Diversity Enterprise Enterprise Enterprise Enterprise Enterprise Diversity Enterprise  Enterprise Enterprise Enterprise Enterprise Diversity

Product (MBE) (WBE) (LGBTBE) (DVBE) (PDBE) Goal (MBE) (WBE) (LGBTBE) (DVBE) (PDBE) Goal (MBE) (WBE) (LGBTBE) (DVBE) (PDBE) Goal
20 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
23 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
24 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
28 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
30 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
32 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
33 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
34 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
35 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
36 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
37 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
38 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
39 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
50 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
51 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
52 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
55 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
58 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
15.00% 5.00% 1.50% 1.50% 23.00% 15.00% 5.00% 1.50% 1.50% 23.00% 15.00% 5.00% 1.50% 1.50% 23.00%

15.00% 5.00% 1.50% 1.50% - 23.00% 15.00% 5.00% 1.50% 1.50% - 23.00% 15.00% 5.00% 1.50% 1.50% - 23.00%

N/A: No goals have been set by the CPUC for Persons with Disabilities Business Enterprises (PDBEs)
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SOCALGAS | Supplier Diversity Short-, Mid-, and Long-Term Procurement Goals (Continued) 2025 | GO 156 Section 10.1.1
Lesbian, Leshian,
Lesbian, Gay, Persons Gay, Persons Gay, Persons
Bisexual, Disabled with Bisexual, Disabled with Bisexual, Disabled with

Minority Women  Transgender  Veteran Disabilities Total Minority Women Transgender  Veteran Disabilities Total Minority Women  Transgender ~ Veteran Disabilities Total
Business Business Business Business Business Supplier Business Business Business Business Business Supplier Business Business Business Business Business Supplier
SIC Code Enterprise  Enterprise Enterprise Enterprise Enterprise Diversity Enterprise Enterprise Enterprise Enterprise Enterprise Diversity Enterprise  Enterprise Enterprise Enterprise Enterprise Diversity

Service (MBE) (WBE) (LGBTBE) (DVBE) (DBE) Goal (MBE) (WBE) (LGBTBE) (DVBE) (DBE) Goal (MBE) (WBE) (LGBTBE) (DVBE) (DBE) Goal
07 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
13 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
15 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
16 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
17 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
27 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
42 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
46 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
47 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
48 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
49 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
60 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
62 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
64 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
65 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
73 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
75 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
76 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
80 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
81 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
87 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
89 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00% 15.00% 5.00% 1.50% 1.50% N/A 23.00%
Subtotal 15.00% 5.00% 1.50% 1.50% 23.00% 15.00% 5.00% 1.50% 1.50% 23.00% 15.00% 5.00% 1.50% 1.50% 23.00%

15.00% 5.00% 1.50% 1.50% - 23.00% 15.00% 5.00% 1.50% 1.50% - 23.00% 15.00% 5.00% 1.50% 1.50% - 23.00%

N/A: No goals have been set by the CPUC for Persons with Disabilities Business Enterprises (PDBEs)
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SOCALGAS | Supplier Diversity Results in Fuel Procurement 2025 | GO 156 Section 9.1.11

-

African American $31,789,881  $51,082,963 $82,872,844 $82,872,844 6.35%

Asian Pacific American $0 $0 $0 $0 $0 $0 $0 0.00%

Mli\;|1:|2ty Hispanic American $0 $0 $0 $0 $0 $0 $0 0.00%
Native American $41,505,339 $4,462,525 $45,967,864 $45,967,864 3.52%
nnn

African American $3,723,000  $21,216,561 $24,939,561 $24,939,561 1.91%

Asian Pacific American $0  $21,195,801 $0 $0 $21,195,801 $0 $21,195,801 1.62%

l\;l;rrl];)arlitey Hispanic American $0 $0 $0 $0 $0 $0 $0 0.00%
Native American $15,647,344 $15,647,344 $15,647,344 1.20%
n--

Total Minority Business Enterprise (MBE) $92,665,564  $97,957,850 $190,623,413 $190,623,413 14.60%
Women Business Enterprise (WBE) $7,812,255  $22,988,724 $0 $0 $30,800,979 $0 $30,800,979 2.36%
Lesbian, Gay, Bisexual, Transgender Business Enterprise (LGBTBE) $0 $0 $0 $0 $0 $0 $0 0.00%
Disabled Veteran Business Enterprise (DVBE) $13,907,572  $22,989,240 $0 $0 $36,896,812 $0 $36,896,812 2.83%
Disabled Business Enterprise $0 $0 $0 $0 $0 $0 $0 0.00%
Other 8(a)* 0.00%

TOTAL WMDVLGBTBE $114,385,391 | $143,935,813 -- $258,321,204 - $258,321,204 19.78%
Net Fuel Procurement $1,305,900,149 EENIOHI=S
Short Term: The term of the deal is no longer than one calendar month.
Net Natural Gas Procurement SHEDEICOIRECE  Long Term: The term of the deal is greater than one calendar month but less than one calendar year.
' LPG - Liquefied Petroleum Gas
Net LPG Procurement _ 2 Excludes purchases from the CAISO, other utilities, federal entities, state entities, municipalities and cooperatives.
3 %

F’ercentage of Net Fuel Procurement
- Businesses owned and controlled by persons found to be disadvantaged by the U.S. Small Business
Admlnlstratlon pursuant to Section 8(a) of the Small Business Act, as amended (15 U.S.C. 637 (a)) or the U.S. Secretary
of Commerce, pursuant to Section 5 of Executive Order 11625 (GO 156 Section 1.3.13).
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“Goal” as used in GO 156 and this report means a target
which, when achieved, indicates progress in a preferred
direction. A goal is neither a requirement nor a quota.

This report contains forward-looking statements within the
meaning of the Private Securities Litigation Reform Act of
1995. Forward-looking statements are based on assumptions
about the future, involve risks and uncertainties, and are not
guarantees. Future results may differ materially from those
expressed or implied in any forward-looking statement. These
forward-looking statements represent our estimates and
assumptions only as of the date of this report. We assume no
obligation to update or revise any forward-looking statement
as a result of new information, future events or otherwise.

In this report, forward-looking statements can be identified
by words such as “believe,” “expect,” “intend,” “anticipate,”
“contemplate,” “plan,” “estimate,” “project,” “forecast,”
“envision,” “should,” “could,” “"would,” “will,” “confident,”
“may,” “can,” “potential,” “possible,” “proposed,”
"in process,” “ " “opportunity,”
“preliminary, "
“outlook,” ”optimistic,

"o

"o

construct,” “develop,

" "pro forma,” “strategic,” “initiative,” “target,”

" “poised,” “positioned,” “maintain,”

“continue,” “progress,” “advance,” “goal,” “aim,” “commit,”
or similar expressions, or when we discuss our guidance,
priorities, strategies, goals, vision, mission, projections,

intentions or expectations.

"o

Factors, among others, that could cause actual results and
events to differ materially from those expressed or implied in
any forward-looking statement include: California wildfires,
including potential liability for damages regardless of fault
and any inability to recover all or a substantial portion of costs
from insurance, the wildfire fund established by California
Assembly Bill 1054 and the wildfire fund continuation

account established by California Senate Bill 254, rates

from customers or a combination thereof; decisions, denials
of cost recovery, audits, investigations, inquiries, ordered

SoCalGas.com

Mi A
studies, regulations, denials or revocations of permits,
consents, approvals or other authorizations, renewals of
franchises, and other actions, including the failure to honor
contracts and commitments, by the (i) California Public
Utilities Commission (CPUC), U.S. Department of Energy,

U.S. Federal Energy Regulatory Commission, U.S. Internal
Revenue Service and other regulatory bodies and (i) U.S.

and states, counties, cities and other jurisdictions therein
where we do business; the success of business development
efforts and construction projects, including risks related

to, as applicable, (i) negotiating pricing and other terms in
definitive contracts, (i) completing construction projects or
other transactions on schedule and budget, (iii) realizing
anticipated benefits from any of these efforts if completed, (iv)
obtaining regulatory and other approvals and (v) third parties
honoring their contracts and commitments; changes to our
capital expenditure plans and their potential impact on rate
base or other growth; changes, due to evolving economic,
political and other factors, to (i) trade and other foreign policy,
including the imposition of tariffs by the U.S. and foreign
countries, and (i) laws and regulations, including those
related to tax; litigation, arbitration, property disputes and
other proceedings; cybersecurity threats, including by state
and state-sponsored actors, of ransomware or other attacks
on our systems or the systems of third parties with which we
conduct business, including the energy grid or other energy
infrastructure; the availability, uses, sufficiency, and cost of
capital resources and our ability to borrow money or otherwise
raise capital on favorable terms and meet our obligations,
which can be affected by, among other things, (i) actions by
credit rating agencies to downgrade our credit ratings or place
those ratings on negative outlook, (i) instability in the capital
markets, and (iii) fluctuating interest rates and inflation; the
impact on affordability of our customer rates and our cost

of capital and on our ability to pass through higher costs to
customers due to (i) volatility in inflation, interest rates and
commodity prices and the imposition of tariffs and (i) the

cost of meeting the demand for lower carbon and reliable

energy in California; the impact of climate policies, laws, rules,
regulations, trends and required disclosures, including actions
to reduce or eliminate reliance on natural gas, increased
uncertainty in the political or regulatory environment for
California natural gas distribution companies, the risk of
nonrecovery for stranded assets, and uncertainty related to
emerging technologies; weather, natural disasters, pandemics,
accidents, equipment failures, explosions, terrorism,
information system outages or other events, such as work
stoppages, that disrupt our operations, damage our facilities
or systems, cause the release of harmful materials or fires or
subject us to liability for damages, fines and penalties, some of
which may not be recoverable through regulatory mechanisms
or insurance or may impact our ability to obtain satisfactory
levels of affordable insurance; the availability of electric

power, natural gas and natural gas storage and transportation
capacity, including disruptions caused by failures in the
transmission grid or pipeline and storage systems or limitations
on the injection and withdrawal of natural gas from storage
facilities; and other uncertainties, some of which are difficult to
predict and beyond our control.

These risks and uncertainties are further discussed in the
reports that the company has filed with the U.S. Securities

and Exchange Commission (SEC). These reports are available
through the EDGAR system free-of-charge on the SEC's
website, www.sec.gov, and on Sempra’s website, www.sempra.
com. Investors should not rely unduly on any forward-looking
statements.

Sempra Infrastructure, Sempra Infrastructure Partners, Sempra
Texas, Sempra Texas Utilities, Oncor Electric Delivery Company
LLC (Oncor) and Infraestructura Energética Nova, S.A.P.I. de
C.V. (IEnova) are not the same companies as the California
utilities, San Diego Gas & Electric Company or Southern
California Gas Company, nor are they regulated by the CPUC.
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SOCALGAS® SUPPLIER DIVERSITY PROGRAM
VENDORRELATIONS@SOCALGAS.COM
FOR MORE INFORMATION, VISIT SOCALGAS.COM/SUPPLIERDIVERSITY

MEET THE TEAM
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Lily Otieno Jae Joo Anne W. Muchiri Linda Diep Victoria M Leonido
Director, Supply Chain Manager, Supplier Diversity Supplier Diversity Program Supply Chain Development Supplier Diversity Program
Management & DBE Program Management Manager & Optimization Senior | Manager

Scan here for the
Supplier Registration
Portal:

SoCalGas Contact
Anne W Muchiri
Supplier Diversity Program Manager

AWMuchiri@socalgas.com
213-231-9485
SoCalGas.

This document is made available solely for informational purposes. Although SoCalGas has used reasonable efforts to
assure the accuracy of the information at the time of its inclusion, no express or implied representation is made that it
is free from error or suitable for any particular use or purpose.

© 2025 Southern California Gas Company
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